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1. Introduction
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides
market salary data for the following role(s):

•

Head of Business Intelligence

2. Market salary data
This section presents the market salary data. We aim to provide a minimum of three sources
of information for each job to enable ‘triangulation’ of the results, and thereby provide the
widest possible assessment of the market for this role.

2.1.Market data
The tables in the following sections provide the aggregate market salary for a full-time Head
of Business Intelligence.

2.1.1. NHS data
In this section we provide information on the salary range for the pay band likely to cover
comparator jobs in the NHS. The NHS, with 1.2m staff, is the largest employer in the UK and as
such plays a key role in influencing the market for many non-medical roles, particularly in
education, given the links between parts of higher education and the NHS.

Heads of Business Intelligence in the NHS are typically employed on Band 8b or 8c and the
current salary range is between £53,168 and £62,001 and £63,751 and £73,664 a year
outside of London and high-cost areas in the South East/South.

Roles based in high-cost areas qualify for the following supplements:
•

Inner London – 20% of basic salary, subject to a minimum payment of £4,474 and a
maximum payment of £6,892;

Outer London – 15% of basic salary, subject to a minimum payment of £3,786 and a

•

maximum payment of £4,824;
Fringe – 5% of basic salary, subject to a minimum payment of £1,037 and a maximum

•

payment of £1,793.

2.1.2. IDR data
The following tables contain data from IDR Pay Benchmarker, our online database of salary
information. This data has been collected by IDR directly from employers through surveys and
bespoke data collection for the IDR Pay Benchmarker service. 1
Data Manager, whole economy, job level 93
Count
Level 9

19

Lower
quartile
£67,636

Median
£71,000

Upper
quartile
£94,058

Average
£81,237

Refers to the IDR Job Level. These typically cover the following types of roles: 1 and 2, admin, support and
manual roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7 and 8, professional and
managerial; 9, senior management; 10a and 10b, directors; 11, senior directors/chief executives.
1

3. Job advertisements
This section details current comparable vacancies from our database of advertised positions.

3.1.Data and summary
Head of Business Intelligence – advertised positions summary

Average

Minimum

Maximum

£62,994

£73,111

Head of Business Intelligence - job advertisements
Ref.
ID
ID219

Organisation

Job title

Min

Max

Shrewsbury and Telford Hospital

Head of Business Intelligence

£63,751

£87,754

Liverpool University Hospitals

Head of Business Intelligence,

£53,168

£62,001

NHS FT

Data Analytics and Systems

Social Enterprise Group

Head of Information Governance

£75,000

£85,000

NHS Trust
ID220

ID221

& Business Intelligence
ID222

Cuvva

Head of Business Intelligence

£80,000

£90,000

ID223

Glasgow Caledonian University

Head of Student Analytics

£51,034

£59,135

ID224

The Royal College of Pediatrics

Head of Workforce Information

£46,000

£46,000

and Child Health
ID225

One Housing Group

Head of Data and Analytics

£70,000

£85,000

ID226

The Big Table Group

Head of Data

£65,000

£70,000

3.2.Job advertisements
The following pages present the job advertisements for the above vacancies.
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1. Introduction
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides
market salary data for the following role(s):

•

Head of Business Intelligence

2. Market salary data
This section presents the market salary data. We aim to provide a minimum of three sources
of information for each job to enable ‘triangulation’ of the results, and thereby provide the
widest possible assessment of the market for this role.

2.1.Market data
The tables in the following sections provide the aggregate market salary for a full-time Head
of Business Intelligence.

2.1.1. NHS data
In this section we provide information on the salary range for the pay band likely to cover
comparator jobs in the NHS. The NHS, with 1.2m staff, is the largest employer in the UK and as
such plays a key role in influencing the market for many non-medical roles, particularly in
education, given the links between parts of higher education and the NHS.

Heads of Business Intelligence in the NHS are typically employed on Band 8b or 8c and the
current salary range is between £53,168 and £62,001 and £63,751 and £73,664 a year
outside of London and high-cost areas in the South East/South.

Roles based in high-cost areas qualify for the following supplements:
•

Inner London – 20% of basic salary, subject to a minimum payment of £4,474 and a
maximum payment of £6,892;

•

Outer London – 15% of basic salary, subject to a minimum payment of £3,786 and a
maximum payment of £4,824;

•

Fringe – 5% of basic salary, subject to a minimum payment of £1,037 and a maximum
payment of £1,793.

2.1.2. IDR data
The following tables contain data from the IDR BI and Data analytics survey and Pay
Benchmarker, our online database of salary information. This data has been collected by IDR
directly from employers through a survey.

BI and Data Engineering Manager, whole economy
Job level

Minimum £pa

Typical £pa

Maximum £pa

Lower quartile

£40,663.00

£45,461.63

£50,777.50

Median

£45,000.00

£53,684.50

£56,238.00

Upper quartile

£53,545.00

£68,375.00

£77,889.00

Average

£48,296.33

£58,303.56

£64,815.13

Source: IDR BI and Data Analytics survey 2021

Participants: Ageas Insurance Limited, Broadland Housing Association, Derbyshire
Constabulary, easyJet, Experian, ITV, Jaguar Land Rover, National Trust, New Look Retailers
Ltd, NOVO NORDISK LTD, Sainsbury's, Saint-Gobain UK & Ireland, SQA, Transport for London,
Webhelp, Whitbread.

3. Job advertisements
This section details current comparable vacancies from our database of advertised positions.

3.1.Data and summary
Head of Business Intelligence – advertised positions summary

Average

Minimum

Maximum

£62,994

£73,111

Head of Business Intelligence - job advertisements
Ref.
ID
ID219

Organisation

Job title

Min

Max

Shrewsbury and Telford Hospital

Head of Business Intelligence

£63,751

£87,754

Liverpool University Hospitals

Head of Business Intelligence,

£53,168

£62,001

NHS FT

Data Analytics and Systems

Social Enterprise Group

Head of Information Governance

£75,000

£85,000

NHS Trust
ID220

ID221

& Business Intelligence
ID222

Cuvva

Head of Business Intelligence

£80,000

£90,000

ID223

Glasgow Caledonian University

Head of Student Analytics

£51,034

£59,135

ID224

The Royal College of Pediatrics

Head of Workforce Information

£46,000

£46,000

and Child Health
ID225

One Housing Group

Head of Data and Analytics

£70,000

£85,000

ID226

The Big Table Group

Head of Data

£65,000

£70,000

3.2.Job advertisements
The following pages present the job advertisements for the above vacancies.

17/05/2021

Head of Business Intelligence

Tell us whether you accept cookies
We use cookies to collect information about how you use the NHS Jobs website. We use this information to make the website work as well as
possible.
Set cookie settings

Accept all cookies

Coronavirus (COVID-19) update
You can search and apply for roles in the NHS, including posts relating to COVID-19, on NHS Jobs. For the latest advice on COVID-19 visit
the coronavirus page on NHS.UK
.
Find Coronavirus related roles here.
NB: This vacancy closed to applications on 21/03/2021.

Head of Business Intelligence

Job Reference: 223-HBI-626-B

Add to favourites

Job Type: Permanent
Working pattern:
• Full time
Pay Scheme: Agenda for change
Pay Band: 8c
Staff Group: Administrative & Clerical
Specialty/Function: Business Intelligence

Read this before applying
Employer: Shrewsbury and Telford Hospital NHS Trust
Department: Strategy and Planning Director Management Team
Location: Royal Shrewsbury Hospital, Shrewsbury
Salary: £63,751 - £87,754 Per annum

Job Description (297 KB)
Person Specification (235 KB)

This vacancy is now closed.

Closing Date: 21/03/2021

Please refer to "Please read prior to submitting your application" within the additional
links section.
Please be aware that The Shrewsbury and Telford Hospital NHS Trust utilise a third
party recruitment system (TRAC). When applying via NHS Jobs, your submitted
application will be imported into TRAC and any emails will be sent via the TRAC
System (PLEASE CHECK YOUR JUNK/SPAM).
We are committed to equal opportunities in employment. The policies and practices of the Trust aim
to promote an environment that is free from all forms of unlawful or unfair discrimination and values
the diversity of all people. At the heart of our policy, we seek to treat people fairly, flexibly and with
dignity and respect.

**Banding subject to confirmation of Agenda for Change evaluation**

Contact Name:
Kathryn Knight
Email Address:
kathryn.knight@cyresourcing.com
Telephone:
07966020574

Additional documentation
Help with filling out your application
Please read prior to submitting your
application

This is a newly created position in the Trust’s recently established Strategy and Planning Directorate, to
support the delivery of the Trust’s vision and strategic goals.
It is an exciting time to be joining The Shrewsbury and Telford Hospital NHS Trust (SaTH) to build and lead
an exceptional Business Intelligence team. You will be tasked with implementing and optimising tools and
strategies to translate raw data into valuable insights that guides the Trust’s, Senior Management team with
business critical decision making.
You will need to have strong logical reasoning skills, insight and analytics development skills, and be
experienced in optimising data visualisation. You will drive requirement gathering and analytics developments
with an aim towards providing data visualisation tools to guide short-term and long-term decisions for the
Trust.
Your team will create central reporting systems to ease the day to day job of staff at all levels. This in turn will
help the Trust deliver its integrated care vision.
Can you demonstrate the following skills and experiences?

https://www.jobs.nhs.uk/xi/vacancy/916409811

Further links
Applicant Guidance Applying for a
Job
Living in Shropshire and working for
The Shrewsbury and Telford Hospital
Our Jobs Website
Our Trust Vision and Values
Preparing for Interview
Staff Benefits
The Shrewsbury and Telford NHS
Trust website
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Head of Business Intelligence

A strong track record in analytics, business intelligence and/or data science;

Trac Privacy Notice

Leadership skills with an ability to build successful networks and work collaboratively;

Virginia Mason Institute

Business focused, sensitive to clinical and political demands with the know how to cut through
barriers to change;
An ability to build relationships quickly and work effectively with other senior leaders to ensure that
patient safety and quality of care is maintained and improved;
For a confidential discussion, contact our retained recruitment partners CY Executive Resourcing via Kathryn
Knight.

If you have any concerns about this job then
please report it to our Customer Service
team.

Kathryn.knight@cyresourcing.com
07966020574

The well-being of our staff is of the upmost importance to us. If you are offered a role at our Trust, and fall
into the increased and higher risk categories as set out by Public Health England (PHE) and NHSI/E, your
line manager will complete an risk assessment with you. This will be completed in conjunction with the latest
guidance from Public Health England in relation to Covid-19.
By submitting your application to NHS Jobs/Trac, you are giving your consent for parts of your application
data to be transferred to the NHS Electronic Staff Record (ESR) and other secure, internal NHS Workforce
systems. This is to support and manage your recruitment and employment within your employing
organisation.
If successful, by completing the NHS Jobs application form you authorise the Trust to obtain any previous
NHS service details including all electronically held sickness information, via the Inter Authority Transfer
process on the national ESR.
If the role requires a qualification/professional registration, you will need to provide proof during the
recruitment process. By submitting your application you are giving the Trust permission to check the
qualification certificates provided back to the source provider. Please note that a sample of all applicant’s
qualifications will be checked with the educational institution or provider.
In the event of a high response to this advertisement, this post will be closed. Early applications are advised.
We are committed to offering an interview to all applicants with a disability who meet the minimum criteria for
the above position and will support reasonable adjustments wherever possible. In addition, whilst all
applicants will be judged on merit alone, we particularly welcome applications from candidates who are male,
from black and minority ethnic backgrounds or who have a disability, as these are currently underrepresented in our workforce.
Thank you for your interest in The Shrewsbury and Telford Hospital NHS Trust, we look forward to receiving
your application for employment.

To stay safe in your job search we recommend that you visit SAFERjobs
(https://www.safer-jobs.com
), a non-profit, joint industry and law enforcement
organisation working to combat job scams. Visit the SAFERjobs website

for

information on common scams and to get free, expert advice for a safer job search.

https://www.jobs.nhs.uk/xi/vacancy/916409811
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Jobs
(Link: /candidate)
Sign in (Link: /candidate/auth/login)
Create an account (Link: /candidate/auth/register)
English (Link: /candidate/locale/en)

BETA

Cymraeg (Link: /candidate/locale/cy)

Your feedback (Link: mailto:nhsbsa.nhsjobs@nhsbsa.nhs.uk?subject=How

could we improve NHS Jobs service?) will help us to improve this service.
The new NHS Jobs website will be unavailable every Thursday from 7am to
8am while we make essential service updates. Read more about why we are
doing this. (Link: /candidate/full-update/alert)

Head of Business Intelligence,
Data Analytics and Systems
Liverpool University Hospitals NHS FT
The closing date is 25 May 2021
Job overview
The purpose of the role is to develop, lead and promote the Business
Intelligence (BI) and Data Analytics function within MIAA and through
delivery of assurance and advisory work to its clients. The role also lead the
systems management and process development across MIAA, ensuring
continuous quality improvement, efficiency and effectiveness.
Main duties of the job
We are looking for an individual who will be responsible for establishing and
delivering the MIAA BI and Data Analytics Strategy and priorities aligned with
the overall MIAA Business Plan and supporting Corporate Services Business
Unit Strategy and enabling Digital Strategy. The role leads the management
of the BI, analytics and system team in the development and implementation
of effective systems and business intelligence reporting across MIAA.
https://beta.jobs.nhs.uk/candidate/jobadvert/C9287-21-1358
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Job Advert

The role will work with both senior colleagues within MIAA and externally,
including board level colleagues in a wide variety of organisations such as
Integrated Care Systems, NHS Providers and CCGs to deliver a range of MIAA
Solutions support. This will require excellent communication and coordination across a wide range of staff at both clients, within MIAA and across
other organisation including regulators, Integrated Care Systems (ICS) and
other stakeholders.
About us

Liverpool University Hospitals NHS Foundation Trust was created on 1 October
2019 following the merger of two adult acute Trusts, Aintree University
Hospital NHS Foundation Trust and the Royal Liverpool and Broadgreen
University Hospitals NHS Trust.
The merger provides an opportunity to reconfigure services in a way that
provides the best healthcare services to the city and improves the quality of
care and health outcomes that patients experience.
The Trust runs Aintree University Hospital, Broadgreen Hospital, Liverpool
University Dental Hospital and the Royal Liverpool University Hospital.
It serves a core population of around 630,000 people across Merseyside as well
as providing a range of highly specialist services to a catchment area of more
than two million people in the North West region and beyond.
In its most recent inspection, the Care Quality Commission gave the Trust an
overall rating of Good.

Job description
Job responsibilities
LeadershipLead the development and implementation of the BI and Data
Analyticsstrategy for MIAA.Lead the delivery and management of the BI, Data
Analytics and Systemsfunction, including corporate reporting, business
intelligence, performancereporting, and information quality assurance.
Ensuring management ofconfidentiality and information associated risks, and
other relevant information requirements.Promote the value and importance
of effective, accurate, secure Information throughout the
organisation.Provide expert advice and guidance to MIAA Directors,
managers, and staff and clients on information related issues, and the
relationship to theirprogrammes of work.ManagementManage the
recruitment and selection of the MIAA BI, data analytics andsystems
team.Direct, control and motivate the BI, data analytics and systems team to
deliver an effective and efficient service.Ensure the learning, training and
development meets the current andemerging needs of the service.Ensure that
any issues of staff performance and disciplinary issues are dealt with in
accordance with organisational policy.Develop, manage and evaluate
stakeholder relationships to enable thedelivery of BI and data analytics
https://beta.jobs.nhs.uk/candidate/jobadvert/C9287-21-1358
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services.Communicate clearly and effectively with all relevant internal and
externalstakeholders to promote the services, share insights and best
practice.Manage and maintain the participation of members of staff in the
organisation to support development and embedding of initiatives and
priorities.
Manage assigned systems, including upgrades, developments
andembedding.Business IntelligenceProvide the professional leadership in
respect of BI within MIAA.Take overall responsibility for the provision and
reporting of relevantinformation requirements and business intelligence
within MIAA.Take responsibility for the development of a robust information
management framework, promoting the use of suitable tools and
applications.Develop and maintain appropriate procedures which are aligned
withbusiness requirements, and reflecting national policy and best
practice.Evaluate and monitor the requirements for data and information in
theorganisation and ensure a coordinated response.
Develop, manage and evaluate performance monitoring and reportingsystems
for the organisation.Increase understanding in relation to the future data and
informationrequirements of the organisation.Data AnalyticsProvide the
professional leadership in respect of Data Analytics within MIAA.Take overall
responsibility for the development and delivery of data analyticspriorities
aligned to Assurance and Solutions Business Unit Strategies andplans.Develop,
manager and monitor data analytics delivery ensuring high quality, accurate
and incisive reporting.Develop and maintain appropriate procedures which
are aligned withbusiness requirements, and reflecting national policy and best
practice.Increase understanding within MIAA of the opportunities and impact
of using data analytics.Promote Data Analytics services externally through
showcasing the workundertaken by the team.Systems and Process
DevelopmentLead the development and implementation of lean and agile
systems topromote efficient and effective delivery for all Business Units.System
development and management role for assigned systems

Person Specification
Skills
Essential
Excellent verbal and written communication skills
Excellent relationship building and interpersonal skills to establish and
maintain professional relationships internally and externally
Ability to lead, organise and prioritise workplans for the team
Effective problem solving
Sound judgement and decision making
Ability to manage complex work and multitask to meet expectations and
deadlines
Ability to interpret and report on complex information at a corporate level
https://beta.jobs.nhs.uk/candidate/jobadvert/C9287-21-1358
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Desirable
Ability to work flexible hours and travel as required to meet the
requirements of the role

Knowledge
Essential
Knowledge of relevant NHS agendas and data sets and ability to apply
within the area of responsibility
Understanding and knowledge of relevant NHS IT systems and external IT
systems
Desirable
Extensive knowledge of information processes within the NHS, including
statutory reporting demands and national agendas

Experience
Essential
Experience of leading a team
Relevant professional development and demonstrable experience in the use
of analytics
Experience in the production of high level analytical information and
formal written report writing including Board level
Demonstrable experience of dealing with external NHS bodies and other
agencies
Experience of publishing information using electronic reporting tools
Desirable
Experience of managing or assisting in the management of a department
budget and cost improvement planning
Demonstrable Experience working with data management tools such as SQL
Server
Experience of visualisation reporting tools, such as Power BI, Tableau,
QlikView
Demonstrable Experience building or developing strategies for data models

Qualifications
Essential
Educated to master's degree level or equivalent
Evidence of further development, education and/or training, including
management training
Prince2 Project Management Qualification
Relevant Qualifications in analytical tools / methodologies e.g. SQL, IDEA
https://beta.jobs.nhs.uk/candidate/jobadvert/C9287-21-1358
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Tier 2 Certificate of Sponsorship
Applications from job seekers who require current Tier 2/skilled worker
sponsorship to work in the UK are welcome and will be considered alongside
all other applications. For further information visit the UK Visas and
Immigration website (Link:
https://www.gov.uk/government/publications/criminal-records-checks-foroverseas-applicants).
From 6 April 2017, Tier 2/skilled worker applicants, applying for entry
clearance into the UK, have had to present a criminal record certificate from
each country they have resided continuously or cumulatively for 12 months or
more in the past 10 years. Adult dependants (over 18 years old) are also
subject to this requirement. Guidance can be found here Criminal records
checks for overseas applicants (Link:
https://www.gov.uk/government/publications/criminal-records-checks-foroverseas-applicants).

Employer details
Employer name
Liverpool University Hospitals NHS FT
Address
MIAA Regatta
Brunswick Park
Liverpool
L3 4BL
Employer's website
https://www.liverpoolft.nhs.uk/ (Link: https://www.liverpoolft.nhs.uk/)

https://beta.jobs.nhs.uk/candidate/jobadvert/C9287-21-1358
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Apply for this job (Link: /candidate/jobadvert/C9287-21-1358/atsdirect-apply)

Date posted
11 May 2021
Pay scheme
Agenda for change
Band
Band 8b
Salary
£53,168 to £62,001 a year
Contract
Permanent
Working pattern
Full-time
Reference number
287-MIAA-13-21
Job locations
MIAA Regatta
Brunswick Park
Liverpool
L3 4BL

For help with your application, contact:
Karan Wheatcroft
karan.wheatcroft@miaa.nhs.uk (Link: mailto:karan.wheatcroft@miaa.nhs.uk)
If there's technical issues with the website, contact:
https://beta.jobs.nhs.uk/candidate/jobadvert/C9287-21-1358
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Email:
nhsbsa.nhsjobs@nhsbsa.nhs.uk (Link: mailto:nhsbsa.nhsjobs@nhsbsa.nhs.uk)
Telephone:
0300 330 1013
Outside UK:
+44 300 330 1013
Opening times:
Monday to Friday: 8am to 6pm
Saturday: 9am to 3pm
Closed Bank Holidays including Easter Sunday, Christmas Day, Boxing Day and
New Year's Day.

https://beta.jobs.nhs.uk/candidate/jobadvert/C9287-21-1358
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Head of Information Governance & Business Intelligence - London - Indeed.com

Sign in

Head of Information Governance & Business Intelligence
Boston Hale
London
£75,000 - £85,000 a year - Permanent
Ref: BBBH3586
Location.
London

Salary.
£75,000 - £85,000 per annum

Type.
Permanent
Job Description.

Information Governance, Business Intelligence, BI, Data, Analytics
Head of Information Governance, Business Intelligence & Data Analytics
My client, a leading Social Enterprise and fantastic company to work for, are looking oversee the
Information Governance strategy reaching maturity in its entirety and that corporate data standards are
maintained ongoing.
Core Responsibilities:
Chairing the Information Governance Steering Group tasked with overseeing the deployment of the
current strategy. This includes liaising with stakeholders such data-owners and the training of datastewards, as well as co-steering the ongoing deployment of data management and reporting
technologies.
Chairing the Data Change Board tasked with change management across all data domains within the
Group, including data that is crucial to the customer, thereby mitigating risks to safety and the disruption
of services.
Lead the Business Intelligence team which currently provides data, reporting and analytics to the Group.
This team are a key contributor to accurate and timely production of regulatory reporting, as well as
responsible evidencing that data quality is being maintained across all data domains.
The role will report to the CIO, so if you are interested in having a huge impact on how a massive
organisation that makes a real difference to the local community operates then please get in touch ASAP.
Kind regards
Information Governance, Business Intelligence, BI, Data, Analytics

David Pynor
https://uk.indeed.com/viewjob?jk=60dedea62b093cef&tk=1f5so5ul8su54800&from=serp&vjs=3
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Head of Technology

+44 (0)20 3587 7905
dpynor@bostonhale.com
Boston Hale
19 days ago
original job

Report job

Apply Now

Business Intelligence Analyst jobs in London
Jobs at Boston Hale in London
Business Intelligence Analyst salaries in London
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Head of Business Intelligence
Cuvva
London
£80,000 - £90,000 a year
Department
Data and Pricing
Employment Type
Full Time
Location
London, UK
Compensation
£80,000-90,000
About Cuvva
Cuvva is making car insurance radically better.
We’re creating truly flexible products that meet people’s real needs. Using lightning-fast technology to
unlock better experiences and fairer prices for our customers, Cuvva is building the future of insurance
every day.
Cuvva was the first UK company to sell hourly insurance through an app. Since then we’ve sold over 3
million policies and supported over 450,000 customers. We’re a world-class team of over 100 people,
passionate about solving our customers’ problems. Join us.
The Cuvva team
We don’t cut corners. We try to do the right thing, even when that makes life more difficult for us.
Being customer centric means everyone in every area of the business – including our CEO, Freddy– spends
a few hours a month on customer support. This helps us fully understand our customers’ needs and how
the app works. Here’s a blog post on our ‘Cops Club’.
We’ll speak up when we have an idea - but we know when to let go and get behind something else.
And we’re comfortable giving and receiving honest feedback, and trying new ways of doing things. It’s the
Cuvva way.
We’re building a diverse team with different backgrounds, outlooks and experiences. So we give everyone
a fair chance of getting a role at Cuvva.
If you need any adjustments or support when you’re applying to Cuvva, no worries. Just let us know.
About the role

The Head of Business Intelligence will have a chance to define what data driven decision making means at
Cuvva. Our data team is 10 people at the moment and expanding rapidly across data engineering, data
science and business intelligence.
https://uk.indeed.com/viewjob?jk=fd46c4eb1a1f33c1&tk=1f5so5ul8su54800&from=serp&vjs=3
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We are looking for people passionate about data and storytelling who can engage with stakeholders and
provide unique insights into business performance.
We work in a highly collaborative fashion, and maintain an open and transparent work environment. The
data team operates mostly independently but there are a number of teams that are their customers. Right
now, most of the data is centralised but as the team grows we will be embedding analysts into each
product team and some other disciplines, such as marketing or finance.
On a day-to-day basis you’ll be:
Managing a team of two analysts initially and hiring more
Engaging with stakeholders across the business to understand their needs and expectations
Collaborating with multiple teams to make sure they use all the data available
Incorporating visualisation and data definitions standards into company processes
Promoting Looker usage in the company and making self-serve easier
Developing and delivering on a strategy
Challenging existing assumptions and spotting opportunities to grow our customer base, improve
customer experience and achieve our financial targets
You'll do great here if you

Love data and love talking to people about data
Like to build processes from scratch
Have team management experience, preferably in a product focused organisation with embedded
BI model
Have experience with establishing KPIs and making sure they are widely adopted by the business
Have experience working with finance across reporting, process automation and forecasting
Have experience working with customer operations teams
Have very strong visualisation skills and experience establishing guidelines and policies
Have experience with the same or a similar tech stack - AWS cloud, Postgres, Redshift, Looker
Have excellent SQL and python skills and understanding of data architecture and schema design
Have experience working closely with data engineers
It’s a bonus if you
Have experience establishing and running company wide data tools training sessions
Have experience working in insurtechs or fintechs
Understand data science principles and know how to partner with the data science team to achieve
best results
Understand data governance needs and data access controls principles
It’s not for you if
You aren’t comfortable with uncertainty and change
You prioritise technical skills over communication
You need top down direction to make decisions. We're looking for an autonomous leader that can
take the mission and strategies of the company and instil this into the team.

Benefits and compensation

As well as a competitive salary (£80-90k, dependent on experience) and equity based remuneration,
benefits of working at Cuvva include:
Professional development budget
Health, WFH and wellbeing budget
33 days of holiday a year (including public holidays )
https://uk.indeed.com/viewjob?jk=fd46c4eb1a1f33c1&tk=1f5so5ul8su54800&from=serp&vjs=3
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Increases to all allowances year on year
Enhanced parental leave
Cycle to work scheme
Brand new MacBook
A day off to volunteer
One-to-one sessions with our Sanctus coaches, giving you a safe space to talk about your mental
health
Salary sacrifice schemes for electric car lease!
Hundreds of perks and discounts
Lifeworks - Mental health tool & assistance programme
Mates rates on your insurance
Very flexible work from home or at the office arrangements
Referral bonus when you bring your friends to join the Cuvva team
Monthly team socials (we’ve done things like Dabbers bingo, an online wine tasting, and themed
virtual pub quizzes)
Office perks
Office library full of great books
Season ticket loans
Regular team lunches (even when we’re remote!)
Cuvva
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Head of Student Data Analytics
Glasgow Caledonian University
Glasgow G4
£51,034 - £59,135 a year - Full-time, Permanent

Glasgow Caledonian University
40 reviews
Read what people are saying about working here.

Advert

An excellent opportunity has arisen to join the Strategy, Planning and Business Intelligence directorate at
Glasgow Caledonian University.
Glasgow Caledonian University is a vibrant, multi-cultural and modern university in the centre of Glasgow,
and is placed amongst the top 50 universities globally (THE Impact rankings, 2020). Our welcoming
community of 20,000 students, from more than 100 countries, enjoy a wide range of award-winning
support services and state of the art facilities across each of our campuses in Glasgow, London and New
York. Our University mission - with its commitment to the Common Good and core values of integrity,
creativity, responsibility and confidence - is integral to everything we do.
Strategy, Planning and Business Intelligence undertake a range of activities related to strategy
development and implementation, policy analysis, strategic planning, business intelligence and data
analytics.
Reporting to the Deputy Director, this new role will manage the recently established data team ensuring
the delivery of accurate and timely data, analysis and intelligence relating to the student body.
As our Head of Student Data Analytics you will proactively lead and manage the statutory statistical
returns for the University; ensure that the data requirements of the wider Directorate are met to support
the strategic planning and policy development activities; and play a lead role in promoting a culture of
evidence based informed decision making through the ongoing development of high quality, accessible
and relevant management information.
You will have experience of preparing, quality assuring and submitting Higher Education statistical returns
and will have experience of managing and developing teams involved in the provision of data services. You
will be able to demonstrate experience of business intelligence practices to support senior management
decision making and demonstrate experience in reporting and submissions to Committees and decisionmaking bodies.
This role will provide high level support and guidance to the Director and Deputy Director, members of the
Executive, Deans, and senior managers from across the University to inform strategic decision making. It
is expected that you will have strong negotiating and influencing skills, along with the ability to establish
good working relationships with a wide range of people across institutional boundaries.
Strong decision making and problem-solving skills with the ability to work under pressure, ensure
adherence to high levels of accuracy and effectively prioritise workload for self and others are essential for
this role.
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If you would like to discuss this role, please contact Kirsty Roden, Deputy Director of Strategy and Planning
at kirsty.roden@gcu.ac.uk .
As the University for the Common Good, we are committed to embedding equality and diversity, as well as
our values in everything that we do. As such, we welcome applications from all suitably qualified
candidates who demonstrate the GCU Values.
Glasgow Caledonian University is committed to a fair and transparent recruitment process that is free
from bias so that we can attract and retain a high performing workforce which makes a critical
contribution to our success.

As a Disability Confident 'Committed' employer, we are striving to ensure that our recruitment process is
inclusive and accessible to people with disabilities. Although the Disability Confident 'Committed' level
does not guarantee an interview for disabled applicants, we will make reasonable adjustments for
applicants with a disability during the recruitment process.
The University offers a range of benefits including opportunities for professional development, family
friendly policies, cycle to work scheme and onsite childcare facilities.
Please note that the appointment will be made on the first point of the salary scale (unless by exception).
Glasgow Caledonian University
12 days ago
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Head of Workforce Information
RCPCH
London
Temporarily remote
£46,000 a year - Full-time, Permanent

RCPCH
7 reviews
Read what people are saying about working here.

Department
Workforce
Close date
31/05/2021
Location
London (60%) & Home Based (40%)
Vacancy notes
Interviews date 11th June
Please apply early as we will close the advert should we receive a high volume of applications.
Vacancies close at 23:59 on the closing date.
The College is currently remote working with the London Office opening on a voluntary phased basis
from June 2021 with a 60/40 office-home split from September 2021.
All contracts offered on a 6-month probation
Please ensure that your profile and application form is completed in full, including work history and
personal statement.
Job description

Job description
This is a highly influential role within the College and the field of the paediatric workforce landscape which
oversees work advocating for child health services and workforce, with the ultimate aim of improving child
health in the UK. As Head of Workforce Information, you will manage a team with responsibility for
collecting, analysing and disseminating data and evidence from the workforce projects the RCPCH
manages, to ensure the College maintains its profile in shaping the paediatric workforce across the UK.
Responsible for leading the development and implementation of the RCPCH workforce strategy, along
with other senior officers and staff, the role requires a highly strategic individual with in-depth knowledge
and experience in workforce planning across health services.
As part of this you will provide specialist knowledge and advice on a range of workforce issues and is
responsible for the delivery of robust, accurate and timely workforce intelligence to influence and support
high level decision making.
https://uk.indeed.com/viewjob?jk=fbc7ca236bf2cbbf&tk=1f5sog2vr3jo4000&from=serp&vjs=3
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A highly strategic individual with in-depth knowledge and experience in workforce planning across health
services and experience in the management of workforce information systems and data analysis, you will
translate this into robust recommendations and develop external relationships with key decision makers
to ensure that there are the right number of paediatricians, in the right place at the right time.
This will involve building and managing strategic external relationships with contacts in national and local
bodies responsible for child health workforce planning decision making and providing specialist
knowledge and advice on a range of workforce issues.
Responsibilities
1. Oversee and lead on the College’s workforce information strategy, delivering work plans for the
committees and project boards in line with the College and divisional strategies and annual operational
plan.
2. Prepare progress reports and management information relating to all workforce focussed projects.
3. To work closely with senior clinicians and College staff to plan, advise and support on workforce related
matters and ensure that RCPCH is represented in all relevant discussions about the child health workforce.
4. Gather intelligence and keep up to date with national and local workforce planning policy and
developments across the UK.
5. Strategically monitor developments in the health policy area that affect workforce planning working in
collaboration with the Health Policy team.
6. Represent the RCPCH on workforce issues in national workforce-related projects and work with other
internal and external stakeholders to improve workforce provision and ensure standards are adhered to
and monitored.
7. Ensure the workforce team provide up-to date information and statistics on the organisation of
children’s health services and to support activities of other teams in particular those involved with service
improvement.
8. To undertake modelling of paediatric workforce and services to support census reports and RCPCH
briefings for national and local decision-makers
9. Strategically oversee a continuously improving programme of workforce data collection of evidence
gathering, analysis, dissemination and communication.
10. Lead on new project development by developing the business case, including the rationale, potential
risks, proposals of content, quality processes, likely resource requirements and plans for dissemination
and sustainability.
11. Be a member of the Research and Quality Improvement Divisional Management Team and contribute
to the overall strategic development and management of the Division.
Essential skills
Strong analytical and problem-solving skills demonstrating the ability to understand, discuss and
present complex issues around health service planning and workforce issues.
Excellent understanding of Health Services and structures in the UK, with detailed knowledge of the
health workforce, both medical and non-medical, and workforce planning processes.
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Experience and understanding of qualitative and quantitative research, literature searches, systematic
reviews, analysis methodologies and tools.
Experience of writing for and publishing medical or scientific information for a range of audiences.
Knowledge and experience of data management methodologies
Familiarity with managing patient confidentiality issues and information governance including GDPR.
Ability to provide appropriate guidance and judgement to expert working groups to ensure high quality
outputs.
Knowledge of social research methods and experience of health services research in academia or the
NHS
Provide strategic and senior oversight for multiple projects on time and on budget
High level of IT literacy; including strong experience of data manipulation and specifying information
systems and developing user requirements, advanced Excel.
Proven ability to build, maintain and manage strategically important relationships with internal and
external stakeholders
Demonstrates forward thinking, managing time, priorities and risk, and developing structured and
efficient approaches
Delivers work on time and to a high standard
Proven experience of developing a target driven culture to ensure key performance indicators are met
Experience of keeping up to date with relevant technical and professional developments
Experience at a management level and managing multi-disciplinary personnel
Strong communication skills, both oral and written including excellent report writing skills and the
ability to present information in a fluent and persuasive manner to people at a range of levels
Desirable skills
Formal project management qualification
Knowledge of social research methods and experience of health services research in academia or the
NHS
Access skills and familiarity with other statistical analysis tools
Educational requirements
Educated to graduate level (or equivalent) in a scientific, research, or data-focused discipline.
Employment & compensation

Base salary
GBP 46,000.00
https://uk.indeed.com/viewjob?jk=fbc7ca236bf2cbbf&tk=1f5sog2vr3jo4000&from=serp&vjs=3
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Employment status
Permanent
Employment type
Full time
Contractual hours
35.00
Compensation notes
Annual leave allowance 25 days plus bank holidays and College closure between Christmas and New
Year.
Employee Discount Scheme
Employer pension contribution up to 10%
35 hours/week
Comprehensive learning and development
RCPCH
3 days ago
original job
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Head of Data and Analytics
One Housing Group
London
£70,000 - £85,000 a year

One Housing Group
75 reviews
Read what people are saying about working here.

Job

Company

Head of Data and Analytics
We are One Housing, and we create places for people to call home and support them to live well. With a
breadth of services and expertise to help people whatever their housing, care, or support needs.
We truly value the benefits data and technology can offer to bring about positive change for customers
and staff alike.
We can be described as friendly and fast-paced, loving what we do. We are passionate about the highquality services we provide, seeking always to improve
We offer our colleagues a professional and collaborative workplace and the chance to build a rewarding
career within a not-for-profit organisation that is proud to make a genuine difference to people’s lives,
each and every day.
Join our I.T. Team as the Head of Data and Analytics
High quality data and smooth-running systems are essential to the success of a modern and agile
organisation. This is particularly so for One Housing.
As a company that provides a broad range of products and services there is the ongoing challenge of
providing data and insights that support continuous improvement and fresh business challenges.
We offer the opportunity to put your stakeholder engagement abilities, problem-solving skills and
technical knowledge to fantastic use, in support of an organisation with a clear social purpose and strong
values.
We value that we keep our promises; that we do a great job; that we value diversity; that we work together
and that we always look for ways to improve. This is what makes us such a great team, working together
as one to achieve our vision.
The role
We have a fantastic opportunity for someone to join us in the position of Head of Data and Analytics based
https://uk.indeed.com/viewjob?jk=d1a57880d08711fe&tk=1f5sqligistp6800&from=serp&vjs=3
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in Camden(or currently from home). Your responsibilities will include:
Chairing the Information Governance Steering Group tasked with overseeing the deployment of the
current Information Governance strategy. This includes liaising with stakeholders such data-owners and
overseeing the training need of data-stewards, as well as co-steering the ongoing deployment of data
management and reporting technologies.
Chairing the Data Change Board tasked with change management across all data domains within the
Group, including data that is crucial to the customer, thereby mitigating risks to customer safety and the
disruption of essential services.
Lead the Business Intelligence team which currently provides data, reporting and analytics to the Group.
This team is a key contributor to the accurate and timely production of performance and regulatory
reporting, as well as responsible for evidencing that data quality is being maintained across all our data
domains.
More about Governance
Oversee the implementation of the Information Governance strategy to drive value from and manage
risks associated with One Housing data.
Chair the Information Governance Steering Group to ensure effective use of information over the longterm.
Chair the Data Change Management Board to ensure data quality standards are maintained and services
are not disrupted.
Develop and maintain Information Management Policy and Procedures.
Ensure Data Architecture Principles are maintained (Eg less spreadsheets, use of master data
management and appropriate data repositories)
More about Leadership
Lead the Business Intelligence team such that it has the skills and capacity to develop and provide reports,
analysis and data sets for the Group.
Provide thought-leadership in terms of One Housing emerging as a data-driven organisation with
increased use of data analytics.
Oversee the management and development of the reporting and data management technologies within
the Group.
Lead the array of Subject Matters Experts in order to be effective in the role and as a team.
What you will need to succeed
We are looking for someone who believes in working together as part of a team, who shares our values
and who demonstrates a friendly, positive demeanour. The successful candidate will:
Have a solid track-record of leading Business Intelligence teams of up to 10 members,
Managing budgets,
Senior stakeholder engagement and liaison,
Strategy and policy development,
And being able to describe your successes within previous governance and oversight roles.
Demonstrate having been able to drive real value from data,
And of facilitating analysis, insights and forecasting via the systems and services you have managed,
While having satisfied high-demand through effective communication with stakeholders and reliable
delivery management.
Have a deep understanding of best practise information governance and data management
strategies,
And of reporting, analytics and data management technologies (e.g. current Microsoft platforms)
https://uk.indeed.com/viewjob?jk=d1a57880d08711fe&tk=1f5sqligistp6800&from=serp&vjs=3
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As well as of data architectures and integration concepts.
Be able to apply Information and Data related legislation within a business context.
Have an appropriate academic qualification or describe the knowledge you have acquired through
your own experience .
The offer
Our Life@One benefit package offers you an array of perks designed with your wellbeing in mind.
Salary: £70,000-£85,000
Your holidays are important to us. Take up to 28 days annual leave plus bank
Lean travel. Spread the cost of your commute with a season ticket loans and our Cycle2Work
scheme, open to all colleagues.
Looking forward to your big bucket list trip? You can buy or sell up to five days annual leave each
Get paid to do good. We offer you two days off on full pay each year to volunteer in our
Look after your loved ones. Our healthcare cash back plan allows you to claim back cash for you and
your family’s healthcare.
Well done! With our colleague recognition programme you will know when you’ve done a #greatjob
Learning never One Academy, our innovative, in-house learning and development offering is
designed to help you take your career to the next level.
We’re here for you. Our employee assistance programme offers counselling and support for you
and your family 24/7.
Stay book-smart. Take up to five paid days off per year to study toward a relevant qualification.
Experience new things. We offer you a career break after 3 years’ continuous service.
More about us
As an organisation with a strong social purpose, One Housing works in some of the most diverse
communities in the UK and their workforce reflects that. We understand the strength we gain from having
and supporting our diverse teams. The different skills and experiences that our colleagues from different
backgrounds bring to us allow us to make better decisions, consider different views and be an altogether
more interesting and cohesive place to work.
We welcome applications from everyone.
Job Reference: OHG01423
One Housing Group
23 days ago
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Head of Data
The Big Table Group
London
£65,000 - £70,000 a year
Head of Data
Location –London
Salary - £65k - £70k
The Big Table is one of the leading independent restaurant companies in the UK. We operate some of the
most recognisable and loved restaurant brands to be found anywhere in the eating-out market, such as
Bella Italia, Café Rouge and Las Iguanas. We operate over 150 restaurant sites in a variety of locations
including leisure parks, shopping centres and high streets. We are a national business, with restaurants
located across the country, from Inverness to Torquay, employing thousands of people and serving
millions of meals each year.
We are looking for a Head of Data to join our team in London. The Head of Data will administer, structure,
implement, maintain, and optimise key operational and customer data across the company. This is a
‘hands on’ role responsible for delivering reporting and analysis from Big Table Group’s data warehouse
and other primary data sources.
Head of data is a key role and will be instrumental to driving an overall Data strategy and roadmap,
aligned with business priorities and building an appreciation of the value that data and robust
systems design can bring to the business.
You will manage and mentor a Data Analyst and developing their technical skills
You will be engaging across all levels within the organisation.
Although the role will report directly to the CIO, the successful candidate must be used to working in
a highly matrixed organisation.
You will need to understand the key measures and data held within a restaurant business and help
the business extract and use this data.
You will have a passion for your job, be a self-starter as well as a team player.
Key Responsibilities
Stakeholder Management – Advises stakeholders with strategic guidance in relation to Data
Integration, Business Intelligence and Data Management.
Delivery Focus – Ensure that the data product is fit for purpose, the programme continues to remain
on track and work closely alongside all Stakeholders.
Full oversight of growth plans and continual build of the strategic group data platform.
Strategic Information Management approach and guidance for Business Teams.
Data accuracy - Ensures the accuracy and timeliness of reporting solutions and delivery of reports,
understanding how to manage the support processes where issues arise.
Business Analysis - Undertaking ad-hoc queries by first understanding the business request and
then ensuring this is delivered to the user either by writing a spec for a third party or through using
in house tools.
Data Architecture - Identify existing processes, undertake requirements analysis, propose new
methods of working or processes
https://uk.indeed.com/viewjob?jk=bbf294355395f334&q=Head+of+Business+Intelligence&tk=1f5sqma55su6e803&from=web&vjs=3
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3rd Party Relationships - Maintain the relationship with Tahola, who developed and support BTG’s
data warehouse, alongside other key partners in the data landscape
Data Support - Respond to queries from business users and help them identify the data within the
data warehouse which will support their queries. Then run SQL queries to obtain the data.
Translate analytics output to actionable recommendations and delivery
Complete UAT cycles
Maintain documentation of the key interfaces into Data warehouse and primary data flows in the
architecture
Other accountabilities
Keep up to speed with the best practices in industry with and beyond the sector
Ensure that the businesses systems and processes comply with the GDPR and best practice
Develop and oversee best practice guidelines for data acquisition – both in terms of opt-in/out and
how this data is stored and used. Be the owner of data quality for the organisation.
Support the analysis, interpretation, reporting and presentation of information for customers to the
maximum commercial advantage.
Influence the long-term technology and system choices of the organisation to protect and maximise
the data and information advantages.
Support the other members of the IT department as needed.
Principal Employee Characteristics and Skills
Exceptional analytical skills with high levels of attention to detail
Knowledge of SQL, Power BI, MS SQL (master data services) and Qlik Sense and ideally experience of
executing SQL queries to provide data.
Strong and clear communicator; able to obtain information from multiple sources in meetings,
through surveys, at workshops or by influencing stakeholders. Effectively communicate insights and
plans to stakeholders.
Proven ability to translate analytics output to actionable recommendations and delivery as well as
being able to listen to requirements and interpret them correctly or probe for more information.
Highly numerate and capable of translating business requirements into prototypes
Understands how to automate repetitive problems and tasks, focusing on optimisation
Knowledge of GDPR, data protection (and privacy) legislation and best practice and an appreciation
of the demands of the organisation in handling such legislation
General Personal Characteristics
Enjoys working with data
Confident in their expertise to sponsor the development of Data Strategy and a future data
landscape for the company
Excellent documentation skills
Manage competing priorities
Experience of change management within an organisation and able to articulate change tools and
methodologies
Experience of managing data for commercial gain within and multi-site consumer organisation
Ideally within come from consumer facing, multi-site/Retail/B2C industry
Previous experience working within a fast-paced environment
Experience of handling finance/accounting databases a bonus.

INDMANAGE
The Big Table Group
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