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1. Introduction
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides
market salary data for the following role(s):

•

Head of Procurement

2. Market salary data
This section presents the market salary data. We aim to provide a minimum of three sources
of information for each job to enable ‘triangulation’ of the results, and thereby provide the
widest possible assessment of the market for this role.

2.1.Market data
The tables in the following sections provide the aggregate market salary for a full-time Head
of Procurement

2.1.1. Recruitment data
The data in this section is based on analysis of recruitment salaries for a similar role(s). It is a
guide to starting pay for these roles, and in some cases also provides a guide to the maximum
that might be achieved.

Head of Procurement, London
Job role

Range £pa

Typical £pa

Public sector

75,000-100,000

85,000

Private sector

75,000-115,000

110,000

Source: Hay Salary and Recruiting Guide 2018.
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2.1.2. NHS data
In this section we provide information on the salary range for the pay band likely to cover
comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as
such plays a key role in influencing market for many non-medical roles, particularly in
education, given the links between parts of higher education and the NHS.

Heads of Procurement in the NHS are typically employed on Band 8c and the current salary
range is between £61,777 and £72,597 a year outside of London and high-cost areas in the
South East/South.

Roles based in high-cost areas qualify for the following supplements:
•

Inner London – 20% of basic salary, subject to a minimum payment of £4,400 and a
maximum payment of £6,778;

•

Outer London – 15% of basic salary, subject to a minimum payment of £3,723 and a
maximum payment of £4,744;

•

Fringe – 5% of basic salary, subject to a minimum payment of £1,019 and a maximum
payment of £1,763.
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3. Job advertisements
This section details current comparable vacancies from our database of advertised positions.

3.1.Data and summary
Head of Procurement – advertised positions summary

Average

Minimum

Maximum

£78,143

£82,286

Head of Procurement - job advertisements
Reference
ID
IN406

Organisation
Portfolio Group

Job title
Group

Min

Max

Hours

Location

£85,000

£95,000

Full Time

London

£75,000

£80,000

Full Time

London

£90,000

£110,000

Full Time

London

£72,000

£72,000

Full Time

London

£80,000

£85,000

Full Time

Basingstoke

£70,000

£80,000

Full Time

Abingdon

£75,000

£75,000

Full Time

Essex

Procurement
Manager
IN407

Michael Page

Head of
Procurement

IN408

1st Executive

Head of
Procurement

IN409

Financial

Head of

Conduct

Categories

Authority
IN417

AR Resourcing

Head of

Group

Procurement
Manager
(Infrastructure)

IN418

Gigaclear

Head of
Procurement

IN419

Inside Out

Head of

Purchasing &

Procurement

Supply
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3.2.Job advertisements
The following pages present the job advertisements for the above vacancies.
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Group Procurement Manager - Indirect (£120k package)
Portfolio Group £85,000 - £95,000 a year - Permanent

Portfolio Group
2 reviews
Read what people are saying about working here.

Apply Now

Saved

London
Permanent
£85,000 - £95,000 a year
A truly amazing opportunity to work for a multi-national, FTSE 100 Property / Real Estate management
business, leading indirect procurement, but still hands on executing and delivering projects.
This is a hugely cash rich business that has expanded over the years, now sitting on the stock
exchange that has presence and operations across Western Europe, with headquarters based out of
the UK. They spend portfolio is well over £0.5bn across CAPEX and Indirect/Services spend and are
looking for someone to influence spend for the business proactively. This will suit someone who has
some level of management experience, but still enjoys the fill 360 strategic procurement challenge and
being rewarded for it significantly.
Role and responsibilities:
• Most senior in procurement, managing a team of 2, covering the entire spectrum of spend
including Services, CAPEX and FM
• Be fully hands on executing projects at a strategic level and thinking outside the box
• Adapt to a varied stakeholder pool, so adaptability to personalities is key
• Continuously implement and further develop category and business strategies across areas
• Working in a business that has a relatively flat structure, you have access to all board and
senior-leadership
• Ensure group procurement is fully efficient in line with key business change
• This role will offer continuous learning opportunities in terms of complex procurement and
business model
Experience required:
•
•
•
•

CAPEX category knowledge, but a broad indirect category exposure
Some team management experience, but still recent procurement project experience
Worked at a head of level within a large, multi-site/national organisation across UK and EU
Be able to understand the complexity of aligning local and global strategy

• Have board level management and exposure so experience in having worked directly with this
level
• Ability to prove team, business or cost improvements leading a function
• Project delivery mind set
• Ideally degree educated or MCIPS
INDPRO
960520CR
Portfolio Group - 16 days ago - report job - original job

Group Manager jobs in London
Jobs at Portfolio Group in London
Group Manager salaries in London

Head of Procurement (Food & Beverage)
Michael Page UK £75,000 - £80,000 a year - Permanent

Michael Page UK
35 reviews
Read what people are saying about working here.

Apply Now

Saved

London
Permanent
£75,000 - £80,000 a year
Bullet points

• An opportunity to lead a large team and totaly food & beverage procurement spend
• Must have a strong procurement background within the hospitality sector.
About Our Client

Our client is one of the UK & world leading catering businesses, with a portfolio of events that any
other would be jealous of. They have catered for a range of events, from the national sports events to
hundreds of UK hospitals. Only using the finest and most sustainable products, their food and
beverages are to the industries highest standard and ensure that all customer service is always quality.
The businessculture is fast, dynamic and entrepreneurial. This role would require UK wide travel, but
also offer a high level of home-working.
Job Description

•
•
•
•
•

Flexible working location, with UK travel
Over £205m spend on meats, produce, fish, alcohol and soft drinks.
Managing a team of 7 categories managers and indirectly managing all buyers in each category.
Develop the strategy & long range income growth plan for all food & beverage categories.
Developing key relationships with suppliers, which are maximised through conducting business
reviews in line with supplier positioning and responsible for owning overall relationship.
• Using continuous improvement tools and processes to effectively drive sustainable business
growth opportunities and maximise the overall commercial value from through the category
development process.
• Ensure a strong market knowledge within the food & drinks industry and keep up-to-date on new
products/methods/innovations within the hospitality industry

• To review and manage the continual development of Preferred Supplier product baskets on a
quarterly basis.
The Successful Applicant

Ideal Profile
• Adaptability - Able to adapt dependent on what is presented in front of them, changes in
environment or needs of key stakeholders
• Client / Consumer Focus - Able to provide excellent customer service that builds lasting
business relationships.
• Competitiveness - Know the competition and aspire to deliver competitive advantage
• Leadership Qualities - Ability to provide strategic leadership to the function as well as
contributing at the operational level.
• Organised - Is able to priorities when demands of the individual is high and time is crucial.
• Passion - Looks to replicate success, learn from mistakes and develop the ideas, innovation and
practices that will help us improve and lead our market.
• Relationship focused - Is able build key relationships with internal and external stakeholders,
therefore getting the best result from each scenario
Experience:
• 8 + years Experience within the multiple food purchasing categories within the food service,
hospitality or catering industry,
• Experience managing teams
• CIPS Qualified
What's on Offer

up to £75,000 (there may be some stretch for the perfect candidate)
+ Bonus
+ Car allowance
+ Healthcare
+ Flexible working (Offices in London and all over the UK)
Contact:
Jordan Collins
Quote job ref: 14035724
+44 207 269 2445
Michael Page UK - 13 days ago - report job - original job

Director of Food and Beverage jobs in London
Jobs at Michael Page UK in London
Director of Food and Beverage salaries in London

Head of Procurement - FM - London (£110k)
1st Executive £90,000 - £110,000 a year - Permanent

Apply with Indeed
Saved

London
Permanent
£90,000 - £110,000 a year
Head of Procurement - FM - London (£110k)
A fantastic opportunity has arisen to join a Global Leader within the FM Industry, to Head up their UK &
Ireland Procurement for FM.
Role: Head of FM Procurement - UK & Ireland
Location: London
Salary: Up to £110,000 + Car Allowance, Bonus, Package
Reporting to: Head of FM Procurement - Global
Responsibilities:
• Drive a commerciality within the Facilities Management procurement activities
• Be the Procurement Leader of all category spend within region for all FM Sub-categories
• Lead, coach and mentor the team to deliver success
About you:
• Demonstrable experience in a professional purchasing role with excellent sourcing and contract
management skills within FM
• Ability to influence, persuade, challenge key &diverse stakeholders at senior levels
• Experienced coaching and development skills, with experience of engaging and leading a team
• Strong influencing and communication skills, using a range of techniques to best effect
If this sounds of interest, I'd like to hear from you!
Please submit an application or email your CV to joe.kelly@1st-executive.com to be considered
for the role.
1st Executive - 14 days ago - report job - original job

Head of Categories
Financial Conduct Authority £72,000 a year

Financial Conduct Authority
16 reviews
Read what people are saying about working here.

Apply Now

Saved

London E20
£72,000 a year
Location
12 Endeavour Square, London, E20 1JN
Division
Operations
The Role
The Head of Categories will have accountability for delivering all procurement's within the FCA in line
with category strategies, enabling effective Supplier Management and contributing to the overall
strategy for procurement, whilst providing coaching, guidance and support to the category teams as
required. The role holder will provide deep category expertise and market knowledge to the business
and act as the subject matter expert to enhance commercial services value and outcomes to FCA
stakeholders
Be a key advisor on all procurement matters to senior stakeholders, and interacting with internal
stakeholders up to Board level in connection with procurement projects and spend management
Responsibility for ensuring delivery of major procurement projects is compliant to the FCA process and
public procurement regulations, Value for Money is achieved and business outcomes are delivered in
line with FCA risk appetite and procurement aims
Responsible for contributing towards the business planning cycle with FCA by delivering strategic
thinking and attending divisional SLT meetings, proving insight and leading commercial discussions.

What does the role involve? What are the key responsibilities?
• To ensure commercial outcomes delivered across all categories are fully met for the FCA in a
manner that is compliant and consistent and are value adding to its customers
• Effective creation, development and management of a pipeline of procurement covering all
spend and report on an agreed work plan and savings plan. Ensuring category and supplier

plans are created in line with requirement. Managing procurement resourcing of key projects as
required. Ensuring appropriate Supplier Risk Management approached are in place
• Direct accountability and responsibility for proving comprehensive advice, insights, guidance
and service on best practice procurement to stakeholders and colleagues. Providing coaching
and mentoring to the category managers to develop the capability, leading by example to
encourage the team to keep abreast of developments in the industry
• Expected to make a judgement on whether the supply market is capable of delivering FCA’s
requirements and if not proposing alternative strategies to meet these requirements or mitigate
risks
• To ensure the delivery of major tender processes meets the business needs and identifying cost
saving and value adding initiatives.
• Ensure that all projects accommodate requirements to ensure that the required Supplier
Management activities can take place, and that handovers to Supplier Management owners are
effective.
• Take ownership as required of key supplier relationships and manage in full accordance with
FCA processes, and provide advice as required on the management of disputes with key
vendors.
• To be accountable for the quality and effectiveness of delivery across a range of categories as
measured by an agreed set of KPIs developed to achieve service and financial outcomes.
What will the candidate get from the role?
You will have a rare opportunity to understand and shape the workings of the financial sector at a time
of considerable change. You will enjoy a unique aerial view of the financial services industry, with the
opportunity to do meaningful work that makes a real difference. You will know that the products and
services you buy have a direct impact on the FCA’s ability to make a difference to millions of
consumers.

You will have the opportunity to work with and influence senior stakeholders across the FCA, with a
mandate to play an increasing role in ensuring the FCA can demonstrate Value for Money from its
supplier engagements.

As an Academy business, we place great value on learning and at the FCA we offer world-class
development opportunities which will assist you in achieving your career aspirations.

Skills/Experience Required
Minimum
We’re a signatory to the Government’s Disability Confident scheme. This means that we guarantee an
interview to any disabled candidates entering under the scheme, should they meet the minimum
criteria for a role.
• Membership of the Chartered Institute of Purchasing and Supply (MCIPS) or equivalent

• Experience of developing and delivering category strategies
• Proven experience of leading and developing commercial and procurement teams in large and/
or complex organisations or environments
• Evidence of driving and successfully implementing large scale changes in ways of working and/
or roles and responsibilities within a procurement or commercial function.
Essential
• Evidence of Senior Stakeholder management
• Proven experience of building and shaping new markets with a demonstrated understanding of
procurement best practice and developments
• Line management of direct reports, performing reviews of capabilities, facilitating and managing
performance and appraisal meetings, carrying out coaching and development support and
promoting good business culture
• Ability to make logical and timely decisions, cutting through complexity and seeing the big
picture. Strong business acumen
• Effective risk management and ability to determine risk appetite in decision making
Desirable
• Full Membership of the Chartered Institute of Purchasing and Supply (MCIPS) or equivalent
Focus on detail and commitment to excellent customer service
• Judgement – the ability to make logical and timely decisions, cutting through complexity and
seeing the big picture. Strong business acumen.
• Drive – motivated by challenges, responding positively to them. Flexible approach to change
and an ability to adapt working styles accordingly. Tenacious, confident self-starter committed to
providing high levels of service to stakeholders. A "can-do" attitude with the ability to work with
minimal supervision & under pressure, capable of dealing with a fast moving and ever changing
environment.
• Influence – the ability to identify and manage key stakeholders at a senior level, building rapport
and constructive relationships. Ability to make a strong personal impact, persuading with wellreasoned arguments and challenging where appropriate. Excellent consulting and relationship
management skills and an ability to work comfortably at all levels of the organisation.
• Organisational ability – capability to manage a variety of competing tasks and issues, prioritising
appropriately and escalating where necessary. Ability to undertake complex tasks, analysis and
projects, provide expert technical advice and provide guidance to stakeholders and team
members.
• Communication skills (oral/ written) can demonstrate the ability to explain complex issues
succinctly and with clarity, both in writing or orally. Excellent analytical, communication,
interpersonal, negotiating and presentation skills.
• Tenacious, confident self-starter committed to providing high levels of service to both internal
and external stakeholders
• A "can-do" attitude with the ability to work with minimal supervision, under pressure with a
thorough and methodical approach
• Ability to undertake complex tasks, analysis and projects, provide expert technical advice and
provide guidance to stakeholders and team members
• Excellent analytical, communication, interpersonal, negotiating and presentation skills and the
ability to multitask and prioritise
• Previous experience of leading similar teams to that at the FCA, including management of team
performance and growth alongside workload allocation and distribution or projects

About the FCA
At the FCA, we’re creating a fair and more resilient financial system. We’re establishing more
transparent relationships between financial services and their customers, building trust in financial
markets and protecting vulnerable consumers.
The FCA's Values & Diversity
Our ambition is to create a diverse and inclusive workplace that reflects the society we serve, helping
us to be a better regulator.
As an inclusive employer, we are open to considering flexible working arrangements. Please contact
our recruiter if you wish to apply for this role on a flexible basis.
Useful Information
This role is graded Senior Manager (FIN F)
The salary range will be approximately £72,000 to £100,00 GBP plus a competitive benefits package
and non-contributory pension
Applications for this role close on Friday 30th August 2019
If you are interested learning more about the role:
For internal applications, contact Vijay Patel on Vijay.Patel@fca.org.uk
For external applications, contact Lara Booth on Lara.Booth@fca.org.uk
Please note – Applications must be submitted through our online portal. Applications sent via email will
not be accepted.
Financial Conduct Authority - 17 days ago - report job - original job

Jobs at Financial Conduct Authority in London E20

HEAD OF PROCUREMENT MANAGER
(INFRASTRUCTURE)
AR Resourcing Group £80,000 - £85,000 a year

Apply Now

Saved

Basingstoke
£80,000 - £85,000 a year
Leading Infrastructure Contractor
Basingstoke
£80,000 – £85,000, plus Car / Allowance, Bonus, Pension & Healthcare

ROLE DUTIES
A leading infrastructure contractor is looking for a Head of Procurement Manager to develop and
deliver a national procurement strategy across two business units.
– Lead and develop a medium sized procurement function
– Support the negotiation or major material and subcontract packages
– Deliver various group strategic procurement and supply chain management initiatives
– Deliver director level stakeholder requirements

PROJECT DETAILS
Regional infrastructure projects and frameworks, including highways and groundworks.

MOST IMPORTANT REQUIREMENT
Our client is looking for a Head of Procurement or experience Senior Procurement Manager who has
experience of delivering a major project or business unit procurement strategy for a leading
infrastructure or construction contractor.

WHY APPLY

You will be leading a procurement function for two business units within a top 10 national contractor.
You will be working in a 100+ UK procurement function that offers fantastic career development
opportunities and is represented at board level.

If you are interested in discussing further, please call Dan Walters on 0113 302 3033
Ref: A6147DW
AR Resourcing Group - 30+ days ago - report job - original job

Procurement Manager jobs in Basingstoke
Jobs at AR Resourcing Group in Basingstoke
Procurement Manager salaries in Basingstoke

Head of Procurement
Gigaclear £70,000 - £80,000 a year - Permanent

Gigaclear
3 reviews
Read what people are saying about working here.

Apply Now

Saved

Abingdon OX14
Permanent
£70,000 - £80,000 a year
Plus 15% Bonus
Join the brand that is transforming rural areas with ultrafast full fibre broadband. We’re the team where
talented people are encouraged to thrive and enhance their career.
Powered by brilliant people with bright ideas, we want to hear yours. Our success is driven by your
creativity, collaboration and commitment.
In this role, you will operate as part of the Commercial Directorate and specialise in capital delivery.
The role requires an individual to lead and manage a diverse group of projects and categories,
proactively engaging with stakeholders and strategic suppliers.
You will develop and maintain mid to long term strategic planning in the relevant supply markets,
ensuring that the most appropriate suppliers are identified and looking to capitalise upon supply market
trends and changes. Building strong relationships with stakeholders, you will encourage a proactive
approach to supplier selection and management, and will develop a forward plan of requirements,
specifically aimed at enabling Gigaclear to evaluate their current supply chain arrangements and put
plans in place to potentially rationalise and re-procure a set of aligned suppliers.
You are ambitious, an expert in your field with the tenacity to succeed. You will be able to demonstrate
the essential criteria whilst bringing your own passion and ideas. Some of the key skills you will
possess are:
•
•
•
•
•

Proven and professional negotiation skills
Legal and contracting experience
Supplier relationship management
Experience of either leading or being part of procurement exercises on infrastructure projects
Demonstrate a minimum of 7 years’ relevant procurement experience Strong communication
and interpersonal skills

• Hold the ability to take market soundings, establish supplier bidding potential, conduct surveys
and report their results and develop inputs into a Gigaclear procurement strategy
• Good IT literacy including Excel, Word and PowerPoint
• Membership of the CIPS or similar recognised body
• The ability to engage and communicate clearly at all levels within Gigaclear and with the
Gigaclear supply chain
• Collaborate to build effective stakeholder relationships especially between Gigaclear and the
supply chain
• The ability to assemble and present procurement information clearly and articulate to a senior
audience
• The proposed candidate should be innovative, proactive and self-motivated. The candidate
should be self-confident and self-assured.
• Strong written and verbal communication skills
• The ability to work independently (following centrally defined process and approach) and as part
of a wider integrated team
You share our values. They make us who we are:
• Find a way: Always working together to deliver market-leading solutions and provide customer
service excellence to our communities
• Be committed: We are all accountable for our actions and work relentlessly with our many
customers to deliver on our promises
• Do the right thing: We always base our decisions on what we believe is fair, considerate and in
the best interest of our customers and our colleagues
• Keep it simple: In an industry of complexity and confusion, we make things easy for everyone
to understand
Culture & benefits:
We empower people to do what they do best; fast. We want you to bring you, so we don’t ‘fence’
anyone in to a single way of working. You will get the latest news through our staff magazine,
Gigabites, and monthly company updates (food can play a major part in this!). You are living and
breathing our values, so your colleagues may nominate you for our Star of the Month award. If you win
you get an extra day’s holiday. Like us, you probably like to get a bit social too. We have a weekly
running club, Gigaclear FC plus two company socials a year, and more.
On top of this we offer great benefits such as, Study Support, Income Protection, Life Assurance,
Pension and 25 days holiday (plus bank holidays).
When you apply for this role, please access the full job description in the account registration
area.
Job Types: Full-time, Permanent
Salary: £70,000.00 to £80,000.00 /year
- 20 days ago - report job

Jobs at Gigaclear in Abingdon OX14

Head of Procurement
Inside Out Purchasing & Supply £75,000 a year - Permanent

Apply Now

Saved

Essex
Permanent
£75,000 a year
• Location:
Essex, England
• Sector:
Buying
• Job type:
Permanent
• Salary:
Up to £75000 per annum
• Job ref:
J12995_1565779455
• Duration:
Ongoing (Perm)
Inside Out Purchasing and Supply has been engaged to recruit a Head of Procurement for a
leading Essex based client. This role comes with an attractive basic salary and bonus scheme.
In order to be considered for this role you must have:
Substantial Procurement experience ideally with food and non food.
Exposure to Global Procurement
Experience of managing teams including managing staff in other countries
A full written job description will be made available to interested candidates
Inside Out Purchasing & Supply - Today - report job - original job

