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1. Introduction
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides
market salary data for the following role(s):

•

Assistant Director of IT Strategy and Projects

2. Market salary data
This section presents the market salary data. We aim to provide a minimum of three sources
of information for each job to enable ‘triangulation’ of the results, and thereby provide the
widest possible assessment of the market for this role.

2.1.Market data
The tables in the following sections provide the aggregate market salary for a full-time
Assistant Director of IT Strategy and Projects

2.1.1. NHS data
In this section we provide information on the salary range for the pay band likely to cover
comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as
such plays a key role in influencing market for many non-medical roles, particularly in
education, given the links between parts of higher education and the NHS.

Strategy and Project Professionals in the NHS are typically employed on Band 8b and the
current salary range is between £52,306 and £60,983 a year outside of London and high-cost
areas in the South East/South.

Roles based in high-cost areas qualify for the following supplements:
Inner London – 20% of basic salary, subject to a minimum payment of £4,400 and a

•

maximum payment of £6,778;
Outer London – 15% of basic salary, subject to a minimum payment of £3,723 and a

•

maximum payment of £4,744;
Fringe – 5% of basic salary, subject to a minimum payment of £1,019 and a maximum

•

payment of £1,763.

2.1.2. IDR data
The following tables contain data from IDR Pay Benchmarker, our internal database of salary
information. This data has been collected by IDR directly from employers and employee bodies
through surveys and data collection for the IDR Pay Benchmarker service. 1

IT Project Manager, Senior, whole economy, job level 81
Job
level
Level 8

Company
count
46

Lower
quartile
£50,736

Median
£57,769

Upper
quartile
£70,135

Average
£60,434

Source: IDR Pay Benchmarker.

1

Refers to the IDR Job Level. These typically cover the following: 1 and 2, admin, support and manual
roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7 and 8, professional
and managerial; 9, senior management; 10a and 10b, directors; 11, senior director/chief executive.

3. Job advertisements
This section details current comparable vacancies from our database of advertised positions.

3.1.Data and summary
Associate Director of IT Strategy and Projects – advertised positions summary

Average

Minimum

Maximum

£57,617

£59,572

Associate Director of IT Strategy and Projects - job advertisements
Reference
ID
AC845

Organisation

Job title

SOAS University of

Head of

London

Global Project

Min

Max

Hours

Location

£53,632

£61,618

Full Time

London

£59,828

£61,618

Full Time

Bristol

£54,728

£54,728

Full Time

London

£60,000

£60,000

Full Time

London

Management
AC846

University of the

Faculty

West of England

Academic
Director Strategic
Partnerships

IN438

University of East

Head of

London

Projects and
Estates
Development

IN439

The Happiness

Head of

Index

Strategy &
Insight

IN440

UK Government -

Senior

Office for

Strategy

Standards in

Analyst

£59,895

£59,895

Part Time

Education,
Children's Services
and Skills

3.2.Job advertisements
The following pages present the job advertisements for the above vacancies.

London

Head of Global Project
Management
SOAS University of London - Global Engagement Directorate
Location:
Salary:

Hours:
Contract Type:

London
£53,632 to
£61,618
per annum
inclusive
of London
Allowance
Full Time
Permanent

Placed On:
Closes:

Job Ref:

9th August
2019
8th
September
2019
001977

Apply
Full time (35 hours per week – 1.0 FTE)
The role and its responsibilities
The Head of Global Project Management will take a leading role in driving the
global project portfolio within the Global Engagement Directorate. He/she will
lead and inspire a small, but innovative team, to project manage a range of
high-value, high-profile, key institutional projects in Transnational Education
(TNE) that underpin the Schools growth and global strategy. End-to-end
project management experience at a senior level, with multiple actors, is
critical in this role; as is an understanding of the challenges involved in
educational global delivery.
Skills and experience
The successful candidate will demonstrate strong leadership and expertise in
models of international collaborative projects, and the ability to identify and
develop new business opportunities. This role will develop robust and
integrated strategies and business/financial plans to ensure KPIs across the
project management remit are reached and exceeded. It is essential that the
project management team work closely with key areas across the School
such as Planning, Finance, Registry, Marketing and Student Recruitment
teams etc., and this role will lead on the development of effective frameworks,
processes, financial modelling, and policies appropriate to international
projects.
The successful candidate will have extensive project management experience
at a senior level and in an international context, and a deep understanding of
regulatory and governmental frameworks globally. It will require drive, focus
and vision to develop a high-performing project management team to support

the School’s ambitious global engagement strategy. He/She will be financially
competent with proven experience in developing and managing budgets.
About
The Global Engagement Directorate (GED) is a newly formed Professional
Services Directorate that drives and delivers Transnational Education (TNE)
initiatives and global partnerships within the School. The GED acts as a
gateway between SOAS and our global partners to deepen our in-region
profile across key markets, and realise the School’s ambitious transnational
vision and strategy, whilst supporting and reflecting our core values.
How to Apply
If you are interested in applying for this vacancy, please complete the short
online application form and provide a copy of your CV together with a
supporting statement. Further information can be found in the Job
Description and Person Specification, along with a full list of duties and
responsibilities.
Completed applications must be received by 23:59 on the closing date
to be considered.
If you have any questions or require any assistance with regard to the
application process, please contact hr-recruitment@soas.ac.uk.
At SOAS we celebrate diversity and promote equality and inclusion
amongst our staff and students. As such, we welcome applications from
all, regardless of personal characteristics or background.
Advert information

Type / Role:
Professional or Managerial
Subject Area(s):
Administrative
Senior Management
International Activities
Location(s):
London

Faculty Academic Director Strategic Partnerships
University of the West of England, Bristol
Location:
Salary:
Hours:
Contract Type:

Bristol
£59,828 to
£61,618
Full Time
Permanent

Placed On:

Closes:

Job Ref:

4th
September
2019
3rd
October
2019
R00594

Apply
We currently have an exciting opportunity for an established academic to join
UWE Bristol as Faculty Academic Director for Strategic Partnerships.
The role: Reporting to the Associate Dean for Strategic Partnerships, this
post is a key leadership and management role within the Faculty of Business
and Law. The role holder will have faculty-wide responsibility for a portfolio
relating to academic partnerships and internationalisation, the enhancement
of the international student experience and the provision and promotion of
global opportunities for staff and students.
You will work closely with the Faculty Executive to develop a strategy for the
portfolio and will be responsible for ensuring the successful implementation of
that plan, including the delivery through the leadership of project teams.
The student experience is at the heart of everything we do and is core to the
UWE 2030 strategy and the Director of Strategic Partnerships will be key to
delivering an excellent student experience for all in the Faculty of Business
and Law. You will therefore be expected to work with departments right across
the faculty and also with relevant professional services to ensure the
successful delivery of UWE-wide Student Experience strategies and policies
for all of our students studying at UWE campuses and at academic partners in
the UK and overseas.
About you: We are looking for an accomplished manager with proven
leadership skills within a comparable higher education setting who has a
substantial record of achievement as an academic and proven ability to
inspire and engage teams in new and innovative pedagogies and
technologies. You should also be able to demonstrate extensive experience in
fostering meaningful relationships and effective partnership working with
external organisations and professional bodies combined with a
comprehensive understanding of the complex issues and demands facing the
Higher Education sector.

About us: UWE Bristol is an ambitious university. Together, our people are
working hard to advance knowledge, inspire people and transform futures.
We are looking for people with the skills and ambition to help us achieve
those aims.
We are a well-established university and one of the largest providers of
Higher Education in the South West with over 30,000 students, 250,000
alumni and 4,000 staff. We are globally connected and regionally embedded,
with strong employer and partner connections.
Students come to study with us from all over the UK as well as from another
140 countries, making this a diverse and interesting place to study. We
achieved 88% overall student satisfaction in the most recent National Student
Satisfaction survey placing us as the top university in the South West and in
7th place nationally. We have also achieved TEF Gold status and the
Guardian has now placed us in the top 30 Universities in the UK.
In addition to progressive pay rates we offer a wide range of staff benefits
which includes a holiday allowance of 35 days as well as up to 12.5 bank
holiday/closure days per year, flexible working, excellent defined benefit
pension schemes, employee assistance programme and a range of family
friendly policies.
If you have any queries or would like an informal discussion about this
opportunity please contact Fiona Jordan, Associate Dean for Strategic
Partnerships, by email at Fiona.Jordan@uwe.ac.uk.
UWE is committed to supporting and promoting equality and diversity to
create an inclusive working environment.
Further details:
Job Description
Information for applicants
Advert information

Type / Role:
Academic or Research
Professional or Managerial
Subject Area(s):
Business & Management Studies
Other Business & Management Studies
Senior Management
Location(s):
South West England

Head of Projects and Estates Development
University of East London -

University of East London
85 reviews
Read what people are saying about working here.

Apply Now

Saved

London
£54,728 a year
UEL is a vibrant and diverse university located in the heart of East London. We are developing and
starting to implement a new strategy, Vision 2028, to transform our curriculum and partnerships to
make a positive difference to student, graduate and community success. Our goal is to become the
leading careers-focused, enterprising university in the UK, one which both prepares our students for
the jobs of the future and provides the innovation to drive that future sustainably and inclusively.
We are seeking a new colleague to work within the Estates and Facilities Management Directorate to
manage a new Capital and Minor Work programme that has arisen from the development of UEL’s
new strategic plan, Vision 2028. The programme will include site redevelopment, construction as well
as refurbishment of existing areas across the existing 125,000 SqM estate.
The ideal candidate will be educated to degree level, be full member of the Royal Institute of Chartered
Surveyors (MRICS) and have significant experience in high cost project management and estates
development, preferably in a Higher Education setting as well as experience in the management and
utilisations of space.
To obtain further details about this vacancy please visit our website at https://jobs.uel.ac.uk/ (Ref
PS140S2019).
University of East London - 13 days ago - report job - original job

Director of Business Development jobs in London
Jobs at University of East London in London
Director of Business Development salaries in London

Head of Strategy & Insight
The Happiness Index -

Apply with Indeed
Saved

London
£60,000 a year
Looking for an opportunity where you can make a real difference? We’re looking for a Head of
Strategy, Insight & Account Direction to help our clients achieve their people vision.
About The Happiness Index
At The Happiness Index, we believe everybody has the right to be happy at work. People have a right
to be human, not a number. To be listened to, not ignored. To be true to their values, and not to
compromise.
We help companies provide these fundamental rights by providing them with technology that listens to
their people. Our track record demonstrates it boosts company productivity, culture and financial
performance. Our 20 people based in London inspire our customers who receive responses from 73
countries and 19 different languages to deliver on the right for people to be happy at work. We only
employ people with the potential to positively transform our business and those around them as we
have grand ambitions to revolutionise the way businesses interact with people.
The Role
This exciting role will involve delivering results and producing meaningful strategies to client senior
teams and Boards across our portfolio of clients that act as drivers for change.
You will be working directly with our clients, helping deliver a program that is a mixture of technology
that collects data and humans that turn data into insight. You will be expected to lead a team to deliver
on client objectives, demonstrating what first class customer service/client delivery/customer success
looks like.
The focus of the role is strategy and Insight but it is important to point out that this role has a
commercial responsibility.
Responsibilities
•
•
•
•
•
•
•

Deliver cultural insight at a board and senior management level to clients
Work with delivery team in the production of client roadmaps and client strategy
Commercially grow clients and a responsibility for our client expansion target
Coordinate and lead quarterly strategic client meetings
Assist and inform our program design to ensure we stay at the forefront of our customer offering
Assist the growth team with client strategies for new business pitches
Help grow existing clients

• Work with senior management team to continually evolve our client offering & proposition
We see lots of CVs and so we’d love to know what excites you so please make sure you include
a covering letter sharing what amazing projects you’ve been working on, or what you’d love to
work on!
Essential Skills
*
•
•
•
•
•
•

•
•

•
•
•
•

Strategic thinker
Experience of working within senior HR roles
Excellent communication skills
Exceptional stakeholder management skills
Employee engagement program experience
A track record of leading strategic client engagements in the areas of change management,
organisational design or digital transformation (we are looking for at least one of these areas of
experience)
Upselling and Cross selling
Experience of working with or within large corporate environments (as a consultant, service
provider or in-house position) and the ability to navigate corporate policies, systems and
hierarchies
Commercially minded and experience delivering financial targets
Background in Psychology
Proven skills in being able to deliver insight at senior exec and board level
Data Insight experience

Desirable Skills
• Data Science
• CIPD accredited
Details
•
•
•
•
•

Employer: The Happiness Index Ltd - www.the-happiness-index.com
Location: Flexible; Company HQ - London, EC4
Type: Full time, permanent contract
Hours: Mon - Fri (between 09.00 – 17.30)
Package: £60,000 PA

What you’ll get
•
•
•
•
•

25 days annual leave; ability to buy 5 more; Birthday day off
Flexible working hours
Access to a benefits platform
Volunteer days
The opportunity and commitment from us to help you develop, in a business that is going
places.
• The ability to have a huge impact on our business and the way we interact with our customers.
• To be part of an award-winning business.
• No agencies, please.
Job Type: Full-time

Salary: £60,000.00 /year
Flexible Working Options Available:
• Flexitime
• Work from home
- 2 days ago - report job

Jobs at The Happiness Index in London

Senior Strategy Analyst
UK Government - Office for Standards in Education, Children's Services and Skills -

UK Government - Office for Standards in Education, Children's Services and
Skills
69 reviews
Read what people are saying about working here.

Apply Now

Saved

London SW1H
Part-time, Permanent
£59,895 a year
The key responsibilities of the role are outlined below. However, this is an overview of the role and is
not exhaustive. Ofsted reserves the right to assign other duties commensurate with the Band A as
required.
> Identify the strategic measures that we should track regularly to monitor the implementation of our
strategy and its impact. Provide advice to HMCI, the Chief Operating Officer, Director of Corporate
Strategy and the Executive Board about how to maximise our impact.
> Analyse data and information to identify trends in the education and social care sectors, anticipating
future changes and analysing what this might mean for Ofsted. Understand the political environment
and global changes that might impact on our work. Present this analysis to colleagues to inform policy
development and operational practice.
> Develop mechanisms to use the insight and expertise from senior Her Majesty’s Inspectors to inform
strategy and policy development. Establish mechanisms for getting feedback from policy and
operations to identify and understand trends within different remits or regions.
> Develop excellent relationships with stakeholders, academics, think tanks and policy makers to
make sure that the way Ofsted works is informed by their evidence. Keep abreast of the latest
evidence and research about regulation, including inspection.
> Develop excellent relationships with internal stakeholders, working particularly closely with the data
and insight team, research and evaluation and the education and social care policy teams.
> Lead cross-cutting strategic projects that will continue to improve Ofsted’s approach to regulation
and inspection.

> Line manage a strategy support officer and contribute to the leadership of the unit.

Responsibilities

Proven ability to think strategically including knowledge and experience producing strategic analysis,
the ability to problem solve and analyse large quantities of data and / or information.
Experience working across organisational boundaries and developing and implementing plans that
take account of wider strategic priorities and any relevant economic, social, political environmental or
technological developments.
Ability to influence senior colleagues and/or stakeholders to inform decision-making and the setting of
organisational priorities.
Outstanding written and verbal communication skills with experience of writing concise, persuasive
papers and briefings.
Behaviours

We'll assess you against these behaviours during the selection process:
•
•
•
•

Seeing the Big Picture
Making Effective Decisions
Communicating and Influencing
Delivering at Pace

Technical skills

We'll assess you against these technical skills during the selection process:
• Proven ability to think strategically including knowledge and experience producing strategic
analysis, the ability to problem solve and analyse large quantities of data and / or information.
(Essential)
• Experience working across organisational boundaries and developing and implementing plans
that take account of wider strategic priorities and any relevant economic, social, political
environmental or technological developments. (Essential)
• Ability to influence senior colleagues and/or stakeholders to inform decision-making and the
setting of organisational priorities. (Essential)
• Outstanding written and verbal communication skills with experience of writing concise,
persuasive papers and briefings. (Essential)
• Experience of strategy or policy development in education and/or children’s social care
environment. (Desirable)
Benefits
Benefits

Ofsted is committed to maintaining employee health and wellbeing, whether it is physically,
emotionally, financially or socially, and offers a range of benefits to support employees in this. Such
benefits include the option to join the Civil Service Pension Scheme, professional and personal
development opportunities, 32.5 annual leave days per annum (plus eight days public holiday) and
counselling and advisory services for you and your family.

