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1. Introduction
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides
market salary data for the following role(s):

•

Assistant Director Property & Space Management

2. Market salary data
This section presents the market salary data. We aim to provide a minimum of three sources
of information for each job to enable ‘triangulation’ of the results, and thereby provide the
widest possible assessment of the market for this role.

2.1.Market data
The tables in the following sections provide the aggregate market salary for a full-time
Assistant Director Property & Space Management.

2.1.1. Recruitment data
The data in this section is based on analysis of recruitment salaries for a similar role(s). It is a
guide to starting pay for these roles, and in some cases also provides a guide to the maximum
that might be achieved.

Facilities, North West
Job role

Region

Range £pa

Typical £pa

Facilities Director

North West

65,000-85,000

73,000

Facilities Consultant

North West

40,000-60,000

48,000

Source: Hay Salary and Recruiting Guide 2018.
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2.1.2. NHS data
In this section we provide information on the salary range for the pay band likely to cover
comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as
such plays a key role in influencing market for many non-medical roles, particularly in
education, given the links between parts of higher education and the NHS.

Similar estates roles in the NHS are typically employed on Band 8b or 8c and the current salary
ranges are between £52,306 and £60,983 and £61,777 and £72,597 a year respectively
outside of London and high-cost areas in the South East/South.

Roles based in high-cost areas qualify for the following supplements:
•

Inner London – 20% of basic salary, subject to a minimum payment of £4,400 and a
maximum payment of £6,778;

•

Outer London – 15% of basic salary, subject to a minimum payment of £3,723 and a
maximum payment of £4,744;

•

Fringe – 5% of basic salary, subject to a minimum payment of £1,019 and a maximum
payment of £1,763.
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3. Job advertisements
This section details current comparable vacancies from our database of advertised positions.

3.1.Data and summary
Assistant Director -Property & Space Management – advertised positions summary

Average

Minimum

Maximum

£55,907

£64,877

Assistant Director -Property & Space Management - job advertisements
Reference
ID
AC800

Organisation

Job title

Min

Max

Hours

Location

University of

Head of

£51,630

£58,089

Full Time

Glasgow

Glasgow

Directorate
Services

AC802

Churchill College

Head of Estates

£49,141

£64,119

Full Time

Cambridge

AC803

Liverpool John

Head of

£59,828

£65,361

Full Time

Liverpool

Moore’s

Commercial

University

Estates and

£42,881

£46,846

Full Time

York

£65,000

£65,000

Full Time

London

£61,777

£72,597

Full Time

Southampton

Contracts
IN375

IN376

Askham Bryan

Head of Estates

College

and Facilities

Future

Head of Estates

Academies

and Facilities
Management

IN377

University

Head of estates

Hospital

maintenance

Southampton
NHS Foundation
Trust

6

IN378

Michael

Estates Strategy

Page/Government

Manager

£55,000

£70,000

Full Time

London

£62,000

£77,000

Full Time

Birmingham

Organisation
IN379

Birmingham

Head of Estates

Women’s and
Children’s NHS
Foundation Trust

3.2.Job advertisements
The following pages present the job advertisements for the above vacancies.
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Head of Directorate Services
University of Glasgow - Estates & Buildings
Location:
Salary:

Hours:
Contract Type:

Glasgow
£51,630 to
£58,089
per annum
(Level 9).
Full Time
Permanent

Placed On:
Closes:
Job Ref:

17th June
2019
15th July
2019
025355

Apply
Job Purpose
To be responsible for the leadership, management and development of
Directorate Support Services across the entire Estates and Commercial
Services Directorate.
To develop and implement new support services and to enhance existing
provision.
To deliver an excellent customer experience across all the areas supported by
the Directorate.
Standard Terms & Conditions
Salary will be on the Management, Professional and Administrative Grade,
level 9, £51,630 - £58,089 per annum.
New entrants to the University will be required to serve a probationary period
of 6 months.
The successful applicant will be eligible to join the Universities’
Superannuation Scheme. Further information regarding the scheme is
available from the Superannuation Officer, who is also prepared to advise on
questions relating to the transfer of Superannuation benefits.
Relocation assistance will be provided where appropriate.
It is the University of Glasgow’s mission to foster an inclusive climate, which
ensures equality in our working, learning, research and teaching environment.
We strongly endorse the principles of Athena SWAN, including a supportive
and flexible working environment, with commitment from all levels of the
organisation in promoting gender equality.
The University of Glasgow, charity number SC004401.
Vacancy Ref: 025355

Head of Estates
Churchill College, Cambridge - Churchill College
Location:
Salary:

Hours:
Contract Type:

Cambridge
£49,141 to
£64,119
per annum
(dependent
on
experience)
Full Time
Permanent

Placed On:
Closes:

20th June
2019
9th July
2019

Apply
Churchill College is one of the thirty-one Colleges of the University of
Cambridge.
The role of Head of Estates is a newly created position, reporting into the
Bursar (the most senior operational role in the College.) The post has
responsibility for the effective development and management of the estate
and grounds and executive responsibility for health and safety. The role
holder is expected to deliver excellent results in a timely manner, providing a
safe, secure, high-quality environment for a diverse community of students,
academics, staff and commercial conference customers. There will be a focus
on the delivery of major capital projects and the role holder will lead on driving
a positive health and safety culture.
Successful candidates will have extensive, relevant experience of a
comparable estate, with proven successful management of large, complex
projects. You will have excellent management/supervisory skills, and strong
technical and regulatory understanding of buildings management and health
and safety, together with the ability to communicate ideas clearly and
persuasively to specialist and non-specialist audiences alike. Your experience
will ideally be underpinned by relevant qualifications, including health and
safety and project management.
Further details can be found at www.chu.cam.ac.uk/about/workingchurchill/current-vacancies/head-estates
Advert information

Type / Role:
Professional or Managerial
Subject Area(s):

Head of Commercial Estates
and Contracts - Estates and
Facilities Management
Department
Liverpool John Moores University
Location:
Salary:

Hours:
Contract Type:

Liverpool
£59,828 to
£65,361
per annum
Full Time
Permanent

Placed On:
Closes:
Job Ref:

28th June
2019
28th July
2019
2683

View Employer Profile
Apply
Liverpool John Moores University are embarking on a major change
programme within their Estate and Facilities Management Department. The
newly established role of Head of Commercial Estates and Contracts will be
accountable for delivering an excellent level of commercial service experience
to University stakeholders.
As a member of the senior Estates and Facilities Management team, you will
drive all strategic and operational commercial activities. The Head will take
senior leadership responsibility for financial and strategic business initiatives
within the Estates and Facilities Management Department, as well as work
into the University Executive Leadership Team and Board of Governors.
The University is investing heavily in the physical infrastructure of our estate,
and experience of commercial property investment, procurement, project
management, and public and private finance would be a distinct advantage.
The successful candidate is expected to have a degree in a relevant
financial/commercial subject area, and a master’s degree or professional
qualification.
The successful candidate will be a strong advocate of Estate and Facilities
Management both internally and externally to the University. This is a
significant leadership opportunity, and for the right person will offer an
opportunity to shape a new Department. We are looking for someone with a
commercial and entrepreneurial outlook, with a proven track record to income,
and secure the best financial returns and benefit to the University.

Informal enquiries should be directed to Professor Phil Vickerman (Pro-Vice
Chancellor) by telephone on 0151 231 3466, or e-mail at:
p.vickerman@ljmu.ac.uk
LJMU is an equal opportunities employer and welcomes applicants from all
backgrounds and communities irrespective of age, transgender status,
disability, gender, sexual orientation, ethnicity and religion or belief. All our
appointments are made on merit.
For further information about this vacancy and to apply online please click
Apply above.
Advert information

Type / Role:
Professional or Managerial
Subject Area(s):
Administrative
PR, Marketing, Sales & Communication
Property & Maintenance
Senior Management
Location(s):
Northern England

Head of Estates and Facilities
Askham Bryan College - York

Apply Now

Saved
Askham Bryan College
19 reviews
Read what people are saying about working here.

York
Head of Estates & Facilities
Full Time
Permanent
SCP 42-45 (£42,881 - £46,846)

We are currently seeking to recruit a Head of Estates and Facilities to work within our Estates and
Facilities Department.

Reporting into the Director of Estates & Facilities, you will play a key role in developing and managing
our Estates and Facilities services and team to deliver a range of hard and soft FM services, PPM,
compliance and works projects across all of our sites.

Based at our main site in York, you will also have responsibility for our Penrith and Middlesbrough
operations as well as for a number of regional centres.

If you have significant and relevant FM operations delivery and management experience in an
education or similar environment, along with experience in managing FM contracted services, works
contractors, planned and reactive maintenance works, compliance and asset management then we
would love to hear from you.

You will also need a desire for continuous performance improvement and an ability to contribute at
both operational and strategic levels.

In return we offer a competitive salary, excellent holiday entitlement, staff benefits scheme and the
opportunity to work within some wonderful rural locations.

Closing Date: 12th July 2019
Interview Date: TBC
Askham Bryan College - 2 days ago - report job - original job

Jobs at Askham Bryan College in York

Head of Estates and Facilities Management
Future Academies - London SW1V
£65,000 a year

Apply Now

Saved
Future Academies
2 reviews
Read what people are saying about working here.

London SW1V
£65,000 a year
Salary: Up to a maximum spot salary of £65,000 p.a. depending on skills and experience
Hours: 40 hours a week 8:00 – 4:30pm (30 minutes for lunch)
Future Academies is an educational charity and Multi-Academy Trust, regulated by the Department
for Education. Built around a small family of innovative and ambitious schools in central London and
now also in Hertfordshire, the Trust boasts a proven track record of effective school improvement
while transforming the lives of young people. Alongside our academies, the Trust is well supported by
the Outstanding Pimlico London SCITT and the new, innovative and research based Curriculum
Centre.
An exciting opportunity has arisen for a personable and professional Head of EFM to lead all strategic
and operational aspects of the delivery of EFM services for the Trust. The successful candidate will
need to demonstrate strong technical knowledge and experience of all aspects of EFM, including
significant experience of: managing EFM staff and hard and soft FM contractors effectively across
multiple sites; delivering high quality and value for money EFM services through leading a multi – site
EFM function; leading the EFM aspects of complex capital projects; ensuring statutory compliance and
effective EFM cost management etc.
Based in Pimlico, with regular travel to Shepherds Bush, and to Hertfordshire, and working closely with
the Chief Operating Officer, the Head Teachers, FA management, and other budget holders, this role
would suit an EFM professional of the highest calibre. You will be a team player with excellent
communication, customer service, organisation, and negotiation skills, and the ability to work well

under pressure to tight deadlines. Strong numeracy and attention to detail is critical, as is a flexible
and conscientious approach, and good Excel and analytical skills. At least 5 years experience of
running EFM functions is essential. Schools experience is desirable but not essential. Education to
degree level and / or a high level of professional EFM qualification is essential e.g. BIFM etc.
Closing date: Friday 12th July 2019 at 3:30pm
To apply: Please complete the Future Academies support staff application form and send to
recruitment@pimlicoacademy.org
Future Academies, Lupus Street, London, SW1V 3AT visit our website www.futureacademies.org to
find out more about our ambitious educational family.
Please note that Future Academies reserves the right to shortlist and interview before the
closing
date if a suitable candidate applies for the post.
Future Academies is committed to safeguarding and promoting the welfare of children and young
people and expects all members of staff and volunteers to share this commitment. An Enhanced
Disclosure and Barring Service check is required for this post.
Future Academies - 5 days ago - report job - original job

Facilities Manager jobs in London SW1V
Jobs at Future Academies in London SW1V
Facilities Manager salaries in London SW1V

Head of estates maintenance
University Hospital Southampton NHS Foundation Trust - Southampton SO14
£61,777 - £72,597 a year

Apply Now

Saved
University Hospital Southampton NHS Foundation Trust
27 reviews
Read what people are saying about working here.

Southampton SO14
£61,777 - £72,597 a year
We are looking for a head of estates maintenance. The estate maintenance service is a forwardthinking team working to demonstrate a private-practice and commercial approach within an NHS
Foundation Trust.
The team is developing innovative ways of delivering a quality service, meeting our compliance
requirements, providing value for money and developing our team to achieve sustainably high
standards of professional performance and ensuring that staff can achieve their own work life goals.
The estates maintenance team provides a largely self delivered service with specialist system
contractors being employed where required. The effective delivery of well maintained estate is
essential in delivering high standards of patient care.
The head of estates maintenance will lead the Trusts work in ensuring that patients are cared for in
facilities that are safe and well presented. You will be effective in motivating teams to deliver
consistently high standards. The Trust has a record of strong financial performance and you will be key
in managing the team so that value for money is delivered consistently. A key part of this role is
building relationships with clinical staff and other specialists so that you can support them in delivering
world class care.
You will be a senior member within the Estates, Facilities and Capital Development Department and
you will be working with colleagues to ensure seamless delivery of operational services, effective
development of the Trusts estate and ensure that building services and premises are maintained to
comply with regulations and Trust policies.
Staff development is a key priority for the Trust and you will be key in supporting colleagues to reach
their potential. This may be through guidance on external course or by providing new opportunities to
work in different roles.
The successful candidate will need to have extensive experience in senior management and in
managing an estates maintenance service in a similarly complex environment. You will need to have a
good understanding of engineering systems ideally in a healthcare environment and you will have

strong communication skills so that you can impart your knowledge to other team members and
explain complex engineering processes to non technical colleagues. You will need to be commercially
minded and have experience of managing revenue budgets in excess of £5m per year and delivery of
ongoing financial efficiency programmes.
You will be part of a team that enables you to develop your skills and healthcare design and project
management expertise in an exciting and progressive acute hospital
University Hospital Southampton NHS Foundation Trust (UHS) is one of England's largest acute
teaching trusts. We've recently been rated ‘Good’ by the CQC and in the latest national NHS Staff
Survey we ranked seventh in the country for staff engagement, and fourth best nationally for our
proportion of staff saying that they would recommend the hospital as a place to work or to receive care
Southampton is an attractive place to live and work situated on the south coast, with an international
airport and only an hour on the train from central London. The New Forest National Park and the
beaches of the Jurassic coast are also right on our doorstep.
The city offers living costs 20% lower than those in London, 13 schools rated outstanding by Ofsted
and 13 nearby green spaces to enjoy.
Closing date for applications will be Sunday, 21 July 2019.
Interviews for this post will be held on Tuesday 13 August 2019
University Hospital Southampton NHS Foundation Trust - 3 days ago - report job - original job

Maintenance Person jobs in Southampton SO14
Maintenance Person salaries in Southampton SO14

Estates Strategy Manager - Global role
Michael Page UK - London
£55,000 - £70,000 a year - Permanent

Apply Now

Saved
Michael Page UK
35 reviews
Read what people are saying about working here.

London
Permanent
£55,000 - £70,000 a year
Bullet points

• Formulate strategies for the client's Global Portfolio
• Footprint in more than 100 countries
About Our Client

The client is a government organisation operating in 100+ countries
Job Description

The Estate Strategy Manager leads on the development and implementation of all estate strategies
relating to the client's global portfolio of properties. This includes the development and implementation
of the Global Asset Management Strategy & Plan and Regional Asset Management Plans.
This role will work across global estates to support business case governance and approvals, including
the prioritisation of the projects based upon funding, essential maintenance and alignment with the
identified strategic objectives.
This role coordinates and leads business and financial reporting across global estates and as part of
the global estates leadership team, will participate in the development of suitable estates-related
policies, processes and procedures befitting an effective and efficient commercial in-house global
estates function.
The role will strategically partner the business, leading and aligning global estates strategies with the
business strategy through building and leveraging the senior leadership network within the client and
the wider Government departments.

The Successful Applicant

• Educated to graduate degree level or with equivalent professional experience in a propertyrelated discipline, supported by full membership of and accreditation with a relevant professional
property institute (e.g. RICS)
• Extensive experience of Strategic Occupational Management and Asset Management models
including the framework, governance and skills required for delivery.
• Track record of working in a strategic Estates role.
• Thorough understanding of the real estate and project management lifecycle and principles.
• Strong vendor management and commercialism skills, particularly in relationship to
alliances/partnerships with service providers.
• Expert in commissioning and managing multi-disciplinary professionals to achieve requirements.
• Experience of overseeing programmes of works of all sizes and working with capital budgets.
• Significant commercial track record relating to occupational management and client-side
property transactions.
What's on Offer

• Opportunity to formulate strategies for a global portfolio across 100+ countries
• Civil Service Benefits (21% pension)
• 32 days holiday
Contact:
Laras Citra
Quote job ref: 14028096
+44 207 269 2481
Michael Page UK - 2 days ago - report job - original job

Strategy Manager jobs in London
Jobs at Michael Page UK in London
Strategy Manager salaries in London

Head of Estates

Job Reference: 284-19-VSAG-992
Employer: Vital Services - Birmingham Women's and Children's Managed Services Ltd
Department: Estates
Location: Birmingham Women’s and Children’s NHS Foundation Trust

Add to favourites

Job Type: Permanent
Working pattern: 37.5
Pay Scheme: Other
Staff Group: Estates & Ancillary
Specialty/Function: Estates

Salary: £62,000 - £77,000 (depending on experience)

Read this before applying

BWC Management Services Limited (BWCMS), trading as Vital Services, was established as a wholly-owned
subsidiary of the Trust in response to these changing needs. The sole focus of BWCMS is on the provision of
estates and facilities services, and most importantly the staff who provide these crucial services which are
fundamental to the Trust being able to deliver world-class care. All Estates, Medical Engineering and
Facilities staff are employed directly by BWCMS and although not an NHS employee, are very much a part of
the BWC family, working together to be ‘a world-leading team, providing world-leading care.’
If you are Ambitious, Brave and Compassionate there has never been a more exciting time to join our
team. Ambitious and proud to provide world-class care everyone who works at Birmingham Women’s
and Children’s NHS Foundation Trust team plays an important role in making our hospitals the
incredible places they are. Our vision is to build a world leading team to deliver world class care.

HEAD OF ESTATES
JOIN US – HELP US DEVLOP TO ENSURE WE CAN PROVIDE WORLD CLASS SUPPORT SERVICES
FOR OUR TEAMS AT BIRMINGHAM. WOMEN’S AND CHILDREN’S NHS TRUST.
Vital Services has been established for 12 months and is a wholly owned subsidiary of Birmingham Women’s
& Children’s NHS Foundation Trust.

Job Description & Person
Specification (428 KB)

Apply for this job

Closing Date: 01/07/2019
Contact Name:
Sandra Lambert
Email Address:
sandra.lambert1@nhs.net
Telephone:
0121 333 8418

Additional documentation
None Available

The Trust provides services at Birmingham Children’s Hospital, in the centre of the City, Birmingham
Women’s Hospital, located at Edgbaston close to the University of Birmingham and a range of mental health
services including our inpatient unit at Mosely. We pride ourselves in providing world class services including
many that have a regional and national reach.
Vital Services provides a range of services to the Trust including:

Further links
BWC Recruitment - Twitter

Cleaning.
Catering (managing the newly let contract with Sodexho on the Birmingham Children’s Hospital and Park
View sites and directly provided services at Birmingham Women’s Hospital).
Estates, including medical engineering.
Capital planning.
Managed Equipment Service (planned).
Portering services.
Switchboard services.
The company has circa 300 staff and an annual turnover of £26million, it also manages a capital programme
on behalf of the Trust of £20million in 2019/20 and is developing the case for providing a fully managed
equipment service. It has a Board separate from that of the NHS Foundation Trust with an independent
Chairman. We designed it in this way as we aim to make significant changes to the way we provide core
support services, the key elements of which are our staff and the improved use of technology.
We aim to develop our teams and involve staff in the decisions about the services that they provide. We plan
to have staff representatives on the Board meeting and a number have attended to date.
We also are looking to see how we might best deploy technology to improve the services that we provide. For
example, we are currently looking at our help desk / call centre to assess how we can better improve that key
interface with our customers.
In the role ofHEAD OF ESTATES we are looking for an individual who understands the challenges of delivery
of soft and hard facilities management in a healthcare environment but has the ambition and drive to
transform the services we provide for the benefit of patients, their carers and staff. In return as a wholly
owned subsidiary we can offer excellent flexible remuneration packages including NHS Pension or NEST
Pension.
We will be holding the interview process for this in mid-July.

If you have any concerns about this job then
please report it to our Customer Service team.

If you would like to discuss this job with Managing Director and Director of Estates please make
contact via Sandra Lambert 0121 333 8418.

Tier 2 Certificate of Sponsorship
Applications from job seekers who require Tier 2 sponsorship to work in the UK are welcome and will be
considered alongside all other applications. However, non-EEA candidates may not be appointed to a post if
a suitably qualified, experienced and skilled EU/EEA candidate is available to take up the post as the
employing body is unlikely, in these circumstances, to satisfy the Resident Labour Market Test. The UK Visas
and Immigration department requires employers to complete this test to show that no suitably qualified EEA
or EU worker can fill the post. For further information please visit the UK Visas and Immigration website.
From 6 April 2017, Tier 2 skilled worker applicants, applying for entry clearance into the UK, must present a
criminal record certificate from each country they have resided continuously or cumulatively for 12 months or
more in the past 10 years. Adult dependants (over 18 years old) will also be subject to this requirement.
Guidance can be found here Criminal Records Checks For Overseas Applicants

To stay safe in your job search we recommend that you visit SAFERjobs
(https://www.safer-jobs.com
), a non-profit, joint industry and law enforcement
organisation working to combat job scams. Visit the SAFERjobs website

for

information on common scams and to get free, expert advice for a safer job search.

Apply for this job

