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Executive summary
This report is based on research by Incomes Data Research (IDR) covering pay and
conditions for apprentices and graduates, conducted in spring 2019. It includes
information from 56 firms across the economy in the UK, together employing a combined
workforce of over 550,000 employees. Of the 56 firms almost all (96%) employ
apprentices, while over four-fifths (82%) have graduates.

Degree-level apprenticeships have been increasing in popularity with employers since they
were introduced in 2015, and our research shows that pay for these positions has risen
sharply, by almost 12% over the past year. Meanwhile the labour market for traditional
graduates is slower-moving, with some employers switching to hiring degree-level
apprentices instead of conventional university-leavers.

The Apprenticeship Levy has also had an effect on the apprentice and graduate workforce:
three-quarters of respondents in our study have seen their use of apprenticeships increase
since its introduction in 2017. By contrast, a much lower proportion, just over a third, said
that their graduate workforce had increased over the same period. A number of employers
are currently considering the apprenticeships that they offer with a view to expanding the
areas of study or the levels available.

The advent of degree apprenticeships has presented an alternative to traditional graduate
recruitment schemes, at least as long as salaries for the former are lower than for the latter,
though as we have seen, the gap is narrowing. However, in terms of pay progression the
salary of a graduate typically rises by around 15% at completion of the programme,
compared to apprentices where salaries can rise by between 40% and 76% at completion
depending on the apprenticeship level. This may be a factor considered by young workers
when making decisions about their career path. Albeit pay for apprentices is generally lower
than that for graduates.

4

Graduate and Apprentice Pay | IDR

The key findings from our research are as follows:

Graduates
•

The median starting salary for graduates in 2019 is £28,000 – a minimal increase
on last year’s figure of £27,654 with the highest salaries in the manufacturing and
primary sector

•

At the median, the starting salary in London is £29,640 – representing a London
‘premium’ of nearly 6%

•

Graduate salaries typically increase by 15.7% from £28,000 to £32,390 on
completion

•

After three years graduates have the highest earnings in the manufacturing and
primary area, where the median annual salary is £39,000, compared to £26,530 in
private services

•

Most employers review graduate salaries on an annual basis, with a smaller
proportion (15%) conducting reviews every six months

•

Just over three-fifths (61%) of respondents to our survey said that graduates can
earn bonuses

•

Graduates typically work 37 hours per week, with a median of 37.5 hours in private
services

•

The market for traditional graduates is broadly flat, with very few employers
reporting recruitment difficulties and even fewer reporting unfilled vacancies in this
area

Apprentices
•

The typical annual salary for a first-year apprentice at intermediate or advanced
level is £13,000

•

The median salary for degree-level apprentices in their first year is £17,875, up
some 11.7% from £16,000 in 2018

•

The salaries on offer at each level of apprenticeship increase by at least £5,000 at
completion
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•

During the second year of their apprenticeship, a degree-level apprentice is likely to
earn around £4.00 more per hour than the statutory national minimum wage rate
for 18 to 20 years olds

•

Apprentices are typically employed on a full-time contract working 37.5 hours a
week. In the public sector the number of hours worked is slightly lower at 36.75

•

The number of unfilled apprentice vacancies at the organisations in our study is low
with less than one-fifth (17%) of employers reporting that they were unable to fill
vacancies

•

Retention of apprentices is an economy-wide issue with only half of apprentices
completing their training in full

•

Three-quarters of employers have increased their use of apprenticeships since the
introduction of the Apprenticeship Levy in 2017
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About the report
This report is based on a survey conducted by IDR of mostly medium to large private sector
employers in April and May 2019. The survey asked employers about pay and conditions
for apprentice and graduate roles.

The survey also posed a series of questions on

recruitment and retention of roles at this level.

The survey received detailed responses from 56 organisations, together employing over
555,000 employees in the UK. Two-thirds of respondents operate in the private sector and
the majority of these are in the manufacturing and primary area. Private services employers
constitute just under a quarter of the sample. Around a fifth of respondents were from the
not-for-profit sector and the remaining 16% are public sector employers.

Figure 1 Respondents by sector
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Two-thirds of respondents were large organisations, employing at least 1,000 staff, while
employers with between 250 and 999 staff accounted for a further 17%. Some 6% of
participants have fewer than 50 employees.

Figure 2 Respondents by company size
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Survey participants
Airbus Operations

Mars UK

Air Tanker

Met Office

Albert Bartlett

Miller Homes

Apple Blossoms Nursery

Muller

BAT

N Brown

BGL

NI Water

Bombardier Transportation

Police Service (UK-wide)

Boots

Port of Tyne

British Airways

Sainsbury’s

British Medical Association

Sanctuary Group

Castle Leisure

Saxon Weald

Chelsea Physic Garden

SEPA

CNH Industrial NV

Simply Health

Doncaster Council

Tarmac

Dounreay Site Restoration

Thames Water

Dwr Cymru Welsh Water

The National Trust

Dyson Technology

The Planning Inspectorate

Gresham Technologies UK

The University of Salford

H&R ChemPharm (UK)

TUI

Hitachi Automotive Systems UK

Unilever

Hope House Children’s Hospices

United Utilities

Imerys Mineral

University of Birmingham

L&Q Group

Valuation Office Agency

Leicestershire County Council

Virgin Atlantic

Leyland Trucks

Water Research Centre

LocatED Property

Yorkshire Housing

MAG Airports Group
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1. Graduates
Graduates employed by the respondents in our study represent around 0.4% of the total
UK workforce. On average, these organisations currently employ 19 people in graduate
positions. Our study asked employers how their use of graduate schemes has changed
since the Apprenticeship Levy came into effect in 2017. While none reported a decline in
their use of graduates, only a third said that they have increased numbers of graduates.

The introduction of degree-level apprenticeships provides more choice for employers
wishing to develop degree-qualified staff, with the benefit of a lower cost, at least initially.
Apprentice salaries are lower than the earnings on offer to graduates but they increase at a
higher rate over a similar period of time. However, our survey found that graduates are more
likely than apprentices to complete their training in full, possibly due to the development
opportunities and status offered by such programmes, suggesting that recruits to graduate
programmes perhaps have greater longevity with the same employer. Whether this
changes as the number of degree-apprentices increases remains to be seen.

In our sample, the greatest number of graduates are found in the South East followed
closely by London. A fifth of organisations in our study employ graduates in the North West
region and a similar number (18%) have graduates working in the South West.
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Figure 3 Geographical locations of graduates
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1.1.

Pay for graduates

Our analysis shows the median stating salary for graduates in 2019 is £28,000 – a minimal
increase on last year’s figure of £27,654 representing a 1.25% increase.
Figure 4 Median graduate starting salaries 2016 to 2019

The interquartile range of graduate starting salaries is between £25,500 and £32,000.
Starting salaries are highest overall in the manufacturing and primary sector, where the
median is nearly 6% higher than the overall median, at £29,650. Meanwhile, starting
salaries in the public sector are lowest with a median of £26,675. This is most likely a result
of the lengthy period of pay restraint across the sector, though this is gradually moderating.
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Table 1 Graduate starting salaries by sector
Company

Salary

Lower

Median

count

count

quartile

Upper

Average

quartile

Whole
economy

36

61

£25,500

£28,000

£32,000

£28,528

16

26

£27,625

£29,650

£32,000

£29,709

10

15

£25,000

£26,000

£31,000

£28,229

Public sector

8

14

£21,825

£26,675

£29,247

£26,770

Not-for-profit

2

6

-

£27,500

-

£28,260

Manufacturing
and primary
Private sector
services

Outside London, the median starting salary for graduates in the UK is £28,000. Starting
salaries are likely to be higher in London, with several of our respondents stating that they
increase the pay for graduates in this location. At the median, the starting salary in London
is £29,640 – representing a London ‘premium’ of nearly 6%.
Table 2 Graduate starting salaries by region
Company

Salary

Lower

count

count

quartile

Median

Upper

Average

quartile

National

36

61

£25,500

£28,000

£32,000

£28,528

London

13

24

£26,785

£29,640

£32,921

£30,654

Around a quarter (27%) of employers who responded to our survey told us that their
starting salaries vary depending on the graduate programme. For example, a graduate may
earn more if they are recruited to an IT, finance or analytics programme compared with
commercial or HR roles.
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1.2.

Pay progression

Most employers review graduate salaries on an annual basis, with a smaller proportion
(15%) conducting reviews every six months. The median starting salary typically increases
from £28,000 to £32,390 on completion– a lead of some £4,390 (15.7%). Around half of
employers offer two-year graduate programmes, meaning that progression for many
graduates often takes place at a much faster rate than their more senior colleagues.

Several employers told us that the basic annual salary and total potential earnings for
graduates after completion of their training can vary depending on the job role that is
secured. In some circumstances a graduate may progress to a managerial role on
completion of their training.

Earnings after three and five years
Typically, after three years the basic salary for a graduate rises to £36,000 with a further
increase of around 7% after five years where the median salary is £38,676. If the potential
cash earnings are considered, ie including bonuses, this greatly improves the salary on offer
to graduates. Our analysis shows that after three years a graduate can earn £42,500 at the
median increasing by a fifth (20.5%) after a further two years to £51,220.

Table 3 Basic salary for graduates
Completion

After three years

After five years

Lower quartile

£29,339

£30,874

£32,688

Median

£32,390

£36,000

£38,676

Average

£31,794

£35,416

£41,175

Upper quartile

£35,375

£40,500

£49,250

26

23

22

Count
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Table 4 Potential cash earnings for graduates
After three years

After five years

Lower quartile

£35,000

£42,671

Median

£42,500

£51,220

Average

£40,338

£50,628

Upper quartile

£44,000

£57,000

13

12

Count

Analysis by sector shows that graduates receive the highest basic salary in the
manufacturing and primary area, where the median annual salary after three years is
£39,000, compared to £26,530 in private services. The annual salary for graduates working
in the public sector is £31,225 at the median.

Our analysis shows that the basic annual salary increases most significantly in the public
sector, where pay for graduates typically increases by over 17% to £36,684 between three
and five years. In comparison, the private sector median salaries after five years in
manufacturing and primary and private services are £44,555 and £29,000 – representing
increases of 14.2% and 9.3% respectively over two years.

Table 5 Basic salary for graduates in manufacturing and primary
After three years

After five years

Lower quartile

£35,625

£38,141

Median

£39,000

£44,555

Average

£37,957

£44,709

Upper quartile

£41,000

£50,000

14

14

Count
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Table 6 Basic salary for graduates in private services
After three years

After five years

Lower quartile

£25,000

£28,000

Median

£26,530

£29,000

Average

£30,685

£34,444

Upper quartile

£32,894

£37,617

5

5

After three years

After five years

Lower quartile

£30,378

£34,460

Median

£31,225

£36,684

Average

£32,480

£35,902

Upper quartile

£33,328

£37,736

4

3

Count

Table 7 Basic salary for graduates in public sector

Count
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1.3.

Conditions of employment

The benefits available to graduates include bonuses, overtime and shift premiums. Just
over three-fifths (61%) of respondents to our survey said that graduates can earn bonuses.
Meanwhile, employers are less likely to pay overtime or premiums for unsocial hours to
their graduate workforce – 28% and 21% respectively for these – while only a small number
of firms (15%) offer shift payments for graduate roles. This is because graduates often end
up in management positions and salaries at these levels are presumed to be high enough
to cover overtime or unsocial hours working, while shift working is itself unusual for such
roles.

Graduates typically work 37 hours a week. By sector, the hours worked per week vary – the
highest being in private services at 37.5 hours. Graduates in the not-for-profit sector can
expect to work fewer hours at just 35 at the median.

Table 8 Working hours for graduates
Contracted weekly hours
Lower quartile

36

Median

37

Average

37

Upper quartile
Count

1.4.

37.5
37

Recruitment and retention

Nearly all participants in our study provided information on the state of recruitment and
retention for their graduate roles. In general, employers are not currently experiencing
difficulties with recruiting graduates. By contrast, the ability to retain graduates for the full
length of their programme is a common challenge.

The number of unfilled graduate vacancies is very low with less than a tenth (8%) of
respondents reporting such incidences. The majority (83%) said that they felt the
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recruitment of graduates was currently ‘not a problem’. This marks an improvement in the
situation since our last study in 2017 when around a quarter of employers told us of the
difficulties they were facing.

The remaining participants described their challenges with recruitment as ‘fairly difficult’.
The causes vary from business to business with a few commenting on the lack of suitable
applications. Graduate engineering roles were cited as posing a particular challenge for
recruitment.

Some employers offer payments or incentives to attract candidates, such as ‘golden hello’
payments to new employees or bonuses for completing graduate training. Around a quarter
(24%) operate schemes aimed at encouraging applications from graduates, with bonuses
awarded to successful candidates at the start of their programme varying between £1,000
and £2,000.

Over two-fifths (42%) of respondents reported that at least some graduates failed to
complete their training during the last 12 months. The most common reason for failure to
complete the programme is that trainees may leave to pursue an alternative career or to
secure a position elsewhere, perhaps to receive a higher wage. In some cases, the poor
performance of graduates was cited as a reason for their leaving before their programme
was complete.

18
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Figure 5 Extent to which graduate recruits completed training
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2. Apprenticeships
As well as taking on more apprentices, employers are expanding the variety of
apprenticeships on offer and in at least one case are providing existing staff with the
opportunity to undertake an apprenticeship in their current role. Apprentices gain skills at
the beginning of their working life that are portable and can be transferred between
employers, particularly in manual roles. However, the newer apprenticeships available may
mean that loyalty to one employer could become more common. These developments have
weakened demand for traditional graduates, as employers seek to tackle previously
identified skills gaps by producing ‘home-grown’ talent – indeed our previous research on
graduates showed that employers felt many graduates lack key skills.

The majority of respondents to the survey employ apprentices, with almost two-fifths of
these (38%) offering apprenticeships at all four levels: intermediate, advanced, higher and
degree. The most common level of apprenticeship is the advanced level, which is currently
on offer at three-quarters (75%) of firms in our study.

Apprenticeship levels

Type

Description

Intermediate

Level of educational
qualification
Level 2

Advanced

Level 3

Equivalent to two A-levels

Higher

Level 4 and 5

Equivalent to a diploma, higher education

Equivalent to 5 GCSEs at grades A*-C

certificate/foundation degree
Degree

Level 6 and 7

Equivalent to a Bachelor’s or Master’s degree
Source: www.gov.uk

In our sample, the greatest numbers of apprentices are found in the South East and the
North West, with London and the South West next. The West Midlands was close, with a
fifth of organisations in the survey employing apprentices in this region. This is likely to
reflect the preponderance of manufacturers in the survey, with this sector important in both
the North West and the West Midlands in particular.
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Figure 6 Geographical locations of apprentices
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2.1.

Areas of study

There are hundreds of different areas of study available at apprenticeship level. A briefing
paper by the House of Commons Library from February this year reported that over half of
apprenticeships in 2017/18 in England were in the categories of business, administration
and law as well as health, public services and care. Many respondents to our survey offer
apprenticeships in these areas, with business, administration and law being the most
commonly offered discipline at both intermediate and advanced levels, followed by
engineering and manufacturing. For higher-level apprenticeships the most common
category on offer from our respondents is engineering and manufacturing and at a degree
level, information and communication technology.
Figure 7 Apprentice areas of study offered by respondents
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2.2.

Pay for apprentices

Our study found that the majority of employers pay above the statutory rate for apprentices
in the first year, in many cases some way above. At the median, the typical annual salary
for a first-year apprentice at the intermediate or advanced level is £13,000, or £6.65 an
hour – £2.75 (71%) above the NMW. The median salary for higher-level apprentices in their
first year is £16,500 while for degree apprentices, it is £17,875, or £8.44 and £9.14 an hour
respectively.

Table 9 Salaries for first-year apprentices
Intermediate

Advanced

Higher

Degree

Lower quartile

£11,414

£11,937

£14,197

£16,913

Median

£13,000

£13,000

£16,500

£17,875

Average

£13,168

£13,343

£16,604

£20,108

Upper quartile

£16,013

£15,000

£17,525

£23,689

28

31

28

20

Count
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Figure 8 Median hourly rate for first-year apprentices, compared to the apprentice NMW

The National Minimum Wage
The National Minimum Wage (NMW) for apprentices rose by 20p to £3.90 an hour on 1 April 2019.
This rate applies to all apprentices aged 19 and under and any apprentices aged 19 and over in
the first year of their apprenticeship. Apprentices aged 19 or over who have completed the first
year of their apprenticeship are entitled to receive the statutory NMW for their age category, as
shown below:

1 April 2019

25 and over

21 to 24

18 to 20

Under 18

£8.21

£7.70

£6.15

£4.35

For example, an apprentice aged 25 or over will be entitled to receive the National Living Wage
(NLW) of £8.21 per hour as long as they are not in the first year of their apprenticeship.
Source: https://www.gov.uk/national-minimum-wage-rates
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2.3.

Pay progression

The median salary for intermediate-level apprentices rises from £13,000 in the first year to
£18,300 at the median on completion of training programmes – representing an increase
of 40.7%. An advanced-level apprentice is also likely to earn £13,000 in the first year but
salaries at this level rise by 62.5% to over £21,000 on completion. Similarly, for workers on
higher-level apprenticeships the basic annual salary typically starts at £16,500 and
increases by almost 60% to £26,265 at the median on completion.

Figure 9 Median salary levels for apprentices by level 2019
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Table 10 Salaries for intermediate-level apprentices
Year 1

Year 2

Year 3

Year 4

Completion

Lower quartile

£11,937

£13,304

£15,461

£18,472

£19,820

Median

£13,000

£14,971

£17,162

£21,000

£21,125

Average

£13,343

£14,490

£15,936

£20,641

£22,474

Upper quartile

£15,000

£16,913

£18,494

£22,863

£24,328

31

22

16

11

24

Count

Table 11 Salaries for advanced-level apprentices
Year 1

Year 2

Year 3

Year 4

Completion

Lower quartile

£11,937

£13,304

£15,461

£18,472

£19,820

Median

£13,000

£14,971

£17,162

£21,000

£21,125

Average

£13,343

£14,490

£15,936

£20,641

£22,474

Upper quartile

£15,000

£16,913

£18,494

£22,863

£24,328

31

22

16

11

24

Year 1

Year 2

Year 3

Year 4

Completion

Lower quartile

£14,197

£14,950

£16,850

£19,508

£22,722

Median

£16,500

£18,000

£18,180

£21,535

£26,265

Average

£16,604

£18,067

£18,870

£21,709

£26,292

Upper quartile

£17,525

£19,424

£19,963

£23,880

£30,000

28

23

18

8

21

Count

Table 12 Salaries for higher-level apprentices

Count
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Degree apprentices
The degree apprenticeship level was introduced in 2015 and has gradually grown in
popularity. They were introduced to enable students to study for Bachelor and Masterslevel qualifications (levels 6 and 7) while working. In 2018 we found that many of the
companies listed as operating degree-level apprenticeships did not in fact have such roles.
This was in part because the scheme was comparatively new but also reflects the sluggish
state of the economy, with this affecting hiring plans, including new schemes that involve
detailed link-ups with higher education institutions. Since then, however, a similar
proportion of firms report employing degree-level apprentices as those employing more
traditional intermediate, advanced and higher-level apprenticeships. However the
numbers of staff employed on the new schemes are smaller than those in conventional
apprentice training plans.

According to our analysis, the median starting rate for a degree apprentice is £17,875, up
some 11.7% from £16,000 in 2018. The basic annual salary on completion of the degree
apprenticeship increases the most significantly of all apprentice levels – rising by over 76%
to a typical salary of £31,600. This is some £5,335, or 20%, higher than the equivalent
salary for higher-level apprentices. It is, however, a little below the median salary of
£32,390 on programme completion for traditional graduate entry roles.

Table 13 Salaries for degree-level apprentices
Year 1

Year 2

Year 3

Year 4

Completion

Lower quartile

£16,913

£17,791

£18,460

£23,552

£27,025

Median

£17,875

£20,002

£22,006

£23,853

£31,600

Average

£20,108

£21,415

£23,634

£24,742

£29,502

Upper quartile

£23,689

£23,013

£26,888

£27,332

£32,000

20

14

11

6

13

Count
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During the second year of their apprenticeship, a degree-level apprentice is likely to earn
considerably more than the statutory rate for their age group. For example, a second-year
apprentice aged 19 or over is entitled to earn the NMW rate of £6.15 per hour. Our study
found that the median hourly rate for a degree apprentice in their second year is £10.23 –
some £4.08 (66%) above the NMW rate for 18 to 20 year olds.

Figure 10 Median hourly rate for degree-level apprentice compared to the NMW/NLW
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2.4.

Conditions of employment

Many organisations offer their apprentice workers the same or similar terms and benefits
to those received by their other employees. Three-fifths (60%) of respondents to our survey
said that apprentices can earn bonuses. On top of their hourly pay, many apprentices can
increase their earnings through overtime or shift premiums. Over two-fifths (43%) of
employers in our study pay overtime to their apprentices and around a third in each case
offer shift payments or premiums for working bank holidays or nights: 31% and 36%
respectively.

Apprentices are typically employed on a full-time basis, with some organisations also
offering part-time hours. Full-time contracts are typically 37.5 hours a week. In the public
sector the number of hours worked is slightly lower at 36.75. Hours can vary depending on
the division of the business in which the apprentice is employed. For example, an office
worker may be employed on a different number of hours per week than an employee on a
construction site or one covering a call centre shift.

Table 14 Working hours for apprentices
Contracted weekly hours
Lower quartile

36

Median

37.5

Average

36.7

Upper quartile

37.5

Count

2.5.

48

Recruitment and retention

Nearly all participants in our study provided information on the state of recruitment and
retention for their apprentice roles. In general, employers are not currently experiencing
challenges with recruiting apprentices.
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The number of unfilled apprentice vacancies is low with less than one-fifth (17%) of
employers reporting that they were unable to fill vacancies in the most recent recruitment
round. The majority of our sample (82%) said that recruitment of apprentices was currently
‘not a problem’. Of the remaining participants that have faced difficulties with recruitment,
only three organisations described their ability to recruit apprentices as ‘very difficult’. The
causes vary with some citing particular locations as a problem, while others said they do
not receive sufficient applications of the required quality. Certain disciplines, such as
engineering, are found to be the most challenging to fill.

Very few employers offer incentives to attract candidates to apprentice roles, with just two
respondents to our survey operating schemes for attracting apprentices such as subsidised
or discounted travel.

In contrast to recruitment, retention is an issue, with only half of apprentices completing
their training in full. This can be seen across all sectors, with the most common reason being
that the trainee leaves the company to pursue an alternative career, receive a higher wage
or to secure a position elsewhere. A small number of employers told us that the poor
performance of apprentice workers was a reason for incomplete training.
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Figure 11 Extent to which apprentice recruits completed training
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2.6.

Effect of Apprenticeship Levy

Nearly all (96%) respondents in our study are liable for payment of the Apprenticeship Levy,
and around three-quarters have seen their use of apprenticeships increase since its
introduction in 2017. By contrast, a much lower proportion, just over a third, said that their
graduate workforce had increased over the same period.

Looking ahead, this is likely to continue. Several organisations are currently considering the
apprenticeships that they offer with a view to expanding the areas of study or the levels
available. The advent of degree apprenticeships has presented an alternative to traditional
graduate recruitment schemes, at least as long as salaries for the former are lower than for
the latter, though as we have seen, the gap is narrowing.

The Apprenticeship Levy
The Apprenticeship Levy was introduced on 6 April 2017. The requirement is for all employers in
the UK with a pay bill exceeding £3 million per year to pay 0.5% of their pay bill to fund the cost
of apprenticeships and training.
A report produced by the Department for Education in January 2019 analyses the growth of
apprenticeships. The findings indicate an overall increase in 2018 compared to the previous year
but a drop from 2016. Some 166,400 apprenticeships began between August 2018 and
November 2018 compared to 147,200 in the equivalent period in 2017 and 202,000 in 2016.
While employers’ bodies have been critical of the measure the TUC have been broadly supportive,
though the trade union body wants to see more progress on improving the quality of training
involved in apprenticeships.
Source:
https://www.gov.uk/government/statistics/apprenticeship-and-levy-statistics-january-2019
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Price List 2019
Pay Climate
Quarterly e-bulletin information service covering pay awards, inflation
forecasts, key labour market indicators and other reward developments.
Delivered in March, June, September and December.

| £642 + VAT per annum

Pay Benchmarker
Online benchmarking tool containing pay data on salary levels and pay
awards.
Subscription covers three users.

| £1,232 + VAT per annum

Add Pay Climate to your Pay Benchmarker subscription to receive 50% off the usual price of £642 + VAT

Pay and Benefits Reports
Various titles available as follows for non-participants:
IDR Benefits Handbook, July

| £500

IDR Graduates and Apprentices 2019, July

| £375 + VAT

IDR Call and Contact Centres 2019, June

| £375 + VAT

IDR Pay and Conditions in Retail 2019, February

| £375 + VAT

IDR Management Pay 2019, January

| £375 + VAT

IDR Pay Planning for 2018, September

| £200 + VAT

IDR HR Function 2018, September

| £365 + VAT

IDR Maternity Leave and Pay 2018, July

| £365 + VAT

IDR Road Transport and Distribution 2018, June

| £365 + VAT

IDR Bonus Scheme Design 2018, May

| £260 + VAT

IDR London Additions 2018, April

| £365 + VAT

IDR Shift Patterns 2018, February

| £365 + VAT

Bespoke Research and Consultancy
Pay and benefits benchmarking services

| from £175 + VAT per role

Bespoke research and consultancy services
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