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1. Introduction
This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides
market salary data for the following role(s):
•

Head of International Recruitment

2. Market salary data
This section presents the market salary data. We aim to provide a minimum of three sources of
information for each job to enable ‘triangulation’ of the results, and thereby provide the widest
possible assessment of the market for this role.

2.1.

Market data

The tables in the following sections provide the aggregate market salary for a full-time Head of
International Recruitment.

2.1.1. NHS data
In this section we provide information on the salary range for the pay band likely to cover
comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as
such plays a key role in influencing market for many non-medical roles, particularly in education,
given the links between parts of higher education and the NHS.

Recruitment Managers in the NHS are typically employed on Band 7 and the current salary
range is between £37,570 and £43,772 a year outside of London and high-cost areas in the
South East/South.

Roles based in high-cost areas qualify for the following supplements:
•

Inner London – 20% of basic salary, subject to a minimum payment of £4,400 and a
maximum payment of £6,777;

•

Outer London – 15% of basic salary, subject to a minimum payment of £3,722 and a
maximum payment of £4,743;

•

Fringe – 5% of basic salary, subject to a minimum payment of £1,017 and a maximum
payment of £1,762.
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2.1.4 Other sources
Senior Recruitment Manager, Rank 2
Selection criteria

Lower quartile

Median

Upper quartile

National range

£39,091

£45,990

£54,268

Charity & Welfare

£34,009

£40,011

£47,213

Public Administration

£38,309

£45,070

£53,182

Region -South West

£36,746

£43,230

£51,012

Source: Croner.

3. Job advertisements
This section details current comparable vacancies from our database of advertised positions.

3.1.

Data and summary

Head of International Recruitment, higher education – advertised positions summary
Average

Minimum

Maximum

£35,655

£43,547

Head of International Recruitment (or equivalent) - job advertisements
Reference
ID
NHS02

Location

Organisation

Job title

Min

Max

Hours

Kent and Medway

Recruitment

£37,570

£43,772

Full Time

Canterbury

NHS and Social

Manager

£33,000

£38,000

Full Time

Stafford

£31,302

£39,609

Full Time

Sheffield

Care Partnership
Trust
AC777

New Beacon Group

International
Business
Development
Manager

AC778

University of

International

Sheffield

Marketing and
Communication
s Manager
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AC779

Cranfield University

International

£32,656

£45,499

Full Time

Cranfield

£39,609

£48,677

Full Time

Edinburgh

£38,863

£43,212

Full Time

London

£32,236

£39,609

Full Time

Dundee

£40,000

£50,000

Full Time

Watford

Development
Manager
AC780

Edinburgh Napier

International

University

Partnership
Manager

AC781

University of

International

Roehampton

Recruitment
Manager

AC782

University of

Senior

Dundee

International
Officer and
Regional Lead

IN347

GAMA Healthcare

Head of
Recruitment

3.2. Job advertisements
The following pages present the job advertisements for the above vacancies.
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https://www.jobs.nhs.uk/xi/vacancy/?vac_ref=915530429

Recruitment Manager

Job Reference: 380-RB000146
Employer: Kent and Medway NHS and Social Care Partnership Trust
Department: Corporate - Recruitment
Location: Eastern and Coastal Area Office, Canterbury
Salary: £37,570 - £43,772 pa

KMPT is creating an environment for equal opportunities for all, where we can ALL be ourselves.

Add to favourites

Job Type: Permanent
Working pattern: Full Time 37.5 hours per
week
Pay Scheme: Agenda for change
Pay Band: 7
Staff Group: Administrative & Clerical
Specialty/Function: Corporate Recruitment

Read this before applying

It’s an exciting time to join us: KMPT has been rated Outstanding for Caring and Good overall in our

Job Description & Person
Specification (575 KB)

most recent CQC inspection in January 2019!

Risk Assessment (205 KB)

The first pillar of our People Strategy is ‘Recruitment and Retention’. Can you support us to achieve
our target and achieve ‘Brilliant Care Through Brilliant People’?

Apply for this job

Closing Date: 28/04/2019
Interview Date: 10/05/2019
Do you have strong leadership skills and a desire to make our busy and developing team better?

Additional documentation
Like many NHS Trusts we have a challenging vacancy rate for some of our registered workers and a number
of ‘business critical’ posts. We are looking for a strong leader to develop our Recruitment & Retention
strategies, maintain our key performance indicators and deliver a #KMPTProud service.

GDPR notice
KMPT Fixed Start Date and Induction
Information
KMPT Recruitment of Ex Offenders

The main parts of the role are to:

Further links
Lead on resourcing/recruitment

Take part in and lead on the recruitment elements and associated areas of workforce planning
and development

Link to Kent and Medway NHS & Social
Care Partnership Trust Website

If you have any concerns about this job then
please report it to our Customer Service team.

Design and deliver strategic recruitment campaigns

Work closely with the HR Business Partners and staffing leads to ensure the Trust has live
recruitment plans that support the delivery of excellent patient care

Reduce the Trust vacancy levels and improve the quality of appointments made and
maintaining a recruitment (talent) pool

Continuously improve and maintain an excellent recruitment and staff "on-boarding" service in
line with best practice, that is NHS and employment check compliant

Support the reduction in bank and agency spend through the appropriate use of recruitment
and temporary staffing at the Trust.

25/04/2019, 14:32
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Interviews: 10th May 2019

This post is subject to a six month probationary period for candidates external to the Kent and Medway NHS
and Social Care Partnership Trust.

For further details / informal visits contact:
Jennie Cogger, j.cogger@nhs.net

Production of false or forged documents/qualifications in order to obtain employment is a criminal offence and
will be reported to the Police.
Please note that after the advert closes, your application will be imported from the NHS Jobs website into the
trac.jobs recruitment system which we use for managing our recruitment.
Please note that you will not be able to track the progress of your application through the NHS Jobs website.
You will not receive messages or notifications about your job application from NHS Jobs.
If you are seeking a new challenge and interested in becoming part of this forward thinking and innovative
Trust then we want to talk to you.
We take pride in our services – which are underpinned by our values:
- Respect
- Openness
- Accountability
- Working together
- Innovation
- Excellence
KMPT Benefits:
NHS pension scheme
Your employer pays 14.3% towards your pension and life assurance benefits.
Annual leave for Agenda for Change
On appointment to NHS 27 days for full time or pro rata if part time
After 5 years NHS service 29 days full time or pro rata if part time
After 10 years NHS service 33 days full time or pro rata if part time
Plus bank holidays that’s up to 41 days - more than 8 weeks paid time off!
Medical staff have national Terms and Conditions.
Buying and selling of annual leave is also available as part of our flexible approach to staff benefits.
New starter bonuses
At the Trust we really value our nurses and the skills they bring. To recognise this we offer a New Hire Bonus
of £1200 pro rata for band 5 and 6 nursing staff.
Refer a friend campaign
If you already work for us you could refer a friend from outside of the Trust to any of the roles below and you
can receive £1000 if they are successfully recruited; Nursing staff - RMN RGN RNLD - Band 5 and 6, Medical
Doctors, Clinical Psychologist and Allied Health Professionals,
Flexible working
Covers job share, term time working, flexible shifts etc. Just ask and we will try to help.

25/04/2019, 14:32

Recruitment Manager

3 of 3

https://www.jobs.nhs.uk/xi/vacancy/?vac_ref=915530429

We love the work, and we want you to join us.

Tier 2 Certificate of Sponsorship
Applications from job seekers who require Tier 2 sponsorship to work in the UK are welcome and will be
considered alongside all other applications. However, non-EEA candidates may not be appointed to a post if
a suitably qualified, experienced and skilled EU/EEA candidate is available to take up the post as the
employing body is unlikely, in these circumstances, to satisfy the Resident Labour Market Test. The UK Visas
and Immigration department requires employers to complete this test to show that no suitably qualified EEA
or EU worker can fill the post. For further information please visit the UK Visas and Immigration website.
From 6 April 2017, Tier 2 skilled worker applicants, applying for entry clearance into the UK, must present a
criminal record certificate from each country they have resided continuously or cumulatively for 12 months or
more in the past 10 years. Adult dependants (over 18 years old) will also be subject to this requirement.
Guidance can be found here Criminal Records Checks For Overseas Applicants

To stay safe in your job search we recommend that you visit SAFERjobs
(https://www.safer-jobs.com

), a non-profit, joint industry and law enforcement

organisation working to combat job scams. Visit the SAFERjobs website

for

information on common scams and to get free, expert advice for a safer job search.

Apply for this job
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https://www.jobs.ac.uk/job/BRK991/international-business-developmen...

International Business Development
Manager
New Beacon Group
Location:
Salary:
Hours:
Contract Type:

Stafford
£33,000 to £38,000 circa
Full Time
Permanent

Placed On:
Closes:

8th April 2019
8th May 2019

25/04/2019, 13:25
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New Beacon Group is seeking a proactive International Business Development Manager to ensure the
effective development and implementation of our training/educational programmes, partnership building and
customer-relationship management. In this role, you will support day-to-day programme related development
from planning to delivery, liaising with external agencies and in house teams to ensure support and
deliverables for activities are planned in and completed creatively, achieve value for money and are of a high
quality. This includes planning and delivering projects such as student recruitment, academic exchange/joint
research programmes, study tours (including summer/winter camps). Working closely with senior managers,
you will play a key role in fulfilling New Beacon Group’s mission: to create the global university of the future.
About You
You will be able to speak Mandarin and write in Mandarin fluently, as most of your customer base speaks
Mandarin as their first language, and you will have a deep understanding of Chinese and British culture in
order to ensure that customers have an enriching cultural and educational experience. You will also be
educated to degree or postgraduate level (or equivalent) in a management/ business/ marketing subject and
speak and write in English to an advanced level. You will have significant experience in the travel industry:
organising tours, cultural and educational visits, orientation and support for groups of Chinese visitors to the
UK, ideally specialising in UK education. In addition, you will have a track record of successfully generating
income through the development of new business relationships as well as experience of identification of
customer needs in relation to provision of bespoke services.
To succeed in this role you will be passionate about bringing new ideas and a creative approach to business
development and operations. Additionally, you will have good all-round knowledge of business development
practices, as well as an extremely organised and composed approach with the ability to multitask a number of
different priorities and projects at the same time. You will also be confident and self-motivated with the drive
and determination to succeed, have strong cross-cultural communication skills, be able to use your initiative
and committed to the delivery of excellent customer service, with the ability to adapt your approach as the
situation demands. There will be some overseas travel to China; a flexible approach to working patterns is
therefore required.
About Us
New Beacon Campus is situated in Stafford and is striving to create a global university of the future on a
beautiful garden-like campus with well-established classrooms, lecture theatres, seminar-rooms, conference
facilities, gym and sports facilities, student-accommodation as well as catering services. Our vision is to
create a globally-connected university in business, management and innovation, tackling challenges and
opportunities between west and east and developing future leaders and managers.
This is an exciting time for someone looking for the chance to be part of an influential and growing
organisation, developing the campus into a vibrant, thriving education and innovation hub with strong
international links, particularly to China.
Application process
Further details about the role are available at www.newbeacongroup.com/vacancies. To apply, please
complete the application form and send it to recruitment@newbeacongroup.com. This post requires an
Enhanced DBS check as clients will include children attending study tours and summer/ winter camps.
Closing Date: Wednesday 8th May at 11 am.
NO AGENCIES
Please click here to download the Job Description
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Advert information

Type / Role:

Subject Area(s):

Location(s):
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International Marketing and
Communications Manager
University of Sheffield - Global Engagement
Location:
Salary:
Hours:
Contract Type:

Sheffield
£31,302 to £39,609 per
annum (Grade 7).
Full Time
Fixed-Term/Contract

Placed On:
Closes:
Job Ref:

10th April 2019
7th May 2019
UOS022291
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Contract Type: Fixed-term for 12 months to cover maternity leave
The work of Global Engagement supports the vision of the University to be a globally leading university.
Colleagues within the team work on a number of international areas and lead on and support, among others,
overseas student recruitment, student exchanges and summer schools, staff mobility, international
partnerships and research opportunities.
We are seeking to appoint a talented, forward-thinking and dedicated marketing professional to lead
international marketing and communications for Global Engagement, working closely with colleagues from
central Corporate Communications.
You will be joining a University ranked in the top 100 universities in the world, with an outstanding student
experience and an institutional commitment to internationalisation. You will have experience and expertise in
international marketing and, with the ability to make decisions regarding the most appropriate marketing
channels to support and enhance our international recruitment, and partnerships work, alongside the
promotion of opportunities for incoming and outgoing international student activities.
An excellent communicator with experience of designing and delivering international marketing plans and
campaigns including analysis of the return on investment of activity, you will have the ability to work
independently and assess the potential for new initiatives.
This post is available from mid-July 2019 for a period of 12 months to cover maternity leave.
We’re one of the best not-for-profit organisations to work for in the UK. The University’s Total Reward
Package includes a competitive salary, a generous Pension Scheme and annual leave entitlement, as well as
access to a range of learning and development courses to support your personal and professional
development.
We build teams of people from different heritages and lifestyles from across the world, whose talent and
contributions complement each other to greatest effect. We believe diversity in all its forms delivers greater
impact through research, teaching and student experience.
To find out what makes the University of Sheffield a remarkable place to work, watch this short film:
www.youtube.com/watch?v=7LblLk18zmo, and follow @sheffielduni and @ShefUniJobs on Twitter for more
information.
Advert information

Type / Role:

Subject Area(s):

Location(s):
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International Development Manager
(Europe and Central Asia) (3011)
Cranfield University - International Partnerships and Student Recruitment
Location:
Salary:

Hours:
Contract Type:

Cranfield
£32,656 to £36,399 per
annum with additional
performance related pay
up to £45,499 per annum
Full Time
Permanent

Placed On:
Closes:
Job Ref:

21st March 2019
30th April 2019
3011
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Based at Cranfield Campus, Cranfield, Bedfordshire
Hours of work 37 hours per week, normally worked Monday to Friday. Flexible working will be considered
Contract type Permanent
Salary £32,656 to £36,399 per annum with additional performance related pay up to £45,499 per annum
Role Description
Cranfield University is a world-renowned, exclusively postgraduate University. The International Partnerships
and Student Recruitment (IPSR) function has been established to provide an excellent service to all our
stakeholders. IPSR ensures that audience needs are served ‘end to end’, supporting colleagues within the
University to deliver a creative, efficient and effective service that places customers at the heart of the
operation.
We are seeking to appoint a talented and dynamic individual to come and join us at Cranfield University as an
International Development Manager. As one of the UK’s top five research intensive universities and only
wholly postgraduate university focused on science, technology, engineering and management, this is a key
role which will contribute to the development and implementation of the University’s strategic aims. You will be
leading on expanding our high quality international student recruitment and deepening existing relationships
to strengthen the University’s international profile.
The University aims to be renowned for its impact and influence - regionally, nationally and internationally. To
achieve this aim the International Development and Recruitment team within IPSR is responsible for
developing, informing and delivering the University’s international and student recruitment strategy. You will
have plenty of experience in international student recruitment and will know how to attract and engage high
quality international students from a range of markets. You will represent the University internationally,
contribute to the University’s innovative and effective internationalisation strategy, raising its international
brand and profile and be a key member of the team responsible for the achievement of the University’s
targets for international student recruitment. You will also be able to demonstrate success in developing and
managing effective international networks and external relationships as well as being a skilled diplomat with
deep cultural awareness.
Educated to degree level or equivalent, you will have excellent communication and networking skills being
comfortable identifying, researching and building relationships across a range of stakeholders including
students, local representatives, Government organisations, partners, alumni and sponsorship bodies. You will
be fluent in French and/or Spanish. You will be experienced in higher education international student
recruitment and you should be used to working to meet tight deadlines in a pressurised customer focussed
environment.
For an informal discussion, please contact Shazim Husayn, Assistant Director - International (Development &
Recruitment) on (T); +44 (0)1234 75 8146 or (E); s.husayn@cranfield.ac.uk
At Cranfield, we value Diversity and Inclusion, and aim to create and maintain a culture in which everyone can
work and study together harmoniously with dignity and respect and realise their full potential. We actively
consider flexible working options such as part-time, compressed or flexible hours and/or an element of
homeworking, and commit to exploring the possibilities for each role.
Interviews to be held: 16 May 2019

25/04/2019, 13:23

International Development Manager (Europe and Central Asia) (3011) at...

3 of 3

https://www.jobs.ac.uk/job/BRA630/international-development-manager...

Advert information

Type / Role:

Subject Area(s):

Location(s):
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International Partnership Manager
Edinburgh Napier University
Location:
Salary:
Hours:
Contract Type:

Edinburgh
£39,609 to £48,677 per
annum
Full Time
Permanent

Placed On:
Closes:
Job Ref:

10th April 2019
28th April 2019
0001100000
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We are currently looking for an International Partnership Manager to join our International Recruitment Team,
who are part of our International Operations & Student Recruitment team. The team supports the delivery of
the wider University 2020 and Internationalisation strategies, delivering effective and responsive recruitment,
admissions and administration services to support the student journey both in Edinburgh and in conjunction
with our partners around the world.
With over 19,500 students and 1,500 staff, Edinburgh Napier University is a leading, modern university with a
reputation and impact that stretches far beyond our shores. We are an inclusive University with strong links to
industry and are clear that it is our ‘applied’ focus that sets us apart. Our strategy is set around four key pillars
of growing our academic reputation, delivering an excellent personalised student experience,
internationalising our work; and build innovation, enterprise and citizenship.
The role
As International Partnership Manager you will lead and manage international student recruitment and
institutional partnerships from two key regions for the University. You will lead the strategic development and
operational management of the University’s international recruitment activities in the Americas and Europe,
ensuring you are contributing to institutional targets.
You will play a key role in representing the University on visits overseas to target recruitment markets,
ensuring you are continuously promoting Edinburgh Napier through education fairs and conferences, and
developing and managing relationships with our network of partner universities, study abroad providers and
education agents in-country.
You will provide leadership and line management of a regional team of staff with responsibility for driving
international student recruitment in the Americas and Europe.
This is a great opportunity to be proactive and provide strong collaboration with a variety of networks and
relationships across the world. Please note you will be expected to travel overseas regularly within this
position.
Who we are looking for
You will demonstrate extensive experience of international student recruitment and/or marketing and the
ability to negotiate and manage international partnerships. Experience of managing budgets and first line
management is desirable.
You will have strong interpersonal and team-working skills with the ability to build effective working
relationships and a network of contacts.
It would be advantageous if you are fluent (spoken and written) in a relevant second language.
If you would like to know more about this opportunity, please click here to view the full job description
Benefits we offer
In return, we offer a great working environment where we support ambition, recognise achievement and offer
an attractive benefit package. This includes a minimum of 36 days annual leave (including bank holidays), a
generous pension scheme, professional development opportunities, discounted access to the onsite sports
facilities and a wide range of other staff discounts.
Salary: £39,609 - £48,677, per annum (Grade 6)
Additional information
The closing date for this position is 28th April.
“The University is committed to inclusion, demonstrated through our work in respect of our diversity
awards and accreditations (Advance HE’s Athena SWAN Charter) and holds Disability Confident,
Career Positive and Stonewall Scotland Diversity Champion status. More details can be found here ”
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Advert information

Type / Role:

Subject Area(s):

Location(s):
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International Recruitment Manager
University of Roehampton - Recruitment and International Development
Location:
Salary:

Hours:
Contract Type:

London
£39,863 to £43,212 pa
inclusive of London
Weighting Allowance
Full Time
Permanent

Placed On:
Closes:
Job Ref:

24th April 2019
14th May 2019
RU01784

We are looking for a highly motivated International Recruitment profession to join our Department of
Recruitment and International Development at the University of Roehampton. The successful candidate
should demonstrate a track record of success in international student recruitment and a data driven approach
to recruitment. Experience of working across a range of key global markets would be advantageous.
This is an exciting time for the University; our new £35m state-of-the art library has just opened and we are
continuing to develop a number of external partnerships across the globe.
We have a strong emphasis on supporting our students to reach their full potential in order to launch
themselves onto successful graduate careers and we are embarking on a radical programme of enhancement
in learning and teaching across all our academic areas.
The University has a beautiful, vibrant parkland campus, is located in the heart of south-west London and
offers excellent facilities for researching, learning, teaching and working. We are proud of our achievements
as a Post 1992 University and continue to build upon them.
To find out more information about the role and what we’re looking for, visit the Working at Roehampton
section of our website where you will find full details, how to apply, as well as further information about the
benefits of working for us: http://www.roehampton.ac.uk/Working-at-Roehampton/
It is expected that interviews will be held on: Thursday 6th June 2019
The University is an equal opportunities and ‘disability confident’ employer.
Only applicants who currently have the right to work in the UK without restrictions may apply for this role.
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Advert information

Type / Role:

Subject Area(s):

Location(s):
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Senior International Officer and Regional
Lead
University of Dundee - Global Engagement and Recruitment
Location:
Salary:
Hours:
Contract Type:

Dundee
£32,236 to £39,609 Grade
7
Full Time
Permanent

Placed On:
Closes:
Job Ref:

10th April 2019
8th May 2019
PEXR0174
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The Directorate of External Relations aims to enhance the reputation of the University through effective
engagement with a wide range of stakeholders, external and internal, and thus support income generation. It
includes student recruitment and admissions, marketing, corporate communications, internal communications,
alumni and development, web services, creative services and events and public engagement.
The Global Engagement & Recruitment team are seeking to appoint an experienced and self-motivated
individual for the post of Senior International Officer to support the business development and operational
management of the University of Dundee’s international recruitment effort, with the aim of increasing the
profile of the University and the number of incoming students across all levels from East Asia. The post will
contribute to the development of University’s international activity and meeting internationalisation objectives
and targets. The role will support recruitment activity with International College Dundee.
We welcome applications from individuals who are focused on achieving successful outcomes and who seek
an opportunity to manage and develop new approaches to student recruitment.
Your priorities will include:
1. Develop of a range of innovative mechanisms to meet international recruitment targets and develop
networks and partnerships in East Asia which successfully advance the University’s internationalisation
objectives.
2. Represent the University on overseas missions, conferences, international events and on appropriate
professional bodies.
3. Work with the Academic Regional Lead for East Asia in building a strong and cohesive plan for Academics
Abroad activities ensuring highest impact in market.
4. Operationally manage, as directed by the International Recruitment Manager, a team based in China for
key projects and tasks.
5. Plan, manage and implement recruitment activities in East Asia within a budget to assigned KPI’s and
targets utilising marketing and development plans.
Who we’re looking for:
1. Educated to Degree level
2. Recent relevant experience in an international student recruitment or marketing role, with evidence of
meeting and exceeding objectives and targets
3. Experience of working in a range of international markets.
4. Proven success formulating and implementing marketing and recruitment plans.
5. Strong commercial awareness, and business-oriented approach
We are one of the UK’s leading universities, internationally recognised for our expertise across a range of
disciplines and research breakthroughs in multiple areas, including science, medicine and engineering,
amongst many others. Our purpose is to transform lives, locally and globally, which we do as a community of
staff (Professional Services and academic Schools), students and alumni. Professional Services directorates
are key to delivering the University strategy and driving change across the University.
For further information about this position please contact Will Harman at w.harman@dundee.ac.uk. To find out
more about External Relations please visit Website.
The diversity of our staff and students helps to make the University of Dundee one of the top universities in
the UK. Family friendly policies, staff support networks for BME and LGBT staff, membership of Athena
SWAN and Stonewall, as well a full range of disability services, create an enjoyable and inclusive place to
work.
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Advert information

Type / Role:

Subject Area(s):

Location(s):
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Head of Recruitment
MaxAd - Watford WD24

Apply Now

Saved

Watford WD24
Permanent
£40,000 - £50,000 a year
Head of Recruitment: Due to sustained, impressive growth a knowledgeable internal recruiter with strong business
partnering skills is sought to transform our capacity to attract great talent and to develop business leaders to
become capable hiring managers.
The successful candidate will join GAMA Healthcare, a dynamic and successful international healthcare company
specialising in the design, commercialisation, manufacture and distribution of innovative, high quality infection
control products. In less than 14 years revenues now account for a turnover in excess of £40 million and doubledigit growth is forecasted over the next 5 years, by expanding infection control sales and introducing innovative
products into the wound care market. The Clinell brand is well known to the NHS, providing a range of product
lines for surface care, hygiene monitoring, and patient skincare.
This role will suit a fully hands on Head of Recruitment / Recruitment Manager with the skills to operate as a
‘Business Partner’ to hiring managers, building and maintaining a pipeline of high calibre candidates suitable for
current and future opportunities across the range of functions at GAMA. You will empower line managers by
equipping them with the mindset, skills and tools to make sound selections and hiring decisions, ensuring new
people joining GAMA are supported as they orientate into the organisation.
Key requirements

Demonstrable track record of successfully recruiting within the life-science market in an agency or in-house
environment with a particular focus on scientific and commercial appointments at all levels up to and
including executive
Experience of hiring candidates across international markets
Results orientated with high levels of commitment and a can-do attitude
Ambition and desire to forge a career within a newly-created, high profile HR team that is expected to drive
results at pace.
Seasoned influencing skills – the capacity to support and challenge hiring managers to ensure selection
decisions are robust and evidence based.
Organisational skills – managing multiple recruitment campaigns in a structured way.
Superuser of LinkedIn, Xing; Facebook, Glassdoor & Twitter (plus other relevant)
A strong professional ‘tool kit’: adept with drafting adverts, selecting use of social media platforms, tailoring
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the process and deployment of assessment tools to reflect various job requirements.

Duties and Responsibilities

Coach directors and managers on best practice recruitment and selection methodologies to ensure a
market-leading candidate/stakeholder experience
Partner with hiring managers to ensure pre-determined SLA’s are met and take ownership for identifying
and engaging with potential future GAMA employees across multiple geographies and functions.
Create the environment, mindset and pathways to enable our talented people to build a long-term career
within the company
Define a coherent internal recruitment and selection process designed to allow GAMA hiring managers to
play their part in ensuring its continued success
Build and manage strategic partnerships with select, proven recruitment providers to drive value-for-money
hiring outcomes.
Contribute ideas toward GAMA’s online presence and brand awareness across relevant social media
platforms and GAMA website
Keep abreast of market trends in recruitment innovation suggesting the adoption of suitable solutions that
can contribute towards GAMA’s hiring goals
Lead in selection interviews for senior roles or to support hiring managers
Experience with or an understanding of broader commercial HR activities is desirable

This is a fantastic opportunity for an experienced commercially-minded internal recruiter to join a global healthcare
company at a time of exciting growth. Apply now!
MaxAd - 20 days ago - report job - original job
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