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1. Introduction
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides
market salary data for the following role(s):

•

Head of Impact and IP

2. Market salary data
This section presents the market salary data. We aim to provide a minimum of three sources
of information for each job to enable ‘triangulation’ of the results, and thereby provide the
widest possible assessment of the market for this role.

2.1.Market data
The following sections provide the aggregate market salary for full-time Head of Impact and
IP.

2.1.1. NHS data
In this section we provide information on the salary range for the pay band likely to cover
comparator jobs in the NHS. The NHS, with 1.2m staff, is the largest employer in the UK and as
such plays a key role in influencing the market for many non-medical roles, particularly in
education, given the links between parts of higher education and the NHS.

Heads of Commercial Innovation in the NHS are typically employed on Band 8c and the current
salary range is between £65,664 - £75,874 a year outside of London and high-cost areas in
the South East/South.

Roles based in high-cost areas qualify for the following supplements:
•

Inner London – 20% of basic salary, subject to a minimum payment of £4,474 and a
maximum payment of £6,892;

Outer London – 15% of basic salary, subject to a minimum payment of £3,786 and a

•

maximum payment of £4,824;
Fringe – 5% of basic salary, subject to a minimum payment of £1,037 and a maximum

•

payment of £1,793.

2.1.2. IDR data
The following tables contain data from IDR Pay Benchmarker, our online database of salary
information. This data has been collected by IDR directly from employers through surveys and
bespoke data collection for the IDR Pay Benchmarker service.1

Procurement manager/buyer, public sector, national
Job level
8
9
Source: IDR Pay Benchmarker.

Salary Count
10
13

Median
£53,785
£70,980

Average
£55,496
£76,621

Refers to the IDR Job Level. These typically cover the following types of roles: 1 and 2, admin,
support and manual roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7
and 8, professional and managerial; 9, senior management; 10a and 10b, directors; 11, senior
directors/chief executives.
1

3. Job advertisements
This section details current comparable vacancies from our database of advertised positions.

3.1.Data
Job advertisements
Organisation

Job title

Min

Max

HM land Registry

Head of Commercial

£64,4161

-

Disclosure and Barring Service

Head of Commercial Development –

£50,654

£60,481

Commercial Marketing
Kew, Royal Botanic Gardens

Head of Commercial Innovation Unit

£80,000

£85,500

Government Commercial

Head of Commercial Strategy,

£70,176

£96,909

Function

Performance and Innovation Construction

1

£64,416 in Croydon.

3.2.Job advertisements
The following pages present the job advertisements for the above vacancies.
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Head of Commercial
HM Land Registry
Apply before 11:55 pm on Sunday 31st October 2021

Reference number
155838
Salary
£64,416
(Croydon £68,660)
Grade
Grade 6
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Head of Commercial - Civil Service Jobs - GOV.UK

2 of 10

https://www.civilservicejobs.service.gov.uk/csr/index.cgi?SID=dXNlcn...

Contract type
Permanent
Business area
HMLR - Finance and Business Services
Type of role
Business Management and Improvement
Commercial
Procurement and Contracts Management
Senior leadership
Strategy
Working pattern
Flexible working, Full-time
Number of posts
1

Location
Croydon, London, CR0 2AQ : Nottingham, East Midlands, NG1 7AU : Plymouth, South
West, PL6 5WS

About the job
Summary
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HM Land Registry is a successful, high-performing, innovative organisation. For more
than 150 years HM Land Registry (HMLR) has protected and guaranteed people’s land
and property rights by keeping and maintaining the Land Register for England and
Wales. HMLR aims to become the world's leading land registry for speed, simplicity
and an open approach to data.
We have a highly motivated commercial team who work closely with stakeholders
across the organisation, supporting a wide range of business-as-usual and
Transformation priorities. We contribute commercial thinking to the organisational
strategy and design, and champion commercial awareness and contract management
capability at all levels of the organisation. The team have a strong culture of
collaboration and learning, and you’ll bring experience and leadership to help further
develop the great people and practices that are already in place, both in the
commercial team and the wider commercial community.
This is a great opportunity to ensure that HMLR has the right strategic commercial
advice and support for all aspects of our business. This role will include application of
sound judgement and provision of advice at the most senior level on the commercial
risks and opportunities HMLR faces and the ways these can be addressed. You will also
lead the organisational approach to procurement and contract management,
pragmatically balancing our risk appetite with a wide range of business priorities to
ensure we operate in a legally sound and value for money manner.
You will be assigned to a contractual 'home' office, but we believe that a blended
approach to where you work - with some time in the office and some time at home may give you an improved experience and has clear business benefits to us. So while
there may be role or team activities that are more efficiently done on site in the office
and will require your attendance, we enable individual choice where we can, within the
context of meeting customer and business needs. This means you are likely to have
some input and choice about how and when you will work on site versus from home.
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Working at HM Land Registry

Job description
This is a senior management position with significant board-level exposure leading
HMLR’s Commercial function. HMLR has a significant transformation programme as
well as key business-as-usual services, and you will bring the ability to advise on
strategic investment choices around outsourced delivery options, models and
opportunities.
You will build strong relationships with key stakeholders and lead a highly engaged
Commercial team in working collaboratively alongside key organisational functions to
deliver strong commercial outcomes for our business. You will provide expert advice
on the commercial elements of the various programmes that underpin our business
strategy. You will also act as head of profession, using your expertise to coach and
mentor the team, build organisational commercial awareness and engage with the
wider commercial contract management community, to ensure an effective and
sustainable commercial capability is in place across HMLR.
You will give strategic advice and guidance to budget holders, Directors and the Land
Registry Board, while operating as a trusted advisor to the Executive Board, leading
escalation, challenge and key activities in large contracts. You will be responsible for
commercial governance, policy and best practice, to ensure compliance and value for
money across an annual spend of approximately £80m and contract portfolio of over
250 contracts, with an aggregate value of circa £300m. You will also champion wider
commercial thinking around future strategy, service models, and market influencing.
You will provide assurance to the Accounting Officer regarding conduct of
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procurement and contract management activities, undertaking high value and
strategic negotiations as needed. You will build strong working relationships with
suppliers, other government departments, internal stakeholders including business
partners to ensure business alignment. You will act as Commercial Head of Profession,
leading a strong and capable commercial team of 20, maintaining high engagement
and an inclusive culture, while ensuring the development of commercial expertise,
commercial awareness and contract management capability.
The Commercial team is split across our Croydon, Nottingham and Plymouth offices so
this post could be based in any of these. Regular visits to the other offices will be
required and wider travel for corporate events is also expected, based on business
need.
For more information, please refer to the attached candidate pack, which includes our
rewards package.
Responsibilities
To be successful in this role you will be MCIPS qualified or hold a graduate
procurement degree, OR other relevant commercial qualification (eg MBA, law and
business degree), OR Government Commercial Function ADC at Associate
Commercial Specialist grade A.
You will be able to demonstrate significant experience held in a senior commercial
post and have experience of managing a portfolio of procurement and contracts in a
dynamic organisation, determining the overall commercial vision and strategy. You will
have a working knowledge of good practice across a range of commercial activities
including procurement, category management, contract management and commercial
strategic advice, while having experience of working at Board level with senior
stakeholders.
You will have experience of managing and coaching a diverse team across several
locations, driving a performance culture and achieving results, while providing
strategic advice, making decisions with a focus on investment and value for money.
Behaviours
We'll assess you against these behaviours during the selection process:
Seeing the Big Picture
Changing and Improving

29/10/2021, 14:02
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Making Effective Decisions
Leadership
Communicating and Influencing
Technical skills
We'll assess you against these technical skills during the selection process:
MCIPS or graduate procurement degree OR other relevant commercial qualification
(eg MBA, degree in Law & Business) OR Government Commercial Function ADC at
Associate Commercial Specialist grade A.

Benefits
A great place to work
HM Land Registry is a vibrant place to work with sport and social events and a variety
of clubs. We offer flexible working to help you achieve a work-life balance that works
for you and us.
Where difference is celebrated
We’re committed to fairness and equality for all, so you feel valued for who you are and
what you do. Diversity fuels our innovation. Our shared values help us work together,
to benefit the communities we serve.
Our employee diversity networks support our culture of inclusion and contribute to our
diversity action plan. Our current focus is to encourage people from under-represented
groups into management and leadership roles, especially people with disabilities,
women and ethnic minority colleagues.
HMLR offers very competitive terms, conditions and benefits. We provide excellent
opportunities for career progression, training and development. You will have access
to Civil Service pension and benefits arrangements and generous leave allowances, as
well as flexible working – exactly what you would expect from a progressive employer.
Working for Land Registry

Things you need to know

29/10/2021, 14:02
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21.115 Head of Commercial
Development – Commercial
Marketing
Disclosure & Barring Service
Apply before 11:55 pm on Sunday 31st October 2021

Reference number
156184
Salary
£50,654 - £60,481
Grade
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Grade 7
Contract type
Permanent
Type of role
Commercial
Working pattern
Full-time
Number of posts
1

Location
• Roles can be worked remotely but post holders will have a contracted location base
of Liverpool or Darlington

About the job
Summary
Head of Commercial Development (Commercial Marketing) is a new role designed to
socialise Commercial Marketing in DBS by making the function central to the
organisation’s products and services and helping the DBS to operate in a more
business-like way.
Job description
The Job Purpose of the Head of Commercial Development (Commercial Marketing) is
to:
1. Manage the marketing of DBS to meet the economic, social and environmental
strategic aims of OneDBS.
2. Support the delivery of the annual SMART marketing objectives of the DBS
Commercial Department’s Marketing Plan.
3. Deliver the annual SMART marketing activities of the DBS Commercial
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Department’s Marketing Plans so that the internal and external marketing of DBS
becomes not only up-to-date but also fit-for-purpose.
4. Support the organisation-wide socialisation and networking of the Commercial
Department and its mission to make the DBS more business-like and competitive by
instilling marketing experience, skills and knowledge across the DBS, through robust
commercial development advice and guidance that communicates the best practice
principles of brand strategy, market analysis and evaluation, digital strategy,
relationship management and customer journey mapping.
5. Contribute to the provision of appropriate marketing, and products and services
appraisal methodologies and performance delivery information system reporting.
6. Contribute to an annual organisation-wide Commercial Training and Development
programme to up-grade DBS officer skills and knowledge on marketing, products and
services programme management, individual project assessment, feasibility and best
practice preparation and delivery.
Responsibilities
The Corporate Duties of the Head of Commercial Development (Commercial
Marketing) are to:
1. Support delivery of the DBS Commercial Marketing and Business Development, and
Products and Services Plans and their aims, objectives, and activities.
2. Provide commercial marketing, advice and guidance across the DBS to ensure that
SMART marketing objectives and activities are used to promote commercial proposals
and projects externally and that best value is achieved internally by use of up to date
and fit for purpose marketing policies, procedures and practices.
3. Disseminate new and existing brand strategy, market analysis, evaluation and
promotion, digital strategy, relationship management, and customer journey mapping
for commercial development opportunities in current and emerging business growth
sectors.
4. Provide robust business development and commercial marketing project
development and promotion advice and guidance, embedding both DBS governance
oversight requirements and best practice methods, so that the realisation of
organisational commercial opportunities meets legislative, regulatory and other
appropriate scrutiny regimes.
5. Work effectively and efficiently as part of the DBS Commercial Marketing Team with
the Head of Commercial Development (Products and Services) and other Team
members.
6. Monitor and report on any budget activities that are part of the Head of Commercial
Development (Commercial Marketing) job role.
7. Produce commercial marketing performance management information to determine
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appropriate KPI targets for inclusion within overarching DBS Strategies and contribute
to the delivery of productivity plans.
8. Manage the provision of appropriate performance appraisal methodologies so that
the DBS can use to ensure its commercial marketing, activities focus on service and
product initiatives that will meet both organisational and wider government strategic
gains.
9. Manage the maintenance, updating and dissemination of a rolling analysis of key
business partners, individuals and markets.
Behaviours
We'll assess you against these behaviours during the selection process:
Leadership
Changing and Improving
Making Effective Decisions
Communicating and Influencing
Working Together
Delivering at Pace
Managing a Quality Service

Benefits
The DBS offers a number of excellent benefits for its employees. These can include:
Generous annual leave entitlement;
Excellent maternity, paternity and adoption schemes (after a qualifying period);
Commitment to the health and wellbeing of our employees;
Employee Assistance Programme;
Flexible working opportunities;
Eyecare voucher scheme;
Occupational Health Service including referrals for counselling and physiotherapy;
24/7 Counselling and Wellbeing Service
The DBS vision and purpose is to make people safer by being a visible, trusted and
influential organisation, providing an outstanding quality of service to all our
customers and partners, where our people understand the important safeguarding
contributions they make and feel proud to work here. To do this, the DBS is committed
to being an employer that is able to attract, develop, retain and engage diverse talent
that is representative of the communities we serve, and to be an organisation providing
outstanding service to all our existing and new customers, who are diverse and have a
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Head of Commercial Innovation Unit
Royal Botanic Gardens, Kew
Location:
Salary:
Hours:
Contract Type:

London, Wakehurst
£80,000 to £85,000
Full Time
Permanent

Placed On:
Closes:
Job Ref:

11th October 2021
8th November 2021
1951

Apply
The Royal Botanic Gardens, Kew (RBG Kew) was founded in 1759, and from its beginnings as a Georgian
royal garden it has become a global centre for plant and fungal science, tackling urgent environmental
challenges. It has two main botanic garden sites: Kew Gardens in south-west London, which is also a
UNESCO World Heritage Site, and Wakehurst in West Sussex, which is home to Kew’s Millennium Seed
Bank. We also have a permanent research office in Madagascar, one of the world’s biodiversity hotspots.
Science has always been the heart of Kew’s purpose. With some 350 members of staff, Kew Science has an
extensive research programme that spans the study of genes through to ecosystems – from the analysis of
genomes to the discovery and identification of new species and the impact of climate change on the wild
relatives of crops. Our collections, our people and our partnerships enable us to make an invaluable and
highly relevant contribution to some of the biggest issues facing the global population, such as biodiversity
loss and climate change. We do this through research, conservation, training and inspiring others about the
importance of plant and fungal science.
We are now looking to appoint an outstanding individual to lead our Commercial Innovation Unit (CIU). They
will play a key role in the CIU’s development and operation, providing commercial and scientific expertise to
enhance and extend RBG Kew’s commercial science activities such as industry-funded R&D, commercial
collaborations and contract research, and the commercialisation of RBG Kew science for licensing. The Head
of CIU will also make a contribution to the unit’s strategy from the outset.
This is an exciting and challenging role and will suit those with a successful track record of translation and
commercialisation of scientific research in an academic or commercial institute. They will also bring
experience of building relationships and partnerships internally and externally (both nationally and
internationally), between academic and commercial organisations. The Head of CIU will also bring the ability
to engage and inspire a multidisciplinary team as well as a successful track record as a senior operator with
demonstrable strategic acumen.
For further information about the role, please download the candidate pack at www.veredus.co.uk quoting
reference: 1951.
Closing date for applications is: 9:00am GMT Monday 8th November

29/10/2021, 12:13

Head of Commercial Strategy, Performance and Innovation - Constructio...

1 of 9

https://www.civilservicejobs.service.gov.uk/csr/index.cgi?SID=c2Vhc...

Cookies on Civil Service Jobs
We use some essential cookies to make this website work.
To understand how you use Civil Service Jobs and improve the website we'd
like to set some additional cookies.
Accept additional cookies

Reject additional cookies

Head of Commercial Strategy,
Performance and Innovation Construction
Government Commercial Function
Apply before 11:55 pm on Thursday 18th November 2021

Reference number
161350
Salary
£70,176 - £96,909
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GCO Pension, GCO Terms. Up to 15% performance-related-pay available on
accreditation.
Grade
Grade 6
Associate Commercial Specialist
Contract type
Permanent
Business area
GCF - Department for Education
Type of role
Commercial
Working pattern
Flexible working, Full-time, Job share, Part-time, Compressed Hours
Number of posts
1

Location
Bristol, Cambridge, Coventry, Darlington, Leeds, Manchester, Nottingham, Sheffield,
Watford

About the job
Summary
Building a strong Commercial Function in Government, and with it the right
commercial capability, is at the heart of a far-reaching programme of Civil Service
reform.
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We are building a cadre of commercial talent in all Government departments; people
who can manage our commercial portfolios, who can lead our most complex and novel
programmes and projects, people who have the gravitas and depth of experience to
work alongside our policy and operational leaders to develop innovative commercial
arrangements, whether through joint ventures, outsourcing or best-in-class contracts.
The Government Commercial Organisation is an employer which is truly committed to
creating a welcoming, inclusive workplace where all our people are able to bring their
whole selves to work and are able to perform to their potential. We understand the
importance of diversity and inclusion and strive for a workplace that reflects the
communities which we serve. We especially welcome applications from
underrepresented groups including Black, Asian and Minority Ethnic (BAME)
candidates, candidates with a disability and candidates with gender-diverse identities.
Appointments will be made on merit on the basis of fair and open competition.
We have already made significant progress through the establishment of the
Government Commercial Organisation (GCO), our single employer of senior
commercial talent across government. This role will sit within the GCO, but based in
our Department for Education commercial team delivering departmental objectives.
Job description
You will be amongst the most senior members of the Government Commercial
Function and play a role in the broader commercial reform programme led by the
Government Chief Commercial Officer. You will play a key leadership role and change
management role in developing a strong commercial function for the Department for
Education and across government.
This is a critical and influential position that will develop and implement the
commercial strategy for the department’s major building programmes. You will gain a
deep understanding of departmental and government priorities and ensure that our
commercial strategy is developed and implemented to deliver best commercial
outcomes from c.£1bn construction spend annually, underpin the delivery of current
and future DfE Capital programmes and objectives, and support industry
transformation.
Responsibilities
You will be amongst the most senior members of the Government Commercial
Function and play a role in the broader commercial reform programme led by the
Government Chief Commercial Officer. You will play a key leadership role and change
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management role in developing a strong commercial function for the Department for
Education and across government.
This is a critical and influential position that will develop and implement the
commercial strategy for the department’s major building programmes. You will gain a
deep understanding of departmental and government priorities and ensure that our
commercial strategy is developed and implemented to deliver best commercial
outcomes from c.£1bn construction spend annually, underpin the delivery of current
and future DfE Capital programmes and objectives, and support industry
transformation.
This is a challenging and exciting leadership role with a high degree of accountability.
As a highly visible commercial leader, you will build strong and trusted relationships
with senior stakeholders within the department, wider government and industry, to
ensure the strategic vision and the execution of the commercial solutions form as one.
Championing innovation and continuous improvement you will help drive delivery of
key department and government priorities for the education estate, aligned to the
Construction Playbook and other policy requirements such as modern methods of
construction, whole life cost and carbon, social value, modern slavery and early
supplier involvement.
You will be accountable for all commercial activity within your team, ensuring
compliance with governance policy and processes.
You will have deep construction commercial expertise in complex, large-scale and high
value environments, excellent awareness of the market and commercial processes and
a CIPS, RICS or other relevant professional qualification or alternative experience is
beneficial.
You will be responsible for:
Leading the development and implementation of the commercial strategy and policies
which will deliver best commercial outcomes, underpin the delivery of current and
future DfE capital programmes and objectives and support industry transformation;
Building and leading a diverse team of construction commercial professionals across
multiple locations to develop and implement the commercial strategy and drive
innovation and improvements in commercial performance across capital programmes.
You will get the best from your people by creating the culture and environment that
motivates and is inclusive so that they remain engaged and feel valued
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Leading the development and sourcing of strategic high value construction sector
deals for DfE Capital, including innovative procurement approaches and alliances, as
part of the commercial strategy implementation;
Leading the supplier management strategy across DfE Capital to ensure strong and
effective supplier management which creates positive supplier relationships that
support high performance and delivery of outcomes, encourage innovation and foster
a culture of continuous improvement;
Ensuring that benefits are identified, tracked and delivered; creating initiatives for your
team to deliver increased benefits whilst maintaining high performance and managing
risk;
Building and maintaining a personal network of stakeholders; building strong working
relationships with programme, legal, technical standards and commercial teams,
suppliers, senior internal customers, other experts and stakeholders across the public
and private sector including Cabinet Office and other government departments;
Supporting, challenging and guiding senior stakeholders (internal and external);
providing high quality support to ministers, commercial senior leadership, and other
DfE stakeholders;
Advocating continuous improvement and change where relevant, leading and
supporting your team, engaging with stakeholders to communicate and embed
improved ways of working;
Representing Capital Commercial in senior meetings across DfE, wider government
and externally at industry events, actively networking with peers to remain current
with industry trends and commercial best practice;

Technical skills
We'll assess you against these technical skills during the selection process:
Assertive- Experience of influencing at board level or similar as well as with key
stakeholders and suppliers within a highly complex, fast moving, commerciallyfocused environment
Manages Complexity- Significant personal involvement in complex and large-scale
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commercial negotiations including ensuring value for money
Market Insight- Leading teams through procurement, developing strategy &
sourcing new construction works and services contracts, & leading supplier
relationships. Deep understanding of the construction market, procurement,
delivery & contracts
Commercial Focus- Significant evidence of the successful design and delivery of
holistic end-to-end complex and large-scale commercial strategies for construction
projects and programmes.
Builds Relationships- Excellent stakeholder engagement and influencing skills with
the gravitas to build credible peer relationships with senior decision makers coupled
with the ability to formulate and harness innovative ideas and initiatives
Coaching Manager- Broad evidence of leading and developing technically capable
commercial teams in large-scale complex organisations
Strategy and Policy Development- Experience developing strategies that deliver
the best commercial outcomes and underpin the delivery of departmental
objectives. MRICS, MCIPS or membership of other relevant organisations
/equivalent experience

Benefits
As a valued employee of the Government Commercial Organisation (GCO), you will
have access to all the benefits the centre has to offer; including flexible working,
generous benefits, Career Coaches, Mentors, L&D, a Commercial College, active
talent management and, most importantly, access to commercial projects that will far
exceed the scale and complexity on offer elsewhere in the UK.
Please note that any move across the Civil Service on or after 4 October 2018 may
have implications on an employee’s ability to carry on claiming childcare vouchers.

Things you need to know
Security
Successful candidates must pass a disclosure and barring security check.
People working with government assets must complete basic personnel security
standard checks.
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