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1. Introduction
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides
market salary data for the following role(s):
•

Estates Officer

2. Market salary data
This section presents the market salary data. We aim to provide a minimum of three sources of
information for each job to enable ‘triangulation’ of the results, and thereby provide the widest
possible assessment of the market for this role.

2.1.

Market data

The tables in the following sections provide the aggregate market salary for a full-time Estates
Officer.

2.1.1. Recruitment data
The data in this section is based on analysis of recruitment salaries for a similar role(s). It is a
guide to starting pay for these roles, and in some cases also provides a guide to the maximum
that might be achieved.

Facilities assistant, national
Region

Range £pa

Typical £pa

London

24,000-30,000

25,250

Northern Ireland

16,000-22,000

18,000

South East England

23,000-26,000

24,000

South West England

18,000-26,000

23,250

Yorkshire and the Humber

20,000-30,000

24,500

Source: Hay Salary and Recruiting Guide 2018.
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Facilities assistant 0-3 years’ experience
Region

Range £pa

Typical £pa

Greater Dublin

28,000-32,000

28,000

Cork

25,000-32,000

27,000

Limerick and Mid-West

25,000-32,000

27,000

Galway, Midlands and West

25,000-32,000

27,000

Source: Hay Ireland Salary and Recruiting Trends 2018.

Facilities coordinator 0-5 years’ experience
Region

Range £pa

Typical £pa

Greater Dublin

28,000-35,000

32,000

Cork

25,000-32,000

28,000

Limerick and Mid-West

25,000-32,000

28,000

Galway, Midlands and West

25,000-32,000

28,000

Source: Hay Ireland Salary and Recruiting Trends 2018.

2.1.2. NHS data
In this section we provide information on the salary range for the pay band likely to cover
comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as
such plays a key role in influencing market for many non-medical roles, particularly in education,
given the links between parts of higher education and the NHS.
Estate Officer’s in the NHS are typically employed on Band 3 and the current salary range is
between £17,787 and £20,448 a year.
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3. Job advertisements
This section details current comparable vacancies from our database of advertised positions.

3.1.

Data and summary

Estates Officer -UK, higher education – advertised positions summary
Minimum

Maximum

Average

£22,009

£23,210

Estates Officer -UK - job advertisements
Ref
ID
IN232

IN233

Location

Organisation

Job title

Min

Max

Hours

NHS Property

Facilities

£28,000

£28,000

Full Time

Walsall

Services

Coordinator

The SmartList

Estates &

£21,703

£21,703

Full Time

Mansfield

£20,150

£23,363

Full Time

Preston

£23,431

£23,431

Full Time

Brent

Facilities
Coordinator
IN234

North West

Estates and FM

Ambulance Service

Officer

NHS Trust
IN235

IN236

Catalyst Housing

Estate Services

Association

Support Officer

Hastoe Housing

Estates Officer

£18,720

£18,720

Full Time

Oxford

Office of the Police

Estates

£24,273

£26,802

Full Time

Carmarthen

and Crime

Finance Officer

Full Time

Stoke-on-

Association
IN237

Commissioner for
Dyfed-Powys
IN239

North Staffordshire

Estates

Combined

Maintenance

Healthcare NHS

Assistant

£17,787

£20,448

Trent

Trust
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Estates Officer -Ireland, higher education – advertised positions summary
Average

Minimum

Maximum

£26,574

£27,574

Estates Officer -Ireland - job advertisements
Reference
ID
IN238

Job title

Min

Max

Hours

Grafton

Estates Officer

£12:47 p/h

£12:47 p/h

36 h/pw

Belfast

(£23,407)

(£23,407)
Lisburn

Recruitment
IN240

Location

Organisation

Platinum

Facilities

£15:51 p/h

£15:51 p/h

36.25

Recruitment NI

Coordinator

(£29,315)

(£29,315)

h/pw

Facilities

£27,000

£30,000

Full Time

Ltd
IN241

Direct Medics

Coordinator

3.2.

Job advertisements

The following pages present the job advertisements for the above vacancies.
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https://www.jobs.nhs.uk/xi/vacancy/?vac_ref=915425218&utm_source=...

Facilities Co-ordinator

Job Reference: 979-01838

Employer: NHS Property Services Ltd
Location: Jubilee House, Bloxwich Lane, Walsall, WS2 7JL
Salary: Level 1 £28,000 (circa)

Will be responsible for the co-ordination/management of in-house/outsourced services in all aspects of
Facilities service provision. In liaison with the Facilities Services Manager ensure services meet the needs of
staff, patients and visitors within NHS Property Services premises in accordance with policies and
procedures, legislation and statutory requirements.
Day to day management/co-ordination of designated premises in accordance with instructions from Service
Facilities Managers to include liaison with clinical and non-clinical staff, other facilities service supervisors
and managers and contractors, enabling and ensuring buildings are fully operational.

Responsible to the Facilities Services Manager for overseeing the reporting and monitoring of progress for all
day to day maintenance, repairs and health and safety issues related to the premises, which will include

Add to favourites

Job Type: Permanent
Working pattern: 37.50 hours per week
Pay Scheme: Other
Staff Group: Estates & Ancillary

Read this before applying
Job Description & Person
Specification (193 KB)

Apply for this job

Closing Date: 06/02/2019
Contact Name:
Michelle Moore
Email Address:
michelle.moore@property.nhs.uk
Telephone:
07970455354

undertaking health and safety, fire and workplace assessments, ensuring any issues are actioned.

Additional documentation
Requires a broad understanding of the principles and concepts associated with Building and Engineering
compliance across all statutory compliance elements of various NSHSP properties and subject areas with a
general understand of Hard and Soft Facilities Management Service. Have good working knowledge of the

Benefit Guide
NHSPS pre-employment checks
DBS Code Of Practice (If Applicable)

systems and procedures used within the business area and those that are supported within the organisation
is essential to helping to identify, prioritise and manage the risk.The role requires the regular exchange of
complex information, but the role holder needs to ensure that all parties understand this information, through
the provision of guidance and advice, interfacing with external groups may often be required, e.g. suppliers,
contractors and service providers.

Further links
NHS Property Services Ltd Website
Working For Us

Act as nominated officer or first point of contact for external contractors regarding works and services to

Putting You First

designated buildings ensuring service delivery meets the expected performance level.
If you have any concerns about this job then
please report it to our Customer Service team.
The successful applicant will have knowledge of MS Office applications i.e. Word, Outlook, Excel and
PowerPoint. In addition, the successful applicant needs to be able to meet the travel requirements of the
post.

This is an exciting time to join NHS Property Services. We are creating an exciting new property and facilities
management company which is delivering added value for our customers and the wider NHS.
At a time of major change for the NHS, the company is reducing costs, unlocking value and reinvesting
directly in the future estate to improve frontline patient care.
We are on a journey, and we are looking for motivated people to join a team that is dedicated to delivering
first class services to the NHS.
NHS Property Services is one of the largest property owners in the UK, with a £3 billion asset portfolio, some
4,000 properties, 3,000 employees and an annual income of over £700 million. Established in April 2013, the
company provides professional property and facilities management advice and services to the NHS. In its
first three years, the company has managed over 200 new developments so that patients are treated in
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better, modern facilities. The company has also achieved substantial savings for the NHS through the
application of professional expertise to its estate and through providing more cost effective facilities
management services.
The Rewards
The company can offer you a comprehensive and competitive benefits package, which includes:
27 days’ annual leave
Career development opportunities
Supportive workforce policies
Group personal pension
Life assurance
Income protection
Personal accident cover
Employee assistance programme
Childcare vouchers
Cycle to work scheme
If you would like to join our dedicated facilities management team within NHS Property Services Ltd, we want
to hear from you.
We have a statutory duty to ensure that employees operating in a customer facing role must speak fluent
English and competenecy will be assessed at interview.
**STRICTLY NO AGENCIES**

Disclosure and Barring Service Check
This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be
necessary for a submission for Disclosure to be made to the Disclosure and Barring Service (formerly known
as CRB) to check for any previous criminal convictions.

To stay safe in your job search we recommend that you visit SAFERjobs
(https://www.safer-jobs.com
), a non-profit, joint industry and law enforcement
organisation working to combat job scams. Visit the SAFERjobs website

for

information on common scams and to get free, expert advice for a safer job search.

Apply for this job
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Estates & Facilities Coordinator
The SmartList - Mansfield

Apply Now

Saved
The SmartList
3 reviews
Read what people are saying about working here.

£21,703 a year
Permanent
Estates and Facilities Officer
37.5 hours per week
Up to £21,703 per annum
You will be responsible for managing the day to day running of the College estate,
buildings, grounds and related facilities and ensure all operations are undertaken
within legislative requirements to ensure the health, safety and welfare of the College
community.
You will ensure the implementation of agreed protocols for contractors, department
work schedules and stock control. You will act as the colleges’ “Competent Person”
in relation to Health & Safety and CDM matters, take a lead role in the strategic
management of Health & Safety across the College and ensure compliance with
appropriate legislation and regulation at all times.
Experience of working with people who have learning difficulties, disabilities,
complex and challenging behaviours is desirable.
The College is committed to safeguarding and promotes the welfare of all learners
and expects its staff to share this commitment. Employment at the College is subject
to an Enhanced DBS check. If the post falls under the definition of regulated
activity it will also be subject to an additional barred list check.
If you have disability and meet the minimum criteria, you will be offered an interview
Click to apply today
The SmartList - 5 days ago - report job - original job

Other jobs you may like

24/01/2019, 13:49

Estates and FM Officer - Preston PR3 - Indeed.co.uk
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https://www.indeed.co.uk/viewjob?jk=7e1ea29f3ee7c29a&from=myjob...

Home

Estates and FM Officer
North West Ambulance Service NHS Trust - Preston PR3

Apply Now

Saved
North West Ambulance Service NHS Trust
12 reviews
Read what people are saying about working here.

£20,150 - £23,363 a year
Estates & FM Officer
An exciting opportunity has arisen to help shape the future of our Estates & Facilities Management Support
team within the North West Ambulance Service.
We are seeking to appoint an enthusiastic, high achieving and experienced administrator to support a dynamic
and forward thinking team that is based at our Broughton site.
The ideal candidate will be a team player with excellent organisational and administrative skills, possess a
good working knowledge of Microsoft Office packages and be tenacious by nature. They will pay close
attention to detail, be able to work to tight deadlines, be adaptable to changing and challenging situations and
able to manage their own work effectively.
Experience in estates/building industry or facilities management would be desirable. The job may require some
travel across stations and premises to attend workshops, training courses and meetings.
Interviews will be held at Trust Headquarters, Ladybridge Hall, Bolton on Monday 11thFebruary 2019
North West Ambulance Service NHS Trust - 1 hour ago - report job - original job

Recommended Jobs

88 new
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Home

Estate Services Support Officer
Catalyst Housing Association - Brent

Apply Now

Saved

£23,431 a year
Permanent
We’re looking for a customer-focused individual with energy, experience and a strong sense of purpose to join us
as an Estate Services Support Officer.
The role

Undertake appropriate safety and security checks and deal promptly with any hazards. Record details of
completed work and materials used. Maintain and keep tidy all refuse systems, equipment and the allocated
company vehicle. Provides holiday and sickness cover for colleagues across the service.You are passionate about
delivering excellent customer experience every time, by being easy, reliable and empathetic in the way you deal
with customers and colleagues.You are Committed to first class estate cleanliness and physically able to carry out
strenuous manual work, often in adverse weather conditions. Adopts and demonstrates Catalyst values.
Personable, pro-active, professional and able to demonstrate full commitment to exceptional customer care and
service in all activities.
Key requirements

You will provide support, training and cover for caretaking colleagues within the Estate Services Department.
Adhere to company health and safety procedures and guidelines and takes responsibility for reporting any
potential hazards to the team leader.
Benefits

We’re a Sunday Times top 100 Best Company to Work for and offer competitive salaries, an impressive range of
benefits including a generous pension plan, and family-friendly policies. You'll also enjoy concerted career
development support and a great social environment.
Catalyst Housing Association - 13 days ago - report job - original job

Other jobs you may like
Housing Officer - central London
Page Personnel - UK London
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Home

Estate Officer
HASTOE HOUSING ASSOCIATION - Oxford

Apply Now
Saved
HASTOE HOUSING ASSOCIATION
2 reviews
Read what people are saying about working here.

£18,720 a year
Permanent
Estate Officer
Oxford (OX3)
40 hours per week
Salary: £18,720 per annum
Closing Date | 5pm Monday, 4 February 2019
About Us
Hastoe is an award-winning housing association that manages 7,500 rented, shared ownership and leasehold
homes across the south of England. We hold charitable status and support both rural and urban communities by
providing affordable and environmentally sustainable homes for local people.
The Role
Your enthusiasm and energy is required to provide a first class service to our residents at our 3 Oxford estates.
You will be:
Maintaining and improving the appearance of the estate grounds and monitoring the services provided.
Carrying out litter picking, bin area maintenance and Health and Safety inspections
Helping residents, contractors and staff on a daily basis
Carrying out minor repairs to communal areas and residents’ properties
Using IT communication systems to keep a repairs diary and recording all works carried out
Conducting regular fire checks and recording of completion.
What We Are Looking For
You will often be working alone, therefore you will need to be self-motivated and be able to organise your own
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schedule to maintain the good appearance of the estate at all times.
You must be a good communicator with good verbal and written communication skills. You must have experience
of using IT systems as you will be required to use our internal systems as well as email, to communicate with
colleagues and record essential Health and Safety and fire checks on the estate. Training on specific tools,
equipment and our internal systems will be provided for you to carry out your role.
Previous experience in general maintenance or in a caretaking role would be welcomed but not essential. Having
good Health and Safety awareness will enable you to provide an excellent service to our residents.
Our Benefits
Annual Leave: 24 days (increasing with service up to 28 days) + 1.5 days complimentary leave + option to
purchase additional leave.
Pension: Hastoe's employer contributions are based on a matching of your own contribution level plus 2%,
up to a maximum of 8%.
Family friendly policies and benefits including:
Flexible working
Discounts for local shops, restaurants and gym membership
Cycle and Car Leasing Scheme
Employee Assistance Programme (advice service)
Health Cash Plan (a type of health insurance)
How to Apply
There are two ways to apply for this role.
Click the apply button and follow the instructions.You will be directed to their email link where you will be
required to attach a current CV and Supporting Statement.
Send a copy of your CV & Supporting Statement to hr at hastoe.com
Interviews will be held at Oxsrad Sports Centre on Monday, 11 February 2019. Please note, the interview
process will include a visit to our estates.
This post is subject to background checks.
Job Types: Full-time, Permanent
Salary: £18,720.00 /year
7 days ago - report job

Other jobs you may like
Project Worker
Response Organisation Oxford
£16,873 - £18,748 a year
Easily apply
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Home

Estates Finance Officer
Office of the Police and Crime Commissioner for Dyfed-Powys - Carmarthen

Apply Now
Saved

£24,273 - £26,802 a year
Brief Description of your job, its main purpose and major tasks: - To monitor, maintain and manage the
process of financial issues within the Estates Department. Ensuring the smooth operation of the department, its’
divisional units, Police premises and contractors. Maintaining and analysing budgets, debtors and creditors, to
optimise the quality, whilst ensuring that value for money is achieved through efficient stewardship. Acting as
gatekeeper, co-ordinating communication within the Department and within the Force on Estates finance related
matters.
Role Specific Tasks
To coordinate and administer the purchase order process on the ABW system.
To be responsible for the control, monitoring and processing of supplier/construction company invoices and
control of new suppliers.
To be responsible for the monitoring and reporting of the Capital and Revenue Budgets for the Estates
Department.
To oversee the monitoring and control of expenditure for Capital Projects, FM and M&E Service Contracts,
including completing financial management information on performance and benchmarking data.
To be responsible for transactional departmental purchasing card and processing payments.
Collate service charge statements/rental charges and work with the Director of Estates to prepare invoices
for tenants.
To be responsible for the co-ordination of mast site access requests as required, effectively communicating,
obtaining support from others on assessing certification and risk assessments, method statements, and
authorising.
To be responsible for the control and monitoring of leases - income receivable - analysing leases,
calculating and raising notification of income due requests.
Provide cover for the Estates Support Officer as required.
Coordinate all utility providers and utilisation statistics; coordinate day to day administrative duties relating
to the provision of the service.Role Generic Tasks
*
To deliver advice and guidance to the point of resolution.
To undertake activities and administrative tasks as required.
To provide an effective and efficient service to both internal and external customers ensuring confidentiality
is maintained at all times.
To communicate effectively with internal and external customers.
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To ensure force systems are maintained and updated effectively in line with business processes.
To ensure all work is undertaken is compliant with relevant legislation and force policies and procedures,
keeping up to date with emerging technologies and best practise.
To comply and act in accordance with relevant legislation, Dyfed-Powys Police Policies and protocols,
including Code of Ethics, Personal Development Review (P.D.R), Equal Opportunities, Health & Safety,
Management of Police Information, Data Protection and Information Security.
Attainments
Role Specific
1. Must have proven experience of a financial control function. (E)
2. Must be conversant with the control and monitoring of Capital and Revenue budgets. (E)
3. Must be conversant with lease documents and management and tenant agreements (E)
4. Must have proven track record of financial reporting systems and producing management information. (E)
Role Generic
1. Must possess a Diploma level qualification related to the specialist area, or have proven, relevant experience
bringing the role holder to a comparable level (D)
2. Must have a proven ability to work effectively with a minimum of supervision, organising and prioritising own
workload (E)
3. Must have effective written and oral communication skills, with an ability to communicate with people at all
levels of the organisation (E)
4. Must demonstrate a practical approach to problem solving (E)
5. Must demonstrate proficiency at working to a high degree of accuracy and show attention to detail (E)
6. Must have effective keyboard inputting skills (E)
7. Must be computer literate, proficient in the use of Microsoft Word and Excel (E)
8. Must be able to travel within the force area as required by the role (E)
9. Should have the ability to communicate through the medium of Welsh to Level 1 (D)
Key: (E) - Essential / (D) - Desirable
Visit our website to download an application form
http://www.dyfedpowys-pcc.org.uk/en/the-office/join-the-team/
CV's will not be accepted
Job Type: Full-time
Salary: £24,273.00 to £26,802.00 /year
23 hours ago - report job
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Home

Estates Officer
Grafton Recruitment - Belfast

Apply Now

Saved
Grafton Recruitment
42 reviews
Read what people are saying about working here.

£12.47 an hour
Temporary
Grafton Recruitment are working in partnership with a large public sector organisation to recruit a
temporary Estates Officer to start ASAP for a duration of 3 Months
Pay rate: £12.47
Location: Belfast
Hours: 36 hours

Essential Criteria
A minimum of an HNC (level 4) qualification in a relevant construction/ surveying/ Facilities
management related discipline, PLUS two years post qualification experience in an estate/ facilities
management/surveying or construction related environment
Recent experience of supervising staff
Fully conversant with Microsoft office systems
Proficient in the use of Autodesk AutoCAD software (including the production of detailed technical
drawings)
Experience of the management of risk.
Working knowledge of Construction Contract Law
Working Knowledge of Health & Safety
Working Knowledge of Building Regulations

24/01/2019, 13:52
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Duties
To manage effectively the areas of all Estate activities at a delivery location level.
To implement the department's operational plans.
To prepare and present reports to internal and external stakeholders.
To be responsible for the design of feasibility, tender documentation, production information data
and contract administration of projects.
To assist in the instruction, supervision, and contract administration (including full discharge of all
legal, statutory and contract conditions) of College PPP Contracts and for ensuring the PFI/PPP
providers execute their duties as per the Project Agreements to ensure full contract compliance
with legal obligations and management of risks.
To contribute to and support the Estate Managers in developing all aspects relating to Governance,
Statutory Compliance, Sustainability Management (Social, Economic & Environmental), Risk
Management, Quality Accreditation and Performance of the College's Estate.
Develop, maintain and comply with requirements of the Estate Departments Integrated Management
System (Quality, H&S, Energy and Environmental).

Successful applicants will be required to undertake an Access NI Disclosure check at a cost of £26/£33. A
person's criminal record will not, in itself, debar that person from being appointed to this post. Any
information given will be treated in the strictest confidence.
To be shortlisted for this role all applicants MUST meet the essential criteria. If you are interested please
upload your CV to the link provided, Coleen Lavery will be in touch to confirm if you have been
shortlisted.
**PLEASE NOTE THIS ROLE MAY BE FILLED VERY QUICKLY BUT WE WILL KEEP YOUR DETAILS ON
FILE FOR ANY FUTURE ROLES THAT COME THROUGH THAT YOU MAY BE INTERESTED IN**

This may not matter to you when you're looking for a new opportunity, but we just wanted to tell you a
little bit about Grafton. We know that finding the right job can be challenging and we have the tools and
resources to help you succeed. An established recruitment agency since 1983, we offer permanent and
temporary job solutions to lots of different clients in multiple industry sectors in Northern Ireland and
Republic of Ireland
Grafton Recruitment - 6 days ago - report job - original job

Other jobs you may like
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Estates Maintenance Assistant

Job Reference: 232-1423104

Employer: North Staffordshire Combined Healthcare NHS Trust
Department: Estates Maintenance Assistant
Location: Ashtenne Unit, Trentham, Stoke-on-Trent
Salary: £17,787 - £20,448 pa

Add to favourites

Job Type: Permanent
Working pattern: 37.5 hours per week Full
time
Pay Scheme: Agenda for change
Pay Band: 3
Staff Group: Estates & Ancillary
Specialty/Function: Estates Maintenance
Assistant

Read this before applying
Job Description & Person
Specification (230 KB)

North Staffordshire Combined Healthcare NHS Trust provides mental health and learning disability services

Apply for this job

to people predominantly living in Stoke-on-Trent and North Staffordshire. The Trust is one of the main
providers of mental health, social care and learning disability services in the West Midlands. We work from
both hospital and community settings, operating from approximately 30 sites serving a population of
approximately 464,000 people of all ages and diverse backgrounds. Our main site is Harplands Hospital,
which provides the setting for most of our inpatient units and newly built PICU. We provide a range of
services to people with a range of mental health &learning disability needs.We also provide specialist mental
health services i.e. child and adolescent mental health services (CAMHS), substance misuse services and

Closing Date: 06/02/2019
Email Address:
ian.ball@combined.nhs.uk

psychological therapies. The Trust has a team of around 1,300 whole time equivalent staff and an annual
financial turnover of £82.5m (2017/18). For the 20th consecutive year, we are extremely proud to confirm a
financial surplus.
We are continuing our journey to provide more integrated services supporting a new alliance of health & care

Additional documentation
NHS Pension

providers including mental health, primary care, community services, acute services, social care & voluntary
sector. We are also proud to work closely with a number of agencies that support people with mental health

NHS Self Declaration Form - DBS

problems.

Why work at CHC

Applies

In February 2018, we were delighted that the CQC rated every Combined Service as “Good” or
“Outstanding”. The Trust’s overall rating is “Good”. This means that Combined Healthcare is the best rated
mental health trust across the whole of the Midlands and East of England and third highest in the whole

Further links

country – with two of our services rated as Outstanding . We look to involve our service users in everything
we do, from providing feedback about the services we provide, to helping shape our priorities, to helping us

VIDEO What is it like to work at

find the right people to work for and with us.

Combined Healthcare.
Trust Values

The Estates Department is looking to appoint a motivated individual with maintenance and construction
experience for our Estates Department. This is an excellent opportunity to join us at a time when we are
strengthening our Estates team.
You will be self-motivated and experienced in general building maintenance across a broad range of
buildings, plant and equipment including areas such as Flooring, Domestic Appliances, Building Maintenance
and other Building Services.
You will have a proven track record of delivering estates maintenance within a large Estate.
The post will be based at the Trust HQ site, but you will be required to work across all Trust sites. The driving
of Estates vehicles may be required.

Discover Your Future Events
North Staffordshire Combined Healthcare
website
Working in the NHS
The local area

If you have any concerns about this job then
please report it to our Customer Service team.

You will be required to take part in an on call rota.
The Trust offers an NHS Pension Scheme, good working conditions and the opportunity to enhance the
salary by participating in occasional overtime working.
For an informal discussion please contact Lee Wilton on 0300 123 1535.
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We aim to be outstanding as a diverse and inclusive employer. We are keen to develop our workforce
representation from currently under-represented groups, including Black, Asian and Minority Ethnic (BAME)
communities; Lesbian, Gay, Bi and Trans (LGBT) people and those living with physical, mental and/or
sensory disability. We offer a variety of flexible working / job share opportunities for both full and part time
staff. Applications are welcomed from current and previous service users.
All correspondence will be sent to you via the email address you applied from, please check your junk / spam
email folders regularly.
We reserve the right to close the post in the event of high levels of response. You are advised to submit your
application form as soon as possible. Priority will be given to NHS staff across the region who are at risk of
redundancy, where the vacancy is at the same band or one below their current band and candidates meet
the essential criteria for this post. All employees new to the Trust will be subject to a 6 month probationary
period. Clinical staff bands 1-4 that are new to the Trust are required to complete a Care Certificate. ALL
POSTS INVOLVING ACCESS TO PERSONS IN RECEIPT OF HEALTH SERVICES WILL BE SUBJECT
TO A DISCLOSURE & BARRING SERVICE DISCLOSURE.
By applying for this post you are agreeing to "North Staffordshire Combined Healthcare NHS Trust"
transferring the information contained in this application to its preferred applicant management system TRAC.
All subsequent information regarding your application will be generated from apps.trac.jobs. You will not be
able to track the progress of your application or receive messages through the NHS Jobs website, and as an
employer, we will not be able to respond to any e-mails sent to us via the NHS Jobs website. If you are
offered a job your information will also be transferred into the NHS Electronic Staff Records system.

Disclosure and Barring Service Check
This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be
necessary for a submission for Disclosure to be made to the Disclosure and Barring Service (formerly known
as CRB) to check for any previous criminal convictions.

To stay safe in your job search we recommend that you visit SAFERjobs
(https://www.safer-jobs.com
), a non-profit, joint industry and law enforcement
organisation working to combat job scams. Visit the SAFERjobs website

for

information on common scams and to get free, expert advice for a safer job search.
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Facilities Co-ordinator
Platinum Recruitment NI Ltd - Lisburn

Apply Now
Saved

£15.51 an hour
Temporary
Job Ref : 2581
Job Title: Facilities Co-ordinator
Location: Lisburn
Duration: Temporary Ongoing
Rate: £15.51
Hours: 36.25 pw
Main Purpose
To support the Facilities Manager in the delivery of a ‘fit for purpose’ estate in line with the facilities strategy
that ensures compliance with relevant legislation and regulations, and supports the effective and efficient
delivery of the Facilities function.
To contribute as an integral member of the Facilities & Assets team to support the vision and mission of the
company.
Qualifications and Experience Required
1. Possess a Degree level qualification in a relevant subject e.g. Energy and Building Services Engineering;
Facilities Management; Surveying.
And
Have at least 2 years’ relevant post qualification experience within a Facilities/Estates management role.
OR
Possess a HNC level qualification in a relevant subject e.g. Energy and Building Services Engineering; Facilities
Management; Surveying.
And
Have at least 5 years’ relevant experience within a Facilities/Estates management role.
2. Demonstrable experience of managing and delivering effective solutions for an facilities/estates function in 2 of
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the following 3 areas:
I. Building, Surveying and Maintenance
II. Minor works and Construction Projects
III. Cost monitoring and control
3. Demonstrable experience of successfully managing estates/facilities contracts.
4. Can demonstrate:
(a) excellent planning, communication and organisational ability;
(b) ability to work under pressure of multiple deadlines;
(c) strong interpersonal and influencing skills;
(d) a strong customer orientation.
5. Demonstrable experience in the use of architectural design software
6. Possess a full, current UK driving licence or have access to a form of transport which enables them to fulfil the
full requirements of the job
Desirable
1. Possess a qualification in Health and Safety such as the NEBOSH Certificate.
2. Possess a project management qualification e.g. Prince2.
3. Have experience of working within local government or the public sector.
Platinum Recruitment NI Ltd is an equal opportunities employer and a Corporate Member of the Recruitment and
Employment Confederation (REC). Platinum Recruitment NI Ltd adheres to all current employment legislation.
Please note only those candidates shortlisted may be contacted.
**Closing Tuesday 29th January @ 10am**
Job Types: Full-time, Temporary
Salary: £15.51 /hour
Experience:
Facilities/Estates management: 2 years (Required)
Education:
Bachelor's (Required)
2 days ago - report job

Other jobs you may like
Facilities Co-ordinator - Lisburn
Bond Search & Selection Belfast
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Facilities Co-ordinator
Direct Medics - Lisburn

Apply Now
Saved

£27,000 - £30,000 a year
Contract
Direct Medics Professional & Technical are looking for an enthusiastic and dedicated Facilities Coordinator to work
as a key part of the Facilities and Assets team to support the workload of the Facilities Manager throughout the
following and in particular:
The implementation of a facilities strategy that will deliver an estate that is ‘fit for purpose’, in line with
operational needs.
To work with managers and contractors to ensure compliance with the relevant statutory obligations
including health and safety and environmental legislation, in the delivery of facilities management.
This role will be undertaken on a contract basis, Monday to Friday for 36.25 hours per week and this is an ongoing
opportunity.
To be successful in your application you must have the following:
Possess a Degree level qualification in a relevant subject e.g. Energy and Building Services Engineering;
Facilities Management; Surveying AND have at least 2 years’ relevant post qualification experience within a
Facilities/Estates management role.
OR
Possess a HNC level qualification in a relevant subject e.g. Energy and Building Services Engineering; Facilities
Management; Surveying AND have at least 5 years’ relevant experience within a Facilities/Estates management
role.
Demonstrable experience of managing and delivering effective solutions for an facilities/estates function in
2 of the following 3 areas:
Building, Surveying and Maintenance
Minor works and Construction Projects
Cost monitoring and control
Demonstrable experience of successfully managing estates/facilities contracts.
Can demonstrate:
(a) excellent planning, communication and organisational ability;
(b) ability to work under pressure of multiple deadlines;
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(c) strong interpersonal and influencing skills;
(d) a strong customer orientation.
Demonstrable experience in the use of architectural design software
Possess a full, current UK driving licence or have access to a form of transport which enables them to fulfil
the full requirements of the job
Working with Direct Medics, a successful and AUTHORISED supplier to the Public Sector in Northern Ireland, you
will be entitled to:
FREE Online Training
FREE Access NI
Up to £1000 –for each referral who successfully registers and works with Direct Medics!
Flexible working hours– part time and full time available
Dedicated Consultant to help develop both you & your career
As a recent candidate who joined Direct Medics Professional said..."Very pleasant and accessible…vastly superior
to another locums company I previously joined.”
Come and speak with us so that a Local agency with nearly 20 years experience can help progress your career
and do so with fantastic pay and benefits! Please get in touch with Peter for a career discussion on 02890 387 424
Job Types: Full-time, Contract
Salary: £27,000.00 to £30,000.00 /year
2 days ago - report job

Other jobs you may like
Facilities Co-ordinator
Platinum Recruitment NI Ltd Lisburn
£15.51 an hour
Easily apply
2 days ago

Transport Planner
Honeycomb Belfast
£20,000 - £30,000 a year
Honeycomb - 5 days ago

Transport Manager
Clemence Rogers Belfast
£35,000 - £38,000 a year
Clemence Rogers - 14 days ago

Scheduler
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