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1. Introduction
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides
market salary data for the following role(s):

•

Deputy Head of the School of Dentistry

2. Market salary data
This section presents the market salary data. We aim to provide a minimum of three sources
of information for each job to enable ‘triangulation’ of the results, and thereby provide the
widest possible assessment of the market for this role.

2.1.Market data
The following sections provide the aggregate market salary for full-time Deputy Head of the
School of Dentistry.

2.1.1. NHS data
In this section we provide information on the salary range for the pay band likely to cover
comparator jobs in the NHS. The NHS, with 1.2m staff, is the largest employer in the UK and as
such plays a key role in influencing the market for many non-medical roles, particularly in
education, given the links between parts of higher education and the NHS.

A Deputy Head of School in the NHS would typically employed on Band 8b-8c and the current
salary range is between £53,186 to £73,664 a year outside of London and high-cost areas in
the South East/South.

Roles based in high-cost areas qualify for the following supplements:
•

Inner London – 20% of basic salary, subject to a minimum payment of £4,474 and a
maximum payment of £6,892;

Outer London – 15% of basic salary, subject to a minimum payment of £3,786 and a

•

maximum payment of £4,824;
Fringe – 5% of basic salary, subject to a minimum payment of £1,037 and a maximum

•

payment of £1,793.

2.1.2 IDR data
The following tables contain data from IDR Pay Benchmarker, our online database of salary
information. This data has been collected by IDR directly from employers through surveys and
bespoke data collection for the IDR Pay Benchmarker service.1

Head of Function, whole economy
Job Level

Company

Lower

Count

Quartile

Median

Upper

Average

quartile

Level 8

23

£57,736

£67,318

£75,000

£65,950

Level 9

80

£64,866

£72,000

£83,498

£74,470

Source: IDR Pay Benchmarker

2.1.2 Other sources
Dental Schools
Organisation

Role description

Bristol University

Dental Training Programme
Director/Adviser; Workforce
Development/Transformation
Dental Tutor

Leeds University Dental
School

Clinical Lecturer/Associate
Professor

Lower
quartile (£)

Median
(£)

Upper
quartile (£)

£90,571

£94,346

£97,487

£82,096

£92,372

£110,683

Refers to the IDR Job Level. These typically cover the following types of roles: 1 and 2, admin,
support and manual roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7
and 8, professional and managerial; 9, senior management; 10a and 10b, directors; 11, senior
directors/chief executives.
1

3. Job advertisements
This section details current comparable vacancies from our database of advertised positions.

3.1.Data and summary
Deputy Head of School – advertised positions summary

Average

Minimum

Maximum

£58,001

£63,643

Deputy Head of School - job advertisements
Reference ID

Organisation

Job title

ID236

Coventry University

Deputy Head of
School - Art and

ID237

Bloomsbury Institute

Design
Deputy Head of the

Min

Max
£52,571

£65,106

£54,000

-

£51,000

£59,000

£57,990

£66,823

£74,443*

-

School of Business
and Accounting
Deputy Head of
ID238

Anglia Ruskin University

School –
Postgraduate
Education

ID239

Newham University
Hospital

Deputy Head of
Pharmacy

ID240

Queen Mary University of
London

Professor of Public
Dental Health

*Plus London allowance of £1,470 a year.

3.2.Job advertisements
The following pages present the job advertisements for the above vacancies.

Deputy Head of School - Art and Design
Coventry University - Faculty of Arts & Humanities
Location:
Salary:
Hours:
Contract Type:

Coventry
£52,571 to £65,106 per
annum
Full Time
Permanent

Placed On:
Closes:
Job Ref:

2nd June 2021
30th June 2021
REQ008479

Apply
Grade: 9
Coventry University is in the next stage of its ambitious plans to secure future growth and success.
Focusing on Research, the Student Experience, International Growth and Innovation and Enterprise; over
the five years to 2021 we will have invested over £250million in our academic capacity and capability,
while further developing our world-class facilities.
Committed to the Arts, Design, Humanities, Performance and Media, Coventry University Faculty of Arts
and Humanities is a vibrant community of scholars, researchers and practitioners with profile across the
globe and a heritage of quality built up over 175 years.
The School of Art and Design is internationally recognized and award-winning, with a tradition of
innovation since 1843. The School is a dynamic environment which embraces innovation in teaching,
research and professional practice and offers exciting undergraduate and postgraduate courses including,
automotive and product design, fine art, illustration, interior and graphic design, fashion, games art and
architecture. The School is closely linked with the University’s Research Centres in Arts Memory &
Communities and Post-digital Cultures, as well as the Institute for Future Transport and Cities and the
National Transport Design Centre.
The Deputy Head reports to the Head of School, to drive forward the School’s contribution to the
University’s Corporate Plan, assuming lead responsibility for the School’s day-to-day operational
management and requirements. You will support the Head in representing the School internally and
externally, and implementing policies and procedures at School level. You will liaise closely with the
Associate Heads of School and other school staff to support the school’s aims. You will oversee staff and
resource management and ensure colleagues receive the training and development and they need.
This role will require a PhD (or an equivalent level of professional standing alongside a postgraduate
qualification in a relevant subject), and have experience in a relevant subject area, with a track record of
academic excellence and innovative.
Coventry University is committed to providing our employees with the very best opportunities for both
career and personal development. We offer a wide choice of development and training courses to all staff
as well as generous holiday allowances, generous pensions and flexible working options. As well as a
tailored development programme, we offer a comprehensive benefit package and will consider assistance
for those wishing to relocate to the Coventry area.
For an informal discussion please contact:
Nick Gorse Head of School (++44 7557425773), email ac9143@coventry.ac.uk
Shaun Hides Academic Dean FAH (++44 7974984109), email s.hides@coventry.ac.uk

Closing date: 30 June 2021
Interview date: 18 August 2021
Advert information

Type / Role:
Academic or Research
Subject Area(s):
Creative Arts & Design
Fine Art
Design
Performing Arts
Other Creative Arts
Location(s):
Midlands of England

Deputy Head of the School of Business
and Accounting [academic and
professional specialisation in
Accounting and Finance]
Bloomsbury Institute Limited
Location:
Salary:
Hours:
Contract Type:

London
From £54,000
Full Time
Permanent

Placed On:
Closes:

26th May 2021
18th June 2021

Apply
Full-time
Full-time salary: £54,000 minimum (Principal Lecturer)
Location: London (W1W 5DD)
Closing date: 14.00 hours on Friday 18 June 2021
About the Post
Bloomsbury Institute is a higher education provider, regulated by the Office for Students, and we deliver
undergraduate degrees in accounting, business and law. We currently have c. 70 members of staff and
1,000 students, with plans to progressively increase student numbers to c. 2,000.
We pride ourselves on providing disadvantaged and underrepresented students with access to a
transformative higher education experience. We recruit students that have the potential, attitude and
aspiration to succeed. This is key to us fulfilling our broader vision of offering students from all
backgrounds the opportunity to define and pursue success through education.
Within our School of Business and Accounting, we deliver the BA (Hons) Business Management and BA
(Hons) Accounting and Financial Management. Both are available as 4-year degrees which incorporate a
Foundation Year.
We are seeking to appoint a Deputy Head of the School of Business and Accounting, whose academic
and professional specialisation is in Accounting and Finance.
You will line manage the Course Leader for the BA (Hons) Accounting and Financial Management, and
you will assist the Head of the School with cross-School activities.
The appointment will be made at Principal Lecturer level. In addition to the role of Deputy Head of the
School of Business and Management, you will:
Teach on our courses, acting as Module Leader and Module Tutor.
Apply relevant pedagogical approaches, design and redesign teaching and learning resources and
assessments, and evaluate their impact.
Inspire e cellence in teaching and learning access the Instit te

Inspire excellence in teaching and learning access the Institute.
Engage in scholarship.
Have the opportunity to be developed and supported to engage in research, in accordance with our
Research Strategy.
Attend and participate in meetings, events and activities.
Undertake approved activities with other higher education providers within the UK and/or overseas,
it being expected that the experience gained would be transferred back to enhance the Institute’s
teaching, learning and/or assessment activities. The approved activities could include, for example:
external examinerships; external member of validation panels.
Please click on the APPLY button above to provide you with access to the full Job Description and Person
Specification.
Please read the full Job Description and Person Specification before emailing your letter of application and
CV to: hr-academic@bil.ac.uk
The closing date for applications is 14:00 hours on Friday 18 June 2021.
Bloomsbury Institute is an equal opportunities employer. We actively welcome applications from disabled
persons and can offer flexible working to help you balance work with your other commitments.
Link to job description: https://www.bil.ac.uk/about/work-with-us/deputy-head-business-accounting/
Advert information

Type / Role:
Academic or Research
Professional / Managerial / Support Services
Subject Area(s):
Business & Management Studies
Accountancy & Finance
Management
Education Studies (inc. TEFL)
Teacher Training
Senior Management
Location(s):
London
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Deputy Head of School – Postgraduate Education Jobs
FULL TIME

 Chelmsford
 Posted 4 months ago
 Anglia Ruskin University

Ads by
Send feedback

Saturday 19th June 2021

Why this ad?

More than 96% of graduates are in work or further education wit

vi ualopenday.cumbria.ac.uk

Overview
About ARU:
ARU
is acookies
vibranton
workplace
and
is gaining
both
nationallyyour
and
We use
our website
toour
giveUniversity
you the most
relevantprominence
experience by
remembering
internationally.
havevisits.
ambitious
plans
for the you
future
and we
areuse
determined
our
preferences andWe
repeat
By clicking
“Accept”,
consent
to the
of ALL thethat
cookies.
Do not sell
mysta
personal
information.
students
and
will realise
their full potential. Our main campuses in the cities of
Cambridge, Chelmsford and Peterborough have been transformed with major capital
ACCEPT
Cookie settings
investment. With an annual turnover of over £200m, we are a major force for higher
education and one of the largest universities in the East of England.
https://jobsoffices.com/uk/jobs/deputy-head-of-school-postgraduate-education-jobs/?utm_campaign=google_jobs_apply&utm_source=google_job…
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About the Role:
The Faculty of Health Education, Medicine and Social Care o ers a range of
undergraduate and postgraduate courses including doctoral level studies. Our new School
of Medicine was established in 2018, and o ers a ve year undergraduate Bachelor of
Medicine, Bachelor of Surgery (A100) course. We also o er a Physician Associate course,
as well as a wide range of postgraduate short courses and conferences. Our dynamic
approach ensures that our students receive a high quality research-informed educational
experience.
We are looking for a Deputy Head of School who will have responsibility for the
development and delivery of our postgraduate portfolio of courses, as well as research and
innovation within the School of Medicine. The role is a new one and is part of the rapid
expansion of the School of Medicine, which is projected to continue for at least the next
three to ve years. We have an ambition to see signi cant growth in our postgraduate
operations.
This senior team member will work closely with the Director of Medical Education and
Head of the School of Medicine to prepare for regulation of the Physician Associate
programme by the General Medical Council from , which will occur in parallel with the
ongoing approval of the MBChB programme.
With a Higher degree, you should have excellent leadership ability and a track record in
management of higher education programmes, preferably in medicine or related
healthcare. An essential part of the role will be stakeholder engagement at a very senior
level, for which you will have highly e ective interpersonal and communication skills.
For informal enquiries, please email Prof John Kinnear; Head of School of Medicine at
john.kinnear@aru.ac.uk
Find out more about working with us.
We o er an extensive range of bene ts including a generous holiday entitlement,
occupational pension schemes, training and development opportunities, travel to work
scheme and a competitive relocation package. Visit our bene ts page for full details.

We value diversity at ARU and welcome applications from all sections of the community.
We use cookies on our website to give you the most relevant experience by remembering your
preferences and repeat visits. By clicking “Accept”, you consent to the use of ALL the cookies.

Committed to being inclusive and open to discuss exible working.
Do not sell my personal information.
Cookie settings

ACCEPT

Guidance Notes:
https://jobsoffices.com/uk/jobs/deputy-head-of-school-postgraduate-education-jobs/?utm_campaign=google_jobs_apply&utm_source=google_job…
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For a list of key requirements, please download the Job Description and Person
Speci cation above. To apply for this role please demonstrate how your skills and
experience match the criteria in the person speci cation.
Job Category
Teaching, Research & Scholarship
Vacancy Type
Permanent
Employment Type
Full time
Salary From
£51,034
Salary To
£59,135
Location
Chelmsford
Faculty/Prof Service
Faculty of Health, Education, Medicine & Social Care
Ref No
642
Closing Date
29/01/
Other Detail:
Pay Scale:
Age Limit:
Tagged as: Anglia Ruskin University jobs

APPLY FOR JOB

We use cookies on our website to give you the most relevant experience by remembering your
preferences and repeat visits. By clicking “Accept”, you consent to the use of ALL the cookies.
Do not sell my personal information.
Cookie settings

ACCEPT

https://jobsoffices.com/uk/jobs/deputy-head-of-school-postgraduate-education-jobs/?utm_campaign=google_jobs_apply&utm_source=google_job…
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WeCare about our ambition for excellence
Our WeCare values shape everything that we do, every single day. They are visible in every
interaction we have with each other, our patients, their families and our partners.
WeCare about everything from the appointment letters our patients receive, to the state of
our facilities when they walk through the door, to the care and compassion they receive
when they are discharged. WeCare that the people who join our trust will hold the same
values as we do, so our values are embedded within our recruitment and selection
processes. WeCare that you feel valued working here, so our values also guide our training
and development and performance and talent management. WeCare about working with
suppliers that live and breathe our values too.
We have come a long way on our journey to delivering safe and compassionate care. By
embracing these values as the way we behave around here, we will achieve our ambition for
excellence.

1.

Job Particulars

Job Title
Pay Band
Location
Reports to
Responsible to

Deputy Head of Pharmacy- Newham University Hospital (NUH)
8b
The post holder will be primarily based at the Newham University
Hospital site but may be expected to travel to other sites
Head of Pharmacy, Newham University Hospital
Group Chief Pharmacist

2. Job Purpose
The post holder will be responsible for the management of Clinical Pharmacy Service at
NUH with strategic direction from Deputy Chief Pharmacist, Clinical Quality and Clinical
Pharmacy Service Lead and by leading a team of clinical and operational staff.
The post holder will deputise for the NUH Head of Pharmacy and lead on delegated
operational functions.
The post holder will support the Pharmacy Education, Training & Workforce Development
Team Lead in the pharmacy education, training and development agenda across the Trust
and specifically to NUH.
The post holder will be expected to be NUH Pharmacy Safety and Governance
Representative and work closely with the Central Pharmacy Medicines Safety and
Governance Team and Hospital Governance Team.
3. Key Working Relationships
Internal
Head of Pharmacy, Newham University
Hospital
Pharmacy Education, Training & Workforce
Development Lead (PETWDL) and team
Site Lead Pharmacy Technician, Newham
University Hospital
Pharmacy Senior Leadership Team
Clinical Pharmacy Teams
Medicines Safety and Governance Team
Foundation Training Pharmacists
Pharmacy department managers and other
members of the pharmacy team
Pre-registration trainee pharmacists, preregistration trainee pharmacy technicians and
trainee pharmacy assistants

External
Patients, carers and visitors
NUH Divisions
NUH Site Governance team
Multidisciplinary team members
Peers in specialist network
Senior management colleagues in each
hospital
HEE LaSE
UCLSOP
Higher education institutes providing
postgraduate diplomas

4. Structure Chart

NUH Head of Pharmacy

Deputy Head of Pharmacy

MMPTs

Site Lead Pharmacy
Technician

FTPs

Dispensary Manager

5. Main duties, responsibilities and results areas
General
 Participate in, and encourage, an open communication climate providing feedback to
staff on performance and developmental issues
 Value, seek and acknowledge the contributions of colleagues
 Continually improve quality
 Actively promote cost-effective purchasing, distribution, storage/stock control and
appropriate use of medicines in the best interests of patients
 Assist in planning, formulation and implementation of policies and quality standards
 Develop links with other hospital staff as appropriate for service needs
 To support the department in setting standards through review and updating
procedures and auditing against those standards in line with the departments audit
programme
 Participate in staff appraisal system (minimum of once a year)
 To work with the stores, distribution & procurement team to maintain an effective
supply chain
 To undertake projects in conjunction with others to improve quality and efficiency of
service provision

Operational and Financial responsibilities













To assist the NUH HoP and work closely with the SLPT in the overall management of
pharmacy operational services for Newham University Hospital.
Ensure waste minimisation processes are adhered to and developed to ensure high
cost drugs are managed appropriately.
To support the NUH HoP in the provision of accurate drug expenditure forecasts for
appropriate divisions and committees.
To support the NUH HoP and Site Lead Pharmacy Technician (SLPT) with the
strategic management of pharmacy services at NUH.
To work collaboratively with pharmacy and Trust staff on medicines savings and cost
improvement opportunities.
Close working with the multidisciplinary and wider pharmacy team to optimise patient
flow.
To work closely with the Deputy Chief Pharmacist-Clinical Quality to ensure
development/standardisation of clinical pharmacy policies and procedures where
appropriate specific to NUH site.
To improve the quality and quantity of clinical contributions on the NUH site.
To provide the Head of Pharmacy with details of output, performance and activity at
specified time intervals in a format agreed.
Works with the Site Operational Team (SOT) to ensure optimal delivery of day to day
services to the NUH.
To manage operational day to day aspects of NUH Pharmacy On Call service.
To provide a high level of clinical pharmacy input to the relevant specialty as part of
the multidisciplinary team to ensure optimal medicines usage and value for money.
Responsibilities may include:
o Medicines Reconciliation
o Implementation of evidence based prescribing guidelines
o Interpretation and implementation of National guidelines at a local level.
o To promote high-quality cost-effective prescribing for patients.

Medicines Safety and Governance
 To support the Trust’s Medication Safety Officer (MSO) to improve Medication Safety
at NUH and across the Trust.
 Improve the quality and quantity of medication related incident reporting at NUH.
 Support and improve the pharmacy department’s learning from medication incidents
at NUH.
 To support investigations into medication related adverse incidents at NUH to drive
improvement.
 To support patients and staff affected by medication-related adverse incidents in
conjunction with the NUH HoP.
 To be responsible for the safe management of controlled drugs (CDs) in the inpatient
dispensary to include safe storage, accuracy, destruction, record keeping, staff
training and quarterly audits.
 To investigate any CD discrepancies and report to appropriate pharmacy teams
promptly.












Ensure that both internal and external procedures relating to good practice are
followed in order to maintain high standards and orderly methods of working.
Encourage and support local and Trust prescribing policies in order to enhance safe
and cost effective prescribing.
To work with Pharmacy Medicines Safety and Governance Team to manage specific
service initiatives and changes affecting medication safety at NUH.
To be the NUH Governance Link working with both clinical and operational staff to
implement the governance agenda.
Together with Pharmacy stakeholders, develop a process of peer review / selfinspection and internal audit for services for approval by NUH HoP of proposed
remedial / improvement actions following audits.
Ensure risk assessments are conducted for approval at an appropriate level within
the team and develop options to minimise risk within service areas.
To attend hospital medicines safety and management committee with NUH HoP and
complete exception reports for relevant boards and committees.
To be involved in investigating and responding to hospital medicines related
complaints and sharing the learning with wider pharmacy team.
To assist in identifying risks from medicine use and handling in the service and
support the design, implementation and audit of strategies to minimise them.
To work with the Pharmacy Medicines Safety and Governance Team to support the
implementation of local and national initiatives to reduce medicine risks within the
service.

Staff Management
 To deputise for NUH Head of Pharmacy.
 To assist NUH HoP to provide strong leadership and management for operational
Pharmacy Services to the NUH site ensuring that responsibilities and decision
making are delegated appropriately, that services are managed effectively and that
all staff are aware of their roles and responsibilities and deliver effectively.
 To manage the Medicines Management Pharmacy Technician Service.
 To line-manage direct reports: to include performance management, appraisals,
SMARTR objective/ target setting, personal development plans and attendance
monitoring.
 Be responsible for staff being allocated to respond to workload and ward delivery
requirements, including:
o Ensuring that all rotas for patient service delivery are developed and adhered
to e.g. ward cover, evening shifts and weekend shifts
o Reorganise late duty / weekend rotas as needed when problems occur e.g.
sickness/absence
 Manage sickness, absence and performance in line with Trust policies and guidance
from HR Advisors so that issues are dealt with fairly, appropriately and consistently.
 Hold and attend regular meetings with NUH HoP to discuss service and staffing
issues.
 Ensure all staff in the operational areas are fully compliant with statutory and
mandatory training.





To support processes in other sections by undertaking formal investigations (such as
Employee Relations) or providing informal advice based on own knowledge and
expertise.
To assist the Head of Pharmacy to ensure a robust recruitment process of staff
including reviewing of roles / responsibilities, preparing / agreeing adverts, short
listing, chairing interview panels and selecting staff.
To be a member of the NUH Senior Pharmacy Team.

Education, Training and Development
 To support the PETWDL in providing and undertaking relevant training and education
for members of the multi-disciplinary team across Barts Health NHS trust.
 To support the management of pre-registration trainee pharmacists and foundation
training pharmacists on site.
 To contribute to the planning, organisation, evaluation and management of the
preregistration pharmacist training programme at BH (including the organisation of
the cross sector experience and review of the training sites).
 To support medicines management pharmacy technicians and assistant training.
 To support undergraduate and postgraduate pharmacy training.
 To be an educational supervisor and practice supervisor for a diploma practitioner
and/or a pre-registration pharmacist tutor as necessary.
 To support the practice supervisors and the section heads by:
o Training, guiding and supporting the educational and practice supervisors
o Providing feedback to supervisors on their performance
 To develop and implement effective systems of communication between practice
supervisors and educational supervisors on staff performance.
 To participate in the national recruitment of Pre-registration Trainee Pharmacists.
 To work with the medical education team and support the training of medical and
dental undergraduate students.
 To undertake any additional tasks as directed by the Pharmacy Education, Training
& Workforce Development Team Lead, which are consistent with the responsibilities
of the post.
Research and Development
 To support and demonstrate a critical approach towards pharmacy practice research
and the integration of research evidence into practice.
 To undertake research in accordance with the pharmacy agenda and lead and assist
with the supervision of undergraduate and postgraduate projects.
 To develop own areas of research, undertaking own pharmacy practice and
pharmacy clinical practice related research.
 To present and publish research outputs locally, nationally and internationally as
appropriate

Other Duties
 To participate in the Pharmacy weekend, back up on-call and late duty rotas as
required
 This job description is not intended to be exhaustive and it is likely that duties may be
altered from time to time in the light of changing circumstances and after consultation
with the post holder
 The post holder will be required to work across the Trust at any time throughout the
duration of their contract, which may entail travel and working at a different hospital

6.

Working conditions

Criteria
Physical

Description
The post holder will require a good working knowledge of Microsoft
office including word, excel and power point. There is VDU work
required and a requirement for a high degree of accuracy as errors
with medication can have potentially harmful effects for patients.
The post holder will be required to visit in-patients (often at their
bedside), and spend some time in dispensary checking items for
accuracy.

Emotional

It can be both emotionally demanding and distressing for
individuals where they have built strong relationships with patients
to see them clinically declining.

Working
Conditions

Work is undertaken across a variety of places including the ward,
pharmacy department and out-patient clinic. All areas are clean
and maintained to good standards.

Mental

There is a high degree of mental effort required for this job.
The post holder will advise on the safe and effective use of
medication (through therapeutic drug monitoring, assessing
prescriptions on individual patient needs and optimising medication
use accordingly). Due to the nature of the job there are many
demands on the individual meaning that there are constant
interruptions from a variety of staff. Multiple deadlines need to be
met on a daily basis for prioritising pharmaceutical interventions,
reconciling medication on admission and validating patient
discharge prescriptions meaning that the individual will have to
work effectively and prioritise tasks accordingly.

NHS Manager’s Code of Conduct
As an NHS manager, you are expected to follow the code of conduct for NHS managers
(October 2002).
Safeguarding adults and children
Employees must be aware of the responsibilities placed on them to maintain the wellbeing
and protection of vulnerable children and adults. If employees have reason for concern that
a patient is 'at risk' they should escalate this to an appropriate person i.e. line manager,
safeguarding children's lead, matron, ward sister/change nurse, site manager, and
consultant.
(October 2002). www.nmc-uk.org/

7. Person Specification
Domain
Experience

Skills

Essential Criteria
 Extensive post registration
hospital experience, including
significant experience of
working as a clinical pharmacy
practitioner in an acute
hospital NHS setting
 Experience working as part of
a multi-disciplinary team to
provide patient care
 Experience appraising staff
and giving feedback
 Experience of managing
groups of staff, including
appraisal, disciplinary and
training
 Experience of successfully
leading and implementing
service improvement and
change projects.
 Experience of training staff,
giving staff developmental
feedback and implementing
training plans
 Experience of recruitment and
selection








Demonstrated ability to
negotiate with and influence
senior medical staff and senior
management
Able to complete
documentation accurately with
attention to detail.
Management of risk in the
clinical use of medicines
Excellent clinical and
managerial critical appraisal
skills enabling effective
decision making relating to the
adoption of new therapies
Ability to understand complex
issues, problem solve and
propose solutions

Desirable Criteria
 Experience in local
implementation of national
standards and guidelines
 Experience of leading and
supervising research, quality
improvement or audit
projects
 Experience of managing a
budget



Demonstrates strong
leadership skills
 Good analytical &
organisational ability
 IT literate; able to use
Microsoft office with
intermediate IT skills including,
accurate data entry and use of
specialist computer
programmes
 Decisive, using sound
judgement in decision making
in a timely and confident
manner
 Ability to motivate and act as a
role model
 Risk assessment abilities and
able to solve difficult and
ambiguous problems by
advanced reasoning and sound
judgment
 Demonstrates numeracy skills
and ability to perform accurate,
complex calculations
 Excellent verbal and written
communication and presentation
skills suitable for a range of
audiences, including chairing of
meetings.
Knowledge








Understanding of GPhC
Revalidation requirements
Knowledge of medicines
management systems at ward
level
Up to date knowledge of
legislation relevant to pharmacy
practice, e.g. controlled drugs,
Health and Safety at Work and
ability to apply all aspects of
regulatory legislation and
guidelines
Demonstrated expert knowledge
covering a range of services
Sound knowledge of drugs and
therapeutics in chosen specialty
at Mastery/Diploma level












Qualifications






Other






Thorough understanding of
governance and risk
management
Understanding of stock control
systems
An awareness of current national
standards, guidelines and
service delivery issues
Knowledge of Safe and Secure
Handling of Medicines
requirements
Understanding of the importance
of adherence to SOPs and
legislation
Knowledge of the medication
and prescribing issues at the
interface of primary and
secondary care.
Knowledge of the law and
relevant guidance relating to
medicines, pharmacy, rationing
decisions in the NHS, Payment
by Results (PbR) and
commissioning
Demonstrates a good
understanding of patient safety
initiatives
MPharm or equivalent
Registered as a pharmacist with
the GPhC
Independent prescribing
qualification
Postgraduate Pharmacy
Qualification or equivalent
experience (minimum
postgraduate diploma level)



DBS - Enhanced check with a
check of the barred lists required
as patient facing and may
interact with adults / children
Leads by example, promoting
the Bart’s Health and Pharmacy
values
High self-awareness,
understanding own emotions,





Diploma level Leadership
and Management
qualification or equivalent
experience
MSc in Clinical Pharmacy or
equivalent.

Member of Royal
Pharmaceutical Society





Update

strengths and limitations
Models, and is able to encourage
others in being innovative in
finding ways of improving the
quality of services
Able to act as an Ambassador
for the service
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About Barts Health
Our group of hospitals provide a huge range of clinical services to people in east London
and beyond.
We operate from four major hospital sites (The Royal London, St Bartholomew’s, Whipps
Cross and Newham) and a number of community locations, including Mile End hospital.
Around 2.5 million people living in east London look to our services to provide them with the
healthcare they need.
The Royal London in Whitechapel is a major teaching hospital providing local and specialist
services in state-of-the-art facilities. Whipps Cross in Leytonstone is a large general hospital
with a range of local services. Newham in Plaistow is a busy district hospital with innovative
facilities such as its orthopaedic centre. Mile End hospital is a shared facility in Mile End for
a range of inpatient, rehabilitation, mental health and community services. And St
Bartholomew’s in the City, London’s oldest hospital, is a regional and national centre of
excellence for cardiac and cancer care.
As well as district general hospital facilities for three London boroughs, Tower Hamlets,
Waltham Forest and Newham, we have the largest cardiovascular centre in the UK, the
second largest cancer centre in London, an internationally-renowned trauma team, and the
home of the London Air Ambulance. The Royal London also houses one of the largest
children’s hospitals in the UK, a major dental hospital, and leading stroke and renal units.
We're also proud to be part of UCLPartners, Europe’s largest and strongest academic health
science partnership. The objective of UCLPartners is to translate cutting edge research and
innovation into measurable health gain for patients and populations through partnership
across settings and sectors, and through excellence in education.

Job Details
Job Title:

Professor in Dental Public Health

School/Dept/Institute Institute of Dentistry
Centre for Dental Public Health and Primary Dental Care
& Centre:
Reports to:

Centre Lead/ Institute Director

Grade:

Clinical Academic Scale

Full–time

Appointment period: Indefinite
Current Location:

Whitechapel, although the post holder may also be required to carry out duties on
other College/Hospital sites.

Job Context
The Institute of Dentistry (IoD) is one of seven Institutes in the School of Medicine and Dentistry (SMD),
located primarily on our Whitechapel site. It comprises four academic centres and employs in excess of 170
staff (c77 FTE).
The IoD has been conducting internationally recognised research in oral and dental sciences in Whitechapel
for more than a century and is the top rated UK Dental School for quality of dental research, as assessed in
the 2014 Research Excellence Framework. It has a long and proud history of providing internationally
renowned taught programmes and currently offers 2 undergraduate programmes and 14 postgraduate
taught programmes, with a combined cohort of c500 students. In 2014 we opened the first new dental
school and hospital in the UK for 40 years, the stunning £78m Royal London Dental Hospital, incorporating
some of the most technologically advanced dental facilities in the country.

Job Purpose
The role is to provide academic leadership in dental public health research and teaching. We are seeking an
exceptional individual to enable maintenance and enhancement of our strong reputation in dental public
research and teaching and particularly to provide a major contribution to the new Barts Centre for
Squamous Cancer. This Centre will bring together cross-institute researchers in line with the new SMD
Research Strategy who, together with other new recruits, will build critical mass in squamous
carcinogenesis research in skin and oesophageal cancer and in particular oral cancer. This is an exciting
opportunity for the right individual to demonstrate creativity and to have their career flourish in a supportive
environment. The appointee will have a strong track record. Candidates should be a highly credible dental
researcher. They should publish in high-impact journals and have a history of attracting significant research
funding. They will have a history of successful PhD supervision. The post is based in the Institute of
Dentistry Centre for Dental Public Health and Primary Care and there is the opportunity to lead this Centre.
Research:

• This is a Teaching and Research post. The duties of a T&R post are set out in Appendix A.
• The post-holder will develop and lead research relating to Dental Public Health, Oral Cancer

Epidemiology and Health Service Research, building research capacity within the Institute of
Dentistry and across the faculty of SMD.

• The postholder will seek external research funding in order to develop, undertake and lead

independent research programmes in Dental Public Health, Oral Cancer and Health Service
Research.

Job Purpose
• The post-holder will be expected to undertake supervision of PhD, DClinDent and Research
Masters students. In undertaking research they will:

• Ensure that all research is undertaken according to College and Trust protocols.
• Ensure that any clinical study proposals comply with the School and Trust’s policies and

procedures and, in particular, must be registered with the School and Trust’s Joint Research
Office. Research proposals must be submitted through the School’s Research Deanery and the
Trust’s Ethics committee, and all costing and overhead agreed in advance with the School and
Trust’s Joint Research Office.

Teaching

• Contribute to the delivery and assessment of undergraduate and postgraduate course as agreed
by the Centre Lead and the Director of Undergraduate and Postgraduate Education. This will
include contribution to ongoing review of the undergraduate teaching of Dental Public Health;
contributing to course and examination organisations; and, when required, serving on strategic
or tactical committees related to teaching specifically within the areas of Evidence-Based
Dentistry, Primary Dental Care and Dental Public Health.

• Contribution to teaching on the Distance Learning Masters programme in Dental Public Health
will be a significant component of teaching.

Administration

• To take responsibility for a particular area of administration as agreed with the Centre

Lead/Institute Director and/or to take responsibility as Centre Lead for Dental Public Health and
Primary Care as appropriate.

• To attend meetings as required, as well as those other relevant Institute/School College
committees/boards, as agreed with the Centre Lead/Institute Director.

• Undertaking administrative, managerial and such other duties as are reasonably expected of a
University academic, as agreed with the Unit Lead/Institute Director.

• To carry out such Unit, Institute or College administrative tasks as may be required by the
Centre Lead/Institute Director.

Clinical

• The post holder may have the opportunity for up to one session weekly of clinical

practice/clinical teaching under Consultant supervision within one of the Institute’s Centres. The
Institute treats patients referred to the Dental Hospital.

• Clinical staff are required to have and maintain full registration with the General Dental Council.
Dental Staff are advised to continue membership of one of the medical/dental defence
organisations.

• The postholder will be provided with an honorary NHS contract with Barts Health NHS Trust,
appropriate to training and experience.

• To undertake dental clinical duties as appropriate, and as agreed with supervisors.
• The post-holder must have an awareness and understanding of clinical governance issues, and
will be expected to participate in Clinical Governance activities related to their clinical work.

Job Purpose
Other

•

To demonstrate leadership qualities in relation to the Centre and Institute’s
teaching/research/administration with regard to primary dental care in the context of health
promotion/improvement within clinical practice, evidence-based dentistry, and dental public
health.

•

To further the Centre’s academic development and to take an active interest in the Centre’s
activities. The postholder will be line managed within the Centre of Dental Public Health and
Primary Care of the IoD but will play a major part in the development of the new Barts Centre
for Squamous Cancer.

•

To participate in courses, conferences and other activities (i.e. appraisal) associated with the
personal and professional development.

•

The post holder must ensure they are fully aware of and comply with the College’s/Trust’s
policies and procedures in relation to, inter alia, confidentiality, health and safety at work,
COSHH regulations, infection control, safe handling of drugs, and all local safety rules
regarding fire, chemical, radioisotope and gene manipulation hazards.

•

The post holder must at all times carry out their responsibilities with due regard to the College’s
and Trust’s equal opportunities policy.

•

The post holder must at all times respect the confidentiality of electronically stored personal
data in line with the requirements of the Data Protection Act.

•

Due to the nature of the work, this post is exempt from the provision of section 4 (2) of the
rehabilitation of Offenders Act 1974, by virtue of the Rehabilitation of Offenders Act 1974
(Exemption Order 1975). Applicants are therefore not entitled to withhold information about
convictions, including those which, for other purposes are ‘spent’ under the provision of the
Act. Failure to disclose such information may result in dismissal or disciplinary action.

•

Appointment is subject to satisfactory pre-employment health screening carried out by the
Trust and College following recommendation for appointment.

•

This job description sets out the duties of the post at the time it was drawn up. Such duties may
vary from time to time without changing the general character of the duties or level of
responsibility entailed

The above list of responsibilities is not exhaustive and the jobholder may be required to
undertake other duties commensurate with the level of the role, as reasonably requested by
their line manager.
This job description sets out the duties of the post at the time it was drawn up. Such duties
may vary from time to time without changing the general character of the duties or level of
the responsibility entailed. Such variations are a common occurrence and cannot in
themselves justify a reconsideration of the grading of the post.

Requirements

Essential /
Desirable

BDS or equivalent registerable primary Dental Qualification

E

MFDS RCS or FDS RCS

D

Qualifications PhD or equivalent

Knowledge,
Skills and
Experience

E

Postgraduate qualifications in Primary Dental Care or Dental
Public Health or Evidence-based Health or similar

E

Track record in teaching at UG level and in clinical teaching

E

Track record in teaching at PG level in Primary Dental Care
and/or Evidence-based Healthcare

E

Experience of undergraduate and postgraduate teaching in
aspects of Dental Public Health

E

Formal training in teaching and/or assessment methodologies

D

High quality research publications in Public Health Dentistry

E

Experience in supervision of postgraduate research students

E

Track record of significant grant income

E

Commitment to collaborative research working

E

Commitment to developing research grants and research
opportunities in primary dental care /evidence-based
dentistry/population oral health

E

Experience in teaching and development of online postgraduate
short courses and Masters level programmes

D

Wide dental clinical knowledge

E

Excellent communication skills

E

Ability to supervise junior staff as needed

E

Flexible and co-operative

E

Self-motivated

E

Ability to work with others in a team

E

Ability to work independently and show initiative

E

Ability to prioritise and balance competing demands

E

This table lists the essential and desirable requirements needed in order to perform the job
effectively. Candidates will be shortlisted based on the extent to which they meet these
requirements.
Essential/Desirable:
E = Essential: Requirements without which the job could not be done.
D = Desirable: Requirements that would enable the candidate to perform the job well.

APPENDIX A: PERFORMANCE STANDARDS FOR ACADEMIC POSTS WITHIN
THE SCHOOL
Outlined below are the minimum performance standards expected of all clinical and non-clinical academic
staff (lecturer, senior lecturer, reader and professor). For further information and context please visit the
following link: http://connect.qmul.ac.uk/sectors/md/resources/index.html.

1. Standards for Teaching (TS, PI and TR posts)
Teaching hours
1. The table below provides guidance calculations for annual teaching hours for academic staff in the
SMD, based on:

Type of Post

2. a 44-week teaching year
3. a 35-hour working week for non-clinical academics
4. a 40-hour working week for clinical academics

PI
TR
TS

Clinical academic
Non-clinical
academic
5 academic
4 academic
3 academic
2 academic
1 academic
(full-time)
PAs
PAs
PAs
PAs
PA
Total Contac Total Contac Total Contac Total Contac Total Contac Total Contac
hrs
t hrs
hrs
t hrs
hrs
t hrs
hrs
t hrs
hrs
t hrs
hrs
t hrs
154
77
88
44
70
35
53
26
35
18
18
9
462
770

231
385

264
440

132
220

211
352

106
176

158
264

79
132

106
176

53
88

53
88

26
44

5. Total teaching time indicated above includes preparation and set-up time.
6. The teaching commitment for clinical academics is calculated pro rata to the agreed academic
proportion of their contracted job plan. It is over and above any teaching included in the clinical
component of the job plan.
7. Different standards are in place for part-time (2PAs or less) Clinical Teachers in Dentistry.
Excellence in Teaching
1. All staff who engage in teaching are expected as a minimum to:
• Attend appropriate training/briefing relevant to the types of teaching they undertake, for example
OSCE examiner briefing, PBL facilitator training, effective lecturing course.
• Participate in annual peer observation;
• Comply with standing College guidelines on teaching quality assurance;
• Contribute to preparations for accreditation processes.
2. In addition to the standards in above, academics wishing to pursue an educational career path (for
example leading to promotion, on the grounds of teaching, from lecturer to senior lecturer) will be
judged in line with the eight ‘Queen Mary Indicators’ of individual teaching excellence, contained
within the Leadership Foundation for Higher Education and QMUL report Managing
Teaching Performance:

1. Highest levels of satisfaction in student feedback across all teaching over previous three years.
2. Excellent feedback on quality of teaching and/or levels of student achievement from external
examiners.
3. 3* Success in gaining:
4. accredited teaching qualification;
5. funding for enhancements of teaching and learning;
6. Queen Mary prize or award for teaching.
7. Evidence of excellent and sustained leadership of teaching activities that demonstrably improves
students’ learning.
8. Evidence of significant contributions to development of policy and enhancement of practice in
relation to teaching and learning at departmental, Faculty or College level.
9. Examples of significant personal contribution to innovations in teaching, curriculum design, and/or
student support that enhance students’ learning.
10. Evidence of teaching informed by the research culture of the discipline and/or by appropriate
professional practice in a way that has a positive impact on students’ learning.
11. Evidence of significant individual contribution to the achievement of QM graduate attributes.
In addition to the standards in the sections above, academics seeking conferment of academic title (Chair
or Reader) on the grounds of teaching will be judged in line with the four ‘National/International Indicators’
of individual teaching excellence, contained within the Leadership Foundation for Higher Education and
QMUL report Managing Teaching Performance:
1.
2.
3.

4.

Award of national prize or Fellowship for teaching and/or support of learning.
Receipt of peer-reviewed funding for projects to develop and enhance teaching and learning and
successful completion of such projects.
Demonstrable impact on teaching in the discipline nationally and/or internationally, for example
through publication of high quality scholarship on teaching, the production of high-impact text
books, substantial contribution to Subject Centre or subject associations, or substantial
participation in policy forums.
High-level appointment as external expert on teaching and learning.

2. Standards for Research (PI and TR posts)
1. Owing to the different nature of Dental Education and Research, and using information from the 2001
RAE, different research performance standards are set for staff within the Institute of Dentistry.
2. For clinical academics, the minimum output levels given below are adjusted pro rata to the agreed
academic proportion of their contracted job plan.
3. All staff (TS, PI and TR) who engage in research are expected as a minimum to:
• Comply with Good Clinical Practice (GCP), Good Laboratory Practice (GLP), ethical requirements,
internal peer review systems and College financial regulations;
• Contribute at an appropriate level to the SMD’s/Institute’s/Centre’s research environment, for
example research group and journal club meetings, weekly seminars, audit meetings, etc.;
• Demonstrate appropriate rates of grant and paper submissions.
• Undergo initial training in “How to be a PhD supervisor”, followed by update training every three
years (see SMD Training Requirements for Supervisors).
• Ensure that they and their research students comply with all SMD Graduate School requirements,
including (but not exclusively): undertaking transferable skills training, completing reports on time,
and submitting thesis in a timely manner so that degree award can be made within four years (six
years part-time) of initial registration.

• In order to ensure that School research has maximum impact in the metrics-based successor to
the RAE and other similar exercises, grants and contracts awarded to School researchers should
be managed and administered by the School (unless research governance requirements indicate
otherwise). Publications must be attributed in accordance with the School’s current policy (The
Identity of our School).
4. The minimum outputs expected for Principal Investigator (PI) posts are:
• Medicine: Annual externally funded research expenditure of >£200k (typically £130k charitable
sources and £70k Research Council or equivalent sources)
• Dentistry: Annual externally funded research expenditure >£65k (from charitable, Research
Council or equivalent sources)
• Publishing in journals with the highest impact factors in the field 1
• Publishing in non-discipline specific high impact factor journals, e.g. Lancet/PNAS/Science/Nature
2

• Supervision of three research students at any one time
• Medicine: Supervision of two research assistants at any one time
• Dentistry: Supervision of one research assistant at any one time
5. The minimum outputs expected for Teaching and Research (TR) posts are:
• Medicine: Annual externally funded (charitable, Research Council or equivalent sources) research
expenditure of >£65k
• Dentistry: Annual externally funded (charitable, Research Council or equivalent sources) research
expenditure of >£30k
• Publishing in journals with the highest impact factors in their field *
• Supervision of one research student at any one time
• Supervision of one research assistant at any one time

3. Standards for Scholarly Activity (TS posts)
1. TS academics are expected to be able to provide evidence of their appropriate engagement in
scholarly activities which:
• contribute to their personal and professional development as an educator, and
• enrich the overall environment in which learning and teaching take place.
2. TS academics who engage in research and/or supervise research students as part of their scholarly
activities are expected to fulfil the minimum research standards given above.

4. Standards for “Third stream” Activity (TS, PI and TR posts)
1. All academics in the SMD are expected to provide evidence that they have:
• explored the potential exploitation of their teaching and research/scholarly activity, and
• (if appropriate) collaborated actively with the College to secure economic and reputational benefits
to QMUL and the SMD from these activities.
2. All third stream and external activities must be conducted in accordance with the College’s Code of
Practice on Outside Work by Academic Staff and Code of Practice for the Exploitation of Intellectual
Property.

5. “Good Citizenship” and Professional Academic Standards (TS, PI and TR posts)
1
2

To be determined by discussions with performance manager
To be determined by discussions with performance manager

1. All academics will conduct themselves professionally in accordance with the key principles embodied
within the College’s stated core Values.
2. Staff must observe and act in accordance with the College’s Dignity at Work statement, namely to
promote diversity and show commitment to creating a positive working environment free of
harassment and bullying, where all people are treated with dignity and respect.
3. All staff are also expected to:
• Show evidence of relevant continuing professional development
• Further the academic development of the SMD, Institute and Centre and to take a demonstrably
active interest in its activities.

6. Standards for Management and Leadership (posts with appropriate responsibilities)
1. All academics who carry line-managerial responsibility for other staff members are expected to undergo
appropriate HR and employment training sessions, including (but not limited to):
•
Fair selection and interview skills
•
Equality and diversity
•
Managing non-academic probation
•
Managing fixed-term contracts
•
Staff appraisal.
2. Academics are expected to act at all times in an appropriate manner towards the staff that they
manage. This includes:
• Holding regular probation, review and performance management meetings
• Providing mentorship
• Fulfilling the obligations of the RCUK Concordat to support the Career Development of
Researchers
• Allowing all staff appropriate opportunities for training and development.
3. In addition, Centre Leads and Institute Directors are expected to:
• Comply with the College’s Ordinance C4 Duties and Responsibilities of Heads of Academic
Centres/Departments/Directorates/Institutes/Schools
• Ensure the principles of equality and diversity are embedded within the Centre/Institute and all its
activities
• Provide an environment conducive to collaboration and academic enterprise
• Promote and maintain good relations with SMD colleagues in other Centres/ Institutes, with the
central SMD and College management and with NHS colleagues in associated
Trusts/Divisions/CAUs
• Demonstrate significant leadership in the Centre’s/Institute’s activities, providing guidance and
encouragement to other staff members.

