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1. Introduction
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides
market salary data for the following role(s):

•

Director of Strategic Planning

2. Market salary data
This section presents the market salary data. We aim to provide a minimum of three sources
of information for each job to enable ‘triangulation’ of the results, and thereby provide the
widest possible assessment of the market for this role.

2.1.Market data
The following sections provide the aggregate market salary for full-time Director of Strategic
Planning.

2.1.1. NHS data
In this section we provide information on the salary range for the pay band likely to cover
comparator jobs in the NHS. The NHS, with 1.2m staff, is the largest employer in the UK and as
such plays a key role in influencing the market for many non-medical roles, particularly in
education, given the links between parts of higher education and the NHS.

A Head of Strategic Planning in the NHS is typically employed on Fc Band 8c on a salary of
between £63,751 and £73,664 a year outside of London and high-cost areas in the South
East/South.

Roles based in high-cost areas qualify for the following supplements:
•

Inner London – 20% of basic salary, subject to a minimum payment of £4,474 and a
maximum payment of £6,892;

Outer London – 15% of basic salary, subject to a minimum payment of £3,786 and a

•

maximum payment of £4,824;
Fringe – 5% of basic salary, subject to a minimum payment of £1,037 and a maximum

•

payment of £1,793.
2.1.2 IDR data
The following tables contain data from IDR Pay Benchmarker, our online database of salary
information. This data has been collected by IDR directly from employers through surveys and
bespoke data collection for the IDR Pay Benchmarker service.1

Strategic Lead
Sector
Public sector, Level 9
Source: IDR Pay Benchmarker

Average
Minimum
£6,3453

Average
Typical
£67,662.75

Average Maximum
£71,632

2.1.2 Other sources
Panning Manager
Sector
Lower quartile
Public administration, level 9
£62,064
Source: Professional and managerial survey.

Median
£73,016

Upper quartile
£88,350

Refers to the IDR Job Level. These typically cover the following types of roles: 1 and 2, admin,
support and manual roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7
and 8, professional and managerial; 9, senior management; 10a and 10b, directors; 11, senior
directors/chief executives.

1

3. Job advertisements
This section details current comparable vacancies from our database of advertised positions.

3.1.Data and summary
Head of Business Intelligence – advertised positions summary
Average

Minimum

Maximum

£63,188

£70,470

Head of Business Intelligence - job advertisements
Ref. ID

Organisation

Job title

Min

Max

IDR113

Cancer Research

Head of Financial Planning

£70,000

£80,000

IDR114

Morgan Law

Head of Strategic Planning

£65,000

£65,000

IDR115

University of the West of

Head of Financial Planning

£60,410

£70,006

Scotland
IDR116

University College London

Strategic Alliance Director

£57,342

£62,346

IDR117

UNICEF UK

Director of Strategy

£75,00

£75,000

3.2.Job advertisements
The following pages present the job advertisements for the above vacancies.

Job description

Head of Financial Planning and Analysis
Reports to: Finance Director
Location: Stratford with high flexibility, meaning that you'll only be needed in the office
one or two days per week
Application method: In our commitment to Equality, Diversity and Inclusion, we are
testing the use of Anonymous CVs through our recruitment portal. Please therefore
ensure that you have completed the 'My Experience' section of the application form and
answered the application questions, as CV attachments will not be reviewed.
Salary: £70,000 - £80,000 (dependant on experience)
Contract type: Permanent, 35 hour week (but we are open to flexible working requests,
ie a 4 day week)
Candidate Pack:
This role will lead the group's financial planning & analysis function, enabling the
Executive Board and Trustees to evaluate key decisions and business performance
whilst also delivering ad hoc analysis & challenge to maximise the capability of CRUK to
achieve its strategic goals. You'll drive enhancements in business intelligence and
corporate reporting and manage the Group's financial reporting function, including the
year end audit and statutory accounts production.
In this role, you will...

Devise and prepare timely management information for Business Units, Exec
Board and Council across the Charity, providing high value analysis and insight
and identifying opportunities and risks
• Lead and coordinate the financial forecasting processes (Annual Budget,
Quarterly Forecasts, Medium Term Financial Forecasts) to support the
development of strategic direction plans and to ensure the robust management
of CRUK's reserves
• Provide ad hoc analysis and challenge to enable the Executive Board to evaluate
all aspects of CRUK's business performance in pursuit of its strategic goals
• Manage and lead the annual external reporting process & consolidation, working
closely with the auditors and other advisors
You'll also manage a large team of 18 people, with responsibility for 3 direct reports, so
will ensure consistency of approach across financial reporting and management
reporting to ensure clarity of reporting to all audiences and ensure Exec Board and
Council have full insight into Group structures and interdependencies.
•

To be successful in this role, we'll be looking for you to demonstrate the following
experience as part of your application:
•
•
•
•

Demonstrable experience of FP&A decision support success within a complex
organisation
Significant experience of financial modelling using Microsoft Excel
Experience of having led an external audit expertly, managing the process, the
timetable and the relationship with the auditors
Team management and leadership experience, in a role in which you have built a
customer-focused team culture and have been responsible for setting and
monitoring team objectives and KPIs.

We are also looking for you to have the relevant CCAB or equivalent qualification, and
expert knowledge of accounting statute and standards, and ideally as they apply to
charities (including SORP/FRS102).

If this sounds like the role for you, please take a look at the full candidate pack for
further information (at the top of the advert) and submit an application by completing
the 'My Experience' section of the application form, and answering the application
questions listed.

More about Cancer Research UK

About
Cancer Research UK
View profile Visit website
Cancer Research UK – we are dedicated to working collectively to save more lives,
create more tomorrows and dispel the fear of cancer. We... Read more
Posted on: 22 April 2021
Closing date: 22 May 2021
Job ref: R017714
Tags: Finance
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Director of Strategy
Unicef UK

 E20, London
Greater London
London, Greater London

 Circa £75,000 per year
 Contract, Full-time

Job description
12 months, maternity cover

Are you interested in an exciting leadership opportunity to have signi cant impact that will
make a positive di erence in the world?

Unicef ensures more of the world’s children are vaccinated, educated and protected than any
other organisation. We have done more to in uence laws and policies to help protect children
than anyone else. We get things done. And we’re not going to stop until the world is a safe place
for all our children.

We are looking for an experienced, impactful and collaborative Director of Strategy to lead a
talented team to drive real change in Unicef UK. From transforming processes to create simple,
focused and streamlined ways of working, to enhancing our ability to use insights and data
enabling the organisation to make great and impactful decisions at pace – this role is about
delivering change.

https://www.charityjob.co.uk/jobs/unicef-uk/director-of-strategy/663334
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Director of Strategy | Unicef UK | | CharityJob.co.uk

Keyword

The ideal candidate will thrive in situations that require senior level engagement, be an inspiring
Re ne search 

leader and bring deep functional expertise.

Closing date: 5pm, 26 September 2019.
Interview date: Tuesday 8 October 2019.

We particularly welcome applications from black, Asian and minority ethnic candidates,
LGBTQ+ candidates, candidates with disabilities, and from men, because we would like to
increase the representation of these groups at this level. We want to do this because we
know greater diversity will lead to even greater results for children.

Unicef UK promotes equality, diversity and inclusion in our workplace. We make employment
decisions by matching business needs with skills and experience of candidates, irrespective of
age, disability (including hidden disabilities), gender, gender identity or gender reassignment,
marriage and civil partnership, pregnancy and maternity, race, religion or belief, or sexual
orientation.

We are happy to talk about exible working, personal growth, and to promote a workplace
where you can be yourself and achieve success based only on your merit.

The successful candidate will be required to apply for a criminal records check. A criminal
record will not necessarily bar you from working with us. This will depend on the nature of the
role and the circumstances of your o ences.

We only accept online applications as this saves us money, making more funds available for us
to help ensure children’s rights. CVs will not be accepted.

If you do not hear from us within 14 days of the closing date, please assume your application has
been unsuccessful on this occasion. Please note that we only provide feedback to shortlisted
candidates.
Registered Charity Nos. 1072612 (England and Wales) SC043677 (Scotland)

https://www.charityjob.co.uk/jobs/unicef-uk/director-of-strategy/663334
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