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1. Introduction
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides
market salary data for the following role(s):
•

Head of Strategic Projects

2. Market salary data
This section presents the market salary data. We aim to provide a minimum of three sources of
information for each job to enable ‘triangulation’ of the results, and thereby provide the widest
possible assessment of the market for this role.

2.1.

Market data

The tables in the following sections provide the aggregate market salary for a full-time Head of
Strategic Projects.

2.1.1. Official earnings data
The data provided below is based on the Government’s latest Annual Survey of Hours and
Earnings (ASHE), for November 2018. This survey, conducted by the Office for National
Statistics, provides a snapshot of earnings each April and is based on a 1% sample of National
Insurance numbers. ASHE is considered a reliable source of official earnings data.
The following table details the median and average UK gross annual pay for full time employees
in the closest-matched occupational category. It also provides information on the annual
percentage change which can be an indicator of labour market pressures.
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Annual pay - Gross (£) 1 - For full-time employee jobs: United Kingdom, 2018
No. of
Description

Code

jobs

Annual
Median

(000s)
Business and

2424

187

percentage

Annual
Average

change
£49,803

4.6%

percentage
change

£54,913

4.5%

financial project
management
professionals
Source: Table 14.7a, ASHE 2018.

2.1.2. NHS data
In this section we provide information on the salary range for the pay band likely to cover
comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as
such plays a key role in influencing market for many non-medical roles, particularly in education,
given the links between parts of higher education and the NHS.
Strategic Management roles in the NHS are typically employed on Band 8b and the current
salary range is between £49,242 and £59,964 a year outside of London and high-cost areas in
the South East/South.
Roles based in high-cost areas qualify for the following supplements:
Inner London – 20% of basic salary, subject to a minimum payment of £4,400 and a

•

maximum payment of £6,778;
Outer London – 15% of basic salary, subject to a minimum payment of £3,723 and a

•

maximum payment of £4,744;
Fringe – 5% of basic salary, subject to a minimum payment of £1,019 and a maximum

•

payment of £1,763.

Gross pay excludes bonuses but includes basic pay, shift premium payments, overtime pay, paid
leave, maternity pay, sick pay and other pay.
1
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2.1.3. IDR data
The following tables contain data from IDR Pay Benchmarker, our internal database of salary
information. This data has been collected by IDR directly from employers and employee bodies
through surveys and data collection for the IDR Pay Benchmarker service.
Project Manager, whole economy, job levels 7 & 8 2
Job level

Company count

Lower quartile

Median

Upper quartile

Average

Level 7

33

£38,408

£43,903

£51,658

£46,058

Level 8

16

£51,099

£55,150

£61,375

£61,134

Source: IDR Pay Benchmarker.

Project Manager, job levels 7 & 8 – sector breakdown
Salary

Company

Lower

count

count

quartile

Public sector

23

17

£40,736

£46,500

£53,306

£46,282

Private sector

17

15

£45,000

£48,482

£57,245

£54,068

Sector/industry

Median

Upper
quartile

Average

Source: IDR Pay Benchmarker.

Refers to the IDR Job Level. These typically cover the following: 1 and 2, admin, support and manual
roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7 and 8, professional
and managerial; 9, senior management; 10a and 10b, directors; 11, senior director/chief executive.
2
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3. Job advertisements
This section details current comparable vacancies from our database of advertised positions.

3.1.

Data and summary

Strategic Project Managers, higher education – advertised positions summary
Average

Minimum

Maximum

£42,845

£52,306

Strategic Project Managers - job advertisements
Reference
ID
AC751

Location

Organisation

Job title

Min

Max

Hours

Swansea

Strategic

£40,792

£48,677

Full Time

Swansea

University

Change
£39,609

£48,677

Full Time

Nottingham

£43,178

£51,063

Full Time

Kingston Upon

Manager
AC752
AC753
AC754

University of

Senior Project

Nottingham

Manager EDI

Kingston

Senior Project

University

Manager (HPC)

University of

Business

Glasgow

Development

Thames
£43,266

£58,089

Full Time

Glasgow

£50,618

£58,655

Full Time

London

£39,609

£48,677

Full Time

Chelmsford

Manager for
Strategic
Projects
AC755

Kings College

Strategic

London

Programmes
Associate
Director

AC756

Anglia Ruskin

Project Manager

University

3.2.

Job advertisements

The following pages present the job advertisements for the above vacancies.
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Strategic Change Manager at Swansea University

1 of 3

https://www.jobs.ac.uk/job/BPZ866/strategic-change-manager

Strategic Change Manager
Swansea University - Human Resources
Location:
Salary:
Hours:
Contract Type:

Swansea
see advert
Full Time
Permanent

Placed On:
Closes:
Job Ref:

5th February 2019
5th March 2019
SD01758

13/02/2019, 10:59

Strategic Change Manager at Swansea University

2 of 3

https://www.jobs.ac.uk/job/BPZ866/strategic-change-manager

Based: Singleton Campus with regular travel to the Bay campus required
Salary: £40,792 to £48,677 per annum (pro-rata if part time) together with USS pension benefits, if required.
Appointments will normally be made at the bottom of the scale, with annual increments.
This is an exciting opportunity to make a real impact, to lead culture change and to contribute to the
University’s mission to consolidate its status as a top 30 University. This is a professional Change
Management post, based within a fast-paced, award winning HR Team, as it continues on its journey to
continually improve the way it delivers its services across the University.
As part of the HR Leadership Team, you will role model the University’s values as you work across the HR
Community to provide pro-active, professional and efficient change management support for a range of newly
developed, and developing, HR services.
Playing a critical role in ensuring HR projects meet agreed objectives and are delivered on time and within
budget, whilst maximising stakeholder adoption, you will have strong emotional intelligence, exemplary
communication skills, political awareness and the ability to work with and influence senior stakeholders. You
will also possess strong project management skills and will be outcome driven.
To apply for this position please complete the online competency-based application and attach a CV in
support of your application. Within the application we’re looking for you to illustrate 3 specific examples of
business focussed change outcomes that you’ve delivered. As part of illustrating those examples you should
describe the specific outcome that was achieved and the specific actions you took in order to achieve it. We
recommend that you choose examples that best demonstrate the values, experience, knowledge & skills
required for the role, as outlined in the full Job Description (please see attached document).
Informal enquiries:
For further information please contact: Brian Knaggs, Head of HR Transformation – 01792-604257 or Email:
b.m.knaggs@swansea.ac.uk
Closing date: Tuesday 5th March 2019 – 11:00pm
Shortlisting Date: Thursday 7th March 2019
Interview Date: Tuesday 19th March 2019
Human Resources currently have an under-representation of men within the Department and we would
particularly welcome applications from men for these positions. Appointments will be made on merit.
To apply for the post please click ‘Apply for Job’.
Advert information

Type / Role:

Subject Area(s):

Location(s):

13/02/2019, 10:59

Senior Project Manager EDI at University of Nottingham
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https://www.jobs.ac.uk/job/BPN011/senior-project-manager-edi

Senior Project Manager EDI
University of Nottingham - Strategic Change Unit
Location:
Salary:
Hours:
Contract Type:

Nottingham
Not Specified
Full Time
Permanent

Placed On:
Closes:
Job Ref:

15th January 2019
13th February 2019
REG465418

13/02/2019, 11:06

Senior Project Manager EDI at University of Nottingham
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https://www.jobs.ac.uk/job/BPN011/senior-project-manager-edi

Location: University Park
Salary: £39,609 to £48,677 per annum (pro-rata if applicable) depending on skills and experience. Salary
progression beyond this scale is subject to performance.
The role of Senior Project Manager (EDI) offers an exciting opportunity to use your professional skills &
experience in project and programme management to support the development & implementation of the
University of Nottingham's EDI Strategy. This role reports to the Head of Strategy Support in the Planning,
Performance & Strategic Change Directorate and works closely with the Pro Vice Chancellor for Equality,
Diversity & Inclusion (PVC EDI).
The University of Nottingham is focusing on its approach to ensuring equality, diversity and inclusion is
embedded across the institution, for both staff and students. This will include further development &
implementation of the EDI Strategy; reviewing current policy & practice; and enhancing structures that will
support the implementation of our equality objectives. The Senior Project Manager will be responsible for
leading and coordinating the activity within the EDI programme of work, using their programme & project
management experience & skills to ensure an effective and efficient approach.
The successful candidate will have an understanding of equality, diversity & inclusion issues & challenges and
how these impact on the staff and students within a University setting, as well as be able to work proactively
and positively with a wide range of colleagues across the different Faculties, Schools & Departments.
Excellent communication & presentation skills and a focus on delivering results and managing change within
a large and complex organisation are essential.
This is a full time, permanent position. Job share arrangements may be considered.
Informal enquiries may be addressed to Anne Partington, tel: 0115 8467848 or email
anne.partington@nottingham.ac.uk. Please note that applications sent directly to this email address will not
be accepted.
The University of Nottingham is an equal opportunities employer and welcomes applications from all sections
of the community.
Advert information

Type / Role:

Subject Area(s):

Location(s):

13/02/2019, 11:06

Senior Project Manager (HPC) at Kingston University
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https://www.jobs.ac.uk/job/BQD552/senior-project-manager-hpc

Senior Project Manager (HPC)
Kingston University - Information and Technology Services
Location:
Salary:
Hours:
Contract Type:

Kingston upon Thames
£43,178 to £51,063 per
annum
Full Time
Fixed-Term/Contract

Placed On:
Closes:
Job Ref:

12th February 2019
25th February 2019
377756

14/02/2019, 10:35

Senior Project Manager (HPC) at Kingston University

2 of 3

https://www.jobs.ac.uk/job/BQD552/senior-project-manager-hpc

As a member of the IT portfolio you will be responsible for delivering high quality, robust, resilient, responsive
and secure University wide IT Projects that provide customer focused solutions which support the delivery of
improved services. Working as a key member of the IT Portfolio, you will be responsible for delivering a range
of small to medium sized, and large strategic IT related projects ensuring that activity is delivered on
schedule, to agreed quality standards and within budget. The assigned projects will predominantly involve
software applications which are supplied by 3rd parties therefore strong experience with supplier
management and software roll out to complex environments would be beneficial.
The Person
This role requires strong stakeholder management skills in a client-customer model with the need for
ownership and drive by the applicant to ensure that both business and project resources are committed and
delivering to the project timelines. Initially the stakeholder set will be focused within the Healthcare area of the
University so previous knowledge would be desirable but not imperative to this role as it is highly likely you will
be involved on projects with other University stakeholders.You will support the Head of Digital Applications
and Portfolio, and in consultation with stakeholders to deliver and implement solutions and changes to
working practices to ensure new services deliver a high quality service for the University’s staff and students.
Directorate
Work at the forefront of digital technology via the Information and Technology Services Directorate
Information and Technology Services provides and supports digital services and facilities for students and
staff to enable learning, teaching, research and administration. Our key functions are to innovate, implement
and support an extensive range of digital services across the University to assist our community access and
process information to achieve their goals.
In addition to making a valuable contribution to sustainability across the University, our staff share a high
customer service ethic and commitment to continuous improvement. In December 2017, Information and
Technology Services was awarded the Government recognised Customer Service Excellence accreditation
for the services it provides.
Further information
This is a full-time fixed position for 12 months with a starting salary of £43,178 - £51,063 per annum.
Interviews are expected to be held on Thursday 28 February 2019.
For informal enquiries please contact Jamie Cheng at Jamie.Cheng@kingston.ac.uk.
Kingston University values the diversity of its student and staff body. We are committed to providing a fully
inclusive environment to ensure consistent and holistic support for our whole community, including staff,
students and visitors. We recognise our duty under the Equality Act 2010 to prevent discrimination, advance
equality of opportunity and foster good relations between different people when carrying out their activities.
Candidates must be able to demonstrate their eligibility to work in the UK in accordance with the Immigration,
Asylum and Nationality Act 2006. Where required, this may include entry clearance or continued leave to
remain under the Points Based Immigration Scheme.
To apply click on ‘Apply for this job’. If, for accessibility reasons, you need to apply in an alternative format,
please email jobs@kingston.ac.uk or call the HR Shared Services team on 020 8417 3118.

14/02/2019, 10:35

Business Development Manager for Strategic Projects at University of G...
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https://www.jobs.ac.uk/job/BPU725/business-development-manager-for-...

Business Development Manager for
Strategic Projects
University of Glasgow - School of Physics & Astronomy
Location:
Salary:

Hours:
Contract Type:

Glasgow
£43,266 to £58,089 per
annum. See advert text
for details.
Full Time
Fixed-Term/Contract

Placed On:
Closes:
Job Ref:

28th January 2019
25th February 2019
024068

14/02/2019, 10:36

Business Development Manager for Strategic Projects at University of G...

2 of 3

https://www.jobs.ac.uk/job/BPU725/business-development-manager-for-...

Job Purpose
The University of Glasgow is looking for a highly motivated candidate to join a small dynamic team tasked
with the development of high-profile strategic project.
Working in partnership with stakeholders in industry and government, the post holder will contribute to shape
the development of a new high-technology innovation campus currently being planned in Govan. The vision
for the new campus (Clyde Waterfront Innovation Campus, CWIC) is to boost innovation, accelerate growth,
and raise productivity in Scotland’s enabling technology sector by leveraging world-leading academic
research and infrastructure in the area of micro- and nano-fabrication.
The project is being developed by the University in collaboration with Glasgow City Council, Scottish
Enterprise and a number of industrial partners across Scotland looking to co-locate on the new campus.
Working within the wider team, the CWIC Business Development Manager will secure industrial support and
sponsorship for the new campus and play a key role in the development of a business case for the project.
Reporting to the Strategic Projects Manager, the role will be accountable to the CWIC Project Board,
comprising members of the University’s Senior Management. The success of the role will be dependent upon
building strong relationships with commercial partners and securing industrial support for the project.
Main Duties and Responsibilities
1. Building upon an existing core of committed business partners, the post holder will seek to expand and
consolidate the industrial support and raise direct sponsorship for the campus. This will also include
negotiating financial support for proposals from industry, external funding sources, and/or development
agencies.
2. Responsibility for the management of industrial stakeholder throughout the project, including the
development and implementation of an industrial stakeholder engagement and management plan.
Provide reports / performance metrics on the progress against plan to the Project Board.
3. Contribute to the development of the Business Case for submission to the Project Board for review and
approval.
4. To play a leading role in the enhancement of the University’s international profile in line with the
University’s Strategic Plan - Inspiring People – Changing the World. http://www.gla.ac.uk/about/strategy
/people/
For appointment at grade 9
1. Take a prominent, leading role in undertaking the duties listed above as well as provide an enhanced
leadership contribution to the project overall.
Standard Terms & Conditions
Salary will be on the Management, Professional and Administrative Grade, level 8/9, £43,266 - £50,132,
£51,630 - £58,089 per annum.
This post is full time (35 hours per week) and has funding available for 12 months in the first instance.
New entrants to the University will be required to serve a probationary period of 6 months.
The successful applicant will be eligible to join the Universities’ Superannuation Scheme. Further information
regarding the scheme is available from the Superannuation Officer, who is also prepared to advise on
questions relating to the transfer of Superannuation benefits.
It is anticipated interviews will take place week commencing 18 March 2019.
It is the University of Glasgow’s mission to foster an inclusive climate, which ensures equality in our working,
learning, research and teaching environment.
We strongly endorse the principles of Athena SWAN, including a supportive and flexible working environment,
with commitment from all levels of the organisation in promoting gender equality.
The University of Glasgow, charity number SC004401.
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Strategic Programmes Associate Director at King's College London
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https://www.jobs.ac.uk/job/BPV004/strategic-programmes-associate-director

Strategic Programmes Associate Director
King's College London - Strategy, Planning & Analytics
Location:
Salary:

Hours:
Contract Type:

London
£50,618 to £58,655 per
annum plus £2,923 per
annum London Allowance
depending on skills and
experience.
Full Time
Permanent

Placed On:
Closes:
Job Ref:

28th January 2019
17th February 2019
G8/0163/19-NJ

13/02/2019, 11:18

Strategic Programmes Associate Director at King's College London
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https://www.jobs.ac.uk/job/BPV004/strategic-programmes-associate-director

The salary will be paid at Grade 8, £50,618, to £58,655 per annum plus £2,923 per annum London Allowance
depending on skills and experience.
This post will be indefinite
This is a full-time position.
King’s College London, one of the world’s leading universities, is looking for an experienced strategic project
manager to join the Strategy, Planning & Analytics (SPA) Directorate supporting the delivery of the university’s
vision and related transformative initiatives.
You will act as an internal consultant, providing specialist skills in strategy development and/or project
management and taking the lead on one or more significant or complex projects at any one time in support of
King’s Vision.
You will need to adopt an approach that works within the culture of a Russell Group university, i.e. to work with
academic leaders and their teams that optimises the chances of success. You will need to be facilitative,
directive, supportive and will need to judge and adopt the appropriate mode based on project and
circumstance. This role requires strong communication skills and emotional intelligence as well as technical
ability and experience in strategy, planning and transformation.
We’re looking for someone who has experience in developing and implementing strategy and policy and who
wants to make a real difference. You will be motivated by the challenges and opportunities facing higher
education, highly organised, and flexible in your approach.
For the first two years, you will be seconded to support the King’s Health Partners launch of an Institute of
Women and Children’s Health. In addition to the project management experience and skills described above,
you will have experience of developing a complex multi-institutional research partnerships and ideally
knowledge of NHS healthcare research.
The selection process will include a panel interview chaired by the Director of Strategy (Health). Interviews
are scheduled to be held week beginning 25th February.
For an informal discussion to find out more about the role please contact: Bronwyn Parcell Director of
Strategy (Health) on bronwyn.parcell@kcl.ac.uk or Robin McIver on robin.mciver@kcl.ac.uk
To apply, please download a new application from the advert to complete and re-upload. Please do not use an
old version of the application form as they are specific to the post, and only applicants who have completed
the correct form will be considered.
Advert information

Type / Role:

Subject Area(s):

Location(s):
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Project Manager at Anglia Ruskin University
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https://www.jobs.ac.uk/job/BQB356/project-manager

Project Manager
Anglia Ruskin University - Strategic Planning & Performance
Location:
Salary:
Hours:
Contract Type:

Chelmsford
£39,609 to £48,677 p.a.
Full Time
Fixed-Term/Contract

Placed On:
Closes:
Job Ref:

7th February 2019
24th February 2019
000000-20

13/02/2019, 11:19

Project Manager at Anglia Ruskin University
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https://www.jobs.ac.uk/job/BQB356/project-manager

Fixed term contract for 2 years
About Anglia Ruskin University:
Anglia Ruskin is a vibrant workplace and our University is gaining prominence both nationally and
internationally. We have ambitious plans for the future and we are determined that our students and staff will
realise their full potential. Our main campuses in the cities of Cambridge, Chelmsford and Peterborough have
been transformed with major capital investment. With an annual turnover of over £200m, we are a major force
for higher education and one of the largest universities in the East of England.
About the role:
With the introduction of our new Directorate of Strategic Planning and Performance, we have a fantastic
opportunity for a Project Manager to join our growing team.
This role will be a 2 year fixed term contract, responsible for the overall planning, scheduling and monitoring
of our Education Action Plan, and the successful delivery of strategically important projects, contributing to the
achievement of the objectives within our Education Strategy.
This role offers an exciting opportunity to work closely with colleagues at all levels across the University to
ensure all the relevant stakeholders are fully informed and engaged to maintain their commitment to the
strategic objectives.
You'll require excellent people and communication skills and the ability to lead project teams, engage,
persuade, influence, enthuse others and ensure timely delivery within the agreed budget and efficient use of
resources. In this role it is vital to gain the trust and credibility of colleagues across departments, faculties and
professional services to support them in delivering and adopting the necessary changes in order to realise the
planned benefits and outcomes.
With a degree and qualification in project management or relevant professional qualification, you'll have
proven experience of managing and delivering complex and varied projects, and providing progress reports to
senior management, highlighting any issues or risks and advising the appropriate course of action to mitigate
against these.
The post holder will be based in the Directorate of Strategic Planning and Performance but work
collaboratively and flexibly across structural boundaries to ensure effective and efficient delivery.
If you have any queries please contact Bettina Mills, Director of Strategic Planning and Performance, at
bettina.mills@anglia.ac.uk
Closing date: 24 February 2019
To find out more about working with us, click here.
We offer an extensive range of benefits including a generous holiday entitlement, occupational pension
schemes, training and development opportunities, travel to work scheme and a competitive relocation
package. Visit our benefits page for full details.
We value diversity at Anglia Ruskin University and welcome applications from all sections of the
community.
Guidance Notes:
For a list of key requirements, please download the Job Description and Person Specification below. To apply
for this role please demonstrate how your skills and experience match the criteria in the person specification.
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